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As per the decision of the 3rd Board Meeting dated 2081 Bhadra 27 held in the fi nancial year 2081/82, 
27th annual general meeting of Oriental Hotels Limited is scheduled to be held on following date, place 
and time to discuss and decide on the following agendas. All the shareholders are hereby notifi ed and 
requested to present himself or present through valid representative.  

Date : 6th October 2024, Sunday (2081/06/20)

Time : 11:00 AM

Place  : Nepal Administrative Staff  College, Jawalakhel, Lalitpur. 

Agendas to be discussed

A. General Agenda
1. To discuss and approve Board of Director's 27th Annual Report for the Financial Year 2080/81 

(2023/24)

2. To Discuss and approve Audit Report and Audited Statement of Financial Position, Statement of 
Profi t or Loss, Statement of Cash Flow, Statement of Changes in Equity and other related notes 
and schedules of Financial Statements for 2080/81 (2023/24).

3. As proposed by the Board of Directors, out of the accumulated profi t of fi nancial year 2080/81, to 
approve to provide cash dividend of 0.26316 % of existing paid up capital Rs. 1,12,80,90,438.00, 
which comes to Rs. 29,68,659.05, for tax purpose.

4. To appoint statutory auditor for the fi nancial year 2081/82 and fi x auditors’ remuneration as per the 
recommendation of Audit Committee. (Current auditor Mr. Yagya Raj Bhatta, P.Y.C. & Associates, 
is eligible to be reappointed as statutory auditor.)

B. Special Agenda
1. As proposed by the Board of Directors, to approve to distribute 5% Bonus Shares to its shareholders 

and accordingly increase the paid up share capital.

2. To amend and discard Sec 8(ka), (kha) and (nga) of Memorandum of Association and Rule 13(chha) 
of Article of Association.

C. Miscellaneious

===================================
By Order

Company Secretary

Note : For the convenience of the shareholders, the meeting hall will remain open from 10 AM. 

ORIENTAL HOTELS LIMITED
LAZIMPAT, KATHMANDU

Notice about 27th Annual General Meeting 
of Oriental Hotels Limited

============================================ =====
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Information about Annual General Meeting

1. All the shareholders who are attending 27th

annual general meeting are requested to 
carry valid identity card (Citizenship Card 
or any other identity card) along with share 
certifi cate or verifi ed copy of DMAT Account 
to the annual general meeting.

2. Shareholder willing to nominate proxy shall 
register proxy form at the NIMB Ace Capital 
Limited, Lazimpat at least 48 hours before 
the meeting commencement time. If the 
shareholder attends the meeting himself 
even after nominating proxy, the proxy 
becomes invalid automatically.

3. The registered caretaker person can attend 
AGM, cast vote and nominate proxy on 
behalf of minor child shareholders or 
mentally retarded shareholders.

4. In the case of share purchased jointly, the 
person whose name appears fi rst in the share 
register book or unanimously nominated 
one person only can attend the meeting and 
cast the vote.

5. Due to security reasons, shareholders are 
requested not to bring bags and languages. 
The security personnel may check the 
baggage and other belongings during the 
meeting, shareholders are requested to 
cooperate with the security check.

6.  For the convenience of the shareholders, 
attendance register shall remain open from 
10:00 AM onwards.

7. Share register shall remain close from 
2081/06/07 to 2081/06/20. Share traded 
in Nepal Stock Exchange till 2081/06/06 
and validly applied for the updates in share 
register of the company till this date, shall 
be treated as shareholder for this annual 
general meeting. 

8. Notice of AGM and the fi nancial statement 
will be sent to the email address mentioned 
in shareholders register book and will 
also be uploaded in the website of share 
registrar NIMB Ace Capital Limited www.
nimbacecapital.com/radisson before AGM 
date.

9. Brief annual fi nancial statement will be 
sent to the shareholders in the email, if it is 
mentioned in share register book.

10. For further information about the annual 
general meeting, it is requested to contact 
Oriental Hotels Limited, Lazimpat (Company 
Secretary's offi  ce).
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AWARD AND RECOGNITION

Joint Managing Director Ms. Bidhata Shrestha and the team 
receiving ICAN BPA award 2023.
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OUR 
VISION

Trusted by our travellers – for our consistent quality, 
reliable service and genuine hospitality.

To be the most RESPECTED hotel brand in 
the world, in which we are:

Respected by owners and operators – for the strength 
of our brand and our ability to build value in hotels and 
to drive revenues.

Sought out by employees' because of our reputation for 
innovation, for opportunities within the company and 
our culture, this creates a positive work environment.
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OUR 
MISSION

To provide genuine hospitality to our guests at every point of 
contact 

and

To build relationships valuable with our guest, owners, 
employees and partners by developing the operating :
Great Places, For Great People, To provide 
Great Hospitality and deliver 
great results.
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STRATEGIC 
OBJECTIVESDevelop our Talent

Delight our Guests

Drive the Business

Deliv
er R
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Develop our Talent

Attract and retain high caliber team 
members
Invest in team member competencies 
and talents
Drive a performance and Talent 
Management culture
Recognize performance and ensure 
competitive compensation

Drive the Business

Drive Revenue
Drive Cost Optimization
Drive Profi table Growth

Delight our Guests

Enhance and deliver the brands' 
promises
Create and Deliver "Bright Spots"
Rekindle the innovation culture
Rejuvenate Food and Drinks

Deliver Results

Deliver compelling results for our 
hotel owners
Maximize shareholder value

Attract and retain high caliber team 
members
Invest in team member competencies 
and talents
Drive a performance and Talent 
Management culture
Recognize performance and ensure 
competitive compensation

Drive the Business

Drive Revenue
Drive Cost Optimization
Drive Profifittablee GGrorowtwthh

Enhance and deliver the brands'
promises
Create and Deliver "Bright Spots"
Rekindle the innovation culture
Rejuvenate Food and Drinks

Deliver Results

Deliver compelling results for our 
hotel owners
Maximize shareholder value
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CODE OF 
BUSINESS ETHICS

OUR CREDO:
Whatever you do, do with Integrity. 
Wherever you go, go as a Leader. 
Whomever you serve, serve with Caring. 
Whenever you dream, dream with your All.
And never, ever give up.

Radisson Hotel is committed to 
maintaining a high standard of 
business ethics, honesty and integrity 
in line with  Responsible Business 
program encompassing social, ethical 
and environmental responsibility. 
The Code of Ethics and Business 
Conduct – “the Code” - contains 
rules and guidelines for our business 
conduct and responsibilities vis-à-
vis colleagues, customers, guests, 
suppliers, shareholders, authorities and 
the world at large.
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We Values tie directly to this Code: 

Integrity: Employing the highest ethical 
standards, demonstrating honesty, respect 
and open communication.

Customer Focus:  Dedicating ourselves 
to delivering experiences that delight our 
customers. 

Empowerment: Encouraging our people 
to take initiative and do what is right. 

Accountability: Delivering on our 
performance commitments and taking 
responsibility for our actions and our own 
situation. 

Responsibility: Ensuring that our 
actions deliver competitive returns for our 
stakeholders while ensuring benefi t to our 
employees, customers, owners, business 

partners and suppliers, as well as the 
environment and the communities in which 
we operate.
• Respect the Law
• Show respect for all persons in all 

situations
• Think Ethically
• Act Fairly
• Not to Discriminate against anyone for 

any reason
• Honesty and transparency
• Loyal to the employer
• Not to exploit the company's resources
• Think of safely all the times
• Take care of Earth
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Oriental Hotels Ltd, Radisson Hotel, Kathmandu is 
incorporated initially under the Companies Act as 
Private Limited company on 2050/10/05 and later 
on, the Company got its status as Public Limited 
on 2056/03/20. The shares of the Company are 
listed and traded on the Nepal Stock Exchange 
Limited (NEPSE). 

The Radisson Hotel Kathmandu, a fi ve star comfort 
amidst Kathmandu city, an iconic landmark is 
situated in Lazimpat, is nestled in the heart of City. 
It is conveniently located and ideal destination for 
both business and leisure travellers. 

The hotel off ers an unforgettable experience, 
boasting of 260 elegantly designed rooms 
and suites along with many facilities, such as 
rooftop swimming pool, fi tness center, renowned 
tranquility spa, high speed wireless internet and 
six on-site restaurants and bar options off ering a 
variety of cuisines to cater all taste buds.

Company Profi le
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Registered Offi ce
PO Box: 2269, Lazimpat, Kathmandu
Ph No.: 00977-1-4411818, 4423888
Fax No.: 00977-1-4422330

Internal Auditor 
Suvod Associates,
Chartered Accountants, Kathmandu

Consortium Bankers
Nabil Bank Ltd.
Rastriya Banijya Bank
Nepal Bank Ltd.

Share Registrar
NIMB Ace Capital Ltd., 
Lazimpat Kathmandu

Statutory Auditor 
P.Y.C. & Associates
Chartered Accountants, Kathmandu
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Key Performance Indicators

Particular 080/81 079/80

Revenue (Rs.) 1,216,790,711   1,211,087,668 

Gross profi t (Rs.)   1,075,585,565   1,042,626,842

Profi t from operations (Rs.)         358,492,200      416,295,080

Profi t before taxation(Rs.) 150,082,231      201,946,069

Profi t for the year(Rs.) 123,988,945      160,922,436

Earnings per share (Rs.) 10.99                     14.27 

Total assets (Rs.) 5,836,205,329   5,731,923,033

Shareholders’ equity (Rs.) 3,875,697,191 3,811,081,428 

Net assets per share (Rs.) 129.52 125.08

Financial Ratios

Particular 080/81 079/80

Gross profi t (%) 88.40% 86.09%

Operating Profi t Ratio (%) 29.46% 34.37%

Return on Shareholder (%) 3.20% 4.27%  

Current ratio (times) 1.30 1.35   

Market price per share (Rs.) 785 816 

Occupancy (%) 42.67% 39.53%
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Subhadra Shrestha 
Chairman

Dear Shareholders,
It gives me immense pleasure to present you Annual Report and Financial Statement 
of your Company for the fi nancial year 2080/81 (2023/24) and discuss in brief about 
the operational and fi nancial performance of the company.

I am glad to share that we are able to convene our 27th Annual General Meeting 
before Dashain. I would like to appreciate the eff ort of the management in doing 
its best bearing in mind all the valuable suggestions provided by the shareholders 
during our preceding annual general meetings. I also appreciate the valuable 
suggestions of the shareholder and anticipate the same in future too.

Hotel Radisson experienced signifi cant growth and transformation, driven by our 
unwavering commitment to excellence and innovation. Despite the challenges 
posed by the pandemic and economic crisis, our determination remained steadfast. 
Through strategic planning, eff ective execution, and the dedication of our talented 
team, we not only overcame these obstacles but also emerged stronger and more 
resilient.

Tourism remains a crucial link between cultures and economies, promoting mutual 
understanding and contributing signifi cantly to global economic growth. As travel 
restrictions are lifted and demand rebounds, the global tourism industry is on the 
path to recovery.

As per the IMF’s projection, the world economy, which grew 3.3 percent in 2023, 
is expected to grow 3.2 percent in 2024, and 3.3 percent in 2025. The developed 
economies, which expanded 1.7 percent in 2023, are also projected to grow 1.7 

Chairman's Message

We take great pride in our team of 
exceptionally talented individuals who 
bring a wealth of industry knowledge. 
Their remarkable eff orts have propelled 
the hotel to its current success. They 
have faced the challenges that come 
with our growth head-on, consistently 
demonstrating dedication and 
commitment.
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percent in 2024, and 1.8 percent in 2025. Similarly, 
the emerging market and developing economies, 
which expanded 4.4 percent in 2023, are projected 
to grow 4.3 percent in both 2024 and 2025. The 
Indian and Chinese economy are projected to 
grow by 7.0 percent and 5.0 percent respectively 
in 2024, compared to a respective growth of 8.2 
percent and 5.2 percent in 2023. The Fund projects 
that the economies of India and China will expand 
by 6.5 percent and 4.5 percent, respectively in 
2025

With the prediction of minor fl uctuation in 
the Economy of the developed countries, it is 
predicted that there will be positive impact on 
tourism sector in the days to come.

UNWTO has predicted that, following a strong 
rebound in 2023, international tourism is expected 
to fully recover pre-pandemic levels in 2024, with 
initial estimates pointing to 2% growth above 2019 
levels in international tourist arrivals. The positive 
outlook for the sector is refl ected in the latest 
UNWTO Tourism Confi dence Index survey, with 
67% of tourism professionals indicating better 
or much better prospects for 2024 compared to 
2023

National Statistics Offi  ce (NSO) has estimated 
Nepal’s economic growth of 3.87 percent for 
2023/24. The GoN has set a target of achieving 
6.0 percent economic growth in the budget 

for 2024/25. The eff ective implementation of 
expenditures, policies, and programs outlined in 
the budgets of the federal, provincial, and local 
levels is expected to induce economic activities. 
Along with this, the increment in private sector 
investment is also expected to support the growth 
target.

Total tourist arrival in Nepal during 2023 is 
increased by 65% as compared to 2022. Nepal has 
marked a total of 1,014,885 tourist arrival during 
2023 which is only 85% of what we received in 
2019.

The tourist arrival improved signifi cantly in 
2023/24. The GoN has declared 2023-2033 as 
the Visit Nepal Decade and has set a target of 
attracting 1.6 million tourists in 2024/25, with 
various promotional programs in place like 
expansion of tourism infrastructure, including 
hotels and airports. It is expected to contribute 
to a rise in foreign tourist arrival and the further 
expansion of the tourism sector in 2024/25.

Due to continuous eff ort of private sectors and 
the national tourism organization, tourist arrival 
is increasing day by day. As statistics speaks, 
tourism arrival in Nepal in 2023 is increased by 
65%, it is really commendable eff ort of National 
Tourism Organization in pushing up destination 
promotion all over the world.
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Here, I would like to share that despite number 
of tourist arrival is increasing, the ratio of high 
spending tourist arrival seems to be in lower 
side. Nepal as a brand is failed to market it as a 
luxury destination. Lack of coherent marketing 
and promotional campaign is the main reason our 
country is unable to attract the required number 
of high-spending travelers to fi ll the increasing 
number high star rated hotel rooms. Further, 
budget travelers have made up a majority of the 
arrivals due to destination marketed by bloggers 

and other social media infl uencers who cater to 
the younger travelers.

Despite various challenges which have completely 
negative impact on tourism sector, our hotel 
succeeds to achieve substantial growth after covid. 
The hotel generated total revenue of Rs. 1,217 
million during the year under review. Similarly, 
the hotel succeeds in making its net profi t Rs. 124 
million, in comparing a net profi t of Rs.161 million 
last year. 

 (400.00)

 (200.00)

 -

 200.00

 400.00

 600.00

 800.00

 1,000.00

 1,200.00

 1,400.00

 1,600.00

Rs
. M

ill
io

n

Financial Year

Revenue Vs Net Profit

Total Revenue

Net Profit

335.65 
547.00 

738.17 

1,615.12 
1,812.22 

2,053.52 
2,261.40 2,227.82 

2,024.17 1,964.54 

3,811.08 3,875.70 

 -

 500.00

 1,000.00

 1,500.00

 2,000.00

 2,500.00

 3,000.00

 3,500.00

 4,000.00

 4,500.00

069.70 070.71 071.72 072.73 073.74 074.75 075.76 076.77 077.78 078.79 079/80 080/81

Am
ou

nt
 in

 M
ill

io
n 

Rs
.

Financial Year

Shareholder's fund



Annual Report
2080-2081 23Annual Report
2080-2081 2323

67.52 

109.89 
134.73 

244.80 
228.89 219.81 210.49 

197.49 
179.43 174.15 

337.83 343.56 

 -

 50.00

 100.00

 150.00

 200.00

 250.00

 300.00

 350.00

 400.00

069.70 070.71 071.72 072.73 073.74 074.75 075.76 076.77 077.78 078.79 079/80 080/81

Am
ou

nt
 R

s.

Financial Year

Net Assets per share

Governance
Corporate governance is the framework that 
builds trust through effi  cient, transparent, and 
accountable management, including the Board. 
Our hotel’s Board is confi dent that we have a 
robust corporate governance structure in place, 
which is thoroughly prepared, regularly reviewed, 
and consistently updated.

At Radisson Hotel, Kathmandu, the Board 
establishes policies and procedures at the highest 
level, emphasizing professional standards and 
corporate values that are instilled throughout 
senior management and all employees. The 
Company believes that upholding the highest 
standards of governance is essential for creating 
long-term value for its stakeholders, and there will 
be no compromise in achieving this. To ensure 
strong governance, the Company continuously 
reviews, benchmarks, and strengthens its 
governance mechanisms to meet evolving 
standards and requirements.

To enhance our corporate governance framework, 
we have established a highly independent 
internal audit team, led by a director elected 
from among public shareholders. This team also 
includes another publicly elected director and an 
independent professional accountant. The audit 
committee ensures the hotel's internal controls 
are both adequate and eff ective, providing 
essential oversight and assurance.

Industry Challenges and Future Outlook
Nepal’s hotel industry has experienced signifi cant 
growth over the past few decades, driven largely 
by the country's appeal as a top destination for 
adventure tourism, spiritual retreats, and natural 
beauty. The country's hotel sector caters to 
both budget-conscious backpackers and luxury 
travelers seeking high-end experiences, with 
international brands.

The tourism and hotel industry in Nepal, however, 
faced signifi cant setbacks during the COVID-19 
pandemic, which led to a sharp decline in 
international arrivals and widespread closures. 
This downturn tested the resilience of hotel 
operators, many of whom adapted by focusing on 
domestic tourism, implementing stringent health 
protocols, and diversifying their service off erings. 
Despite these challenges, the industry has begun 
a strong recovery, with government initiatives 
and promotional campaigns aimed at revitalizing 
tourism, particularly through campaigns like "Visit 
Nepal" and the promotion of new trekking routes, 
adventure sports, and cultural tourism.

However, to fully realize its potential, we will need 
to address several key challenges. Infrastructure 
development remains a critical issue, with road 
access, air connectivity, and reliable utilities still 
lacking in many parts of the country. Investment 
in human capital, including training hotel staff  to 
meet international service expectations, will also 
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be essential to Nepal’s ability to compete in the 
global tourism market.

Lack of reliable accessibility from major tourist 
outbound destination pose one of the big 
challenge for our tourism. Thus is the urgent 
need for the government to play the role of 
catalyst by facilitating incentives for infrastructure 
development by the industry. Room capacities are 
also increasing in Kathmandu as well as outskirt 
of Kathmandu. Diff erent hotel brands are also 
emerging in Nepal. Despite this increase in room 
capacity and increased market competition, 
Radisson Hotel Kathmandu looks forward to the 
challenges as we continue to enjoy a position 
of market leadership due to its brand value and 
excellent service we off er. Our premier brand 
has continuously augmented our platform as a 
springboard for future growth. 

We are constructing 10 storied apartment hotel 
building nearby our main building, where in there 
will be 30 apartments. We believe that this initiatives 
will enhance our service quality to the standard of 
Radisson Blue, thereby increasing our revenue and 
net profi t.

Looking forward, the outlook for Nepal's hotel 
industry is cautiously optimistic. The global 
demand for unique, sustainable travel experiences 
is expected to benefi t Nepal, which can leverage 
its rich cultural heritage, iconic trekking routes, 
and pristine natural environment. Moreover, the 
rise of eco-tourism and wellness tourism presents 
a signifi cant opportunity for the country, with 
potential investments in sustainable hotels, eco-
lodges, and wellness retreats expected to increase.

We are very much positive to the tourism growth 
of Nepal, as such we expect further increase in our 
total revenue and profi t in the year ahead. We will 
continue to look for opportunities for our business 
growth by enhancing many synergies that we can 
harness from a multi service strategy.

Our Team: Key to Our Success
Human resources are fundamental to 
organizational success. Human resources are 
undeniably one of the most critical elements in 
determining an organization's success. People are 
at the core of any business, driving innovation, 
executing strategies, and shaping the culture of 
an organization.

The exceptional work culture at our hotel is a key 
factor in fostering strong bonds within our team. 
With clear job descriptions for all staff , along with 
a cohesive and supportive environment, we ensure 
that everyone can perform their duties effi  ciently 
and with ease.

We take great pride in our team of exceptionally 
talented individuals who bring a wealth of 
industry knowledge. Their remarkable eff orts 
have propelled the hotel to its current success. 
They have faced the challenges that come with 
our growth head-on, consistently demonstrating 
dedication and commitment.

Our talent management system has been a 
signifi cant asset in this competitive industry. In 
recognition of our staff ’s invaluable contributions, 
we continually explore new ways to reward them, 
whether through healthcare, security, education, 
training, or other benefi ts.

Our team’s loyalty to the organization and their 
focus on client satisfaction are the defi ning 
qualities that set us apart from other businesses 
in the industry.

I would like to express my heartfelt gratitude to 
all our team members for their tireless eff orts and 
look forward to their continued support in the 
years to come.
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cfb/0fLo z]o/wgL dxfg'efjx?,

 o; cf]l/o06n xf]6N;\ lnld6]8sf] ;QfO;f}+ 

;fwf/0f;efdf pkl:yt x'g' ePsf cfb/0fLo z]o/wgL 

dxfg'efjx?nfO{ xf]6nsf] ;~rfns ;ldlt tyf d]/f] 

JolQmut tkm{af6 :jfut ug{ kfp+bf cToGt} xlif{t ePsf] 

5' . ;fy} sDkgLsf] cfly{s aif{ @)*)÷*! sf] aflif{s 

k|ltj]bg tyf n]vfk/LIf0f k|ltj]bg ;lxtsf] laQLo laa/0f 

k|:t't ug{ kfp+bf lgs} v';L nfu]sf] 5 .  

-s_ ljut jif{sf]   sf/ f]  af/ sf]   l;+xfjnf]  sg

 o; xf]6nsf] ut cfly{s aif{ @)&(÷*) sf] cSo"k]G;L 

b/ #(=%# k|ltzt /x]sf]df o; cfly{s aif{ @)*)÷*! df 

s]lx ;'wf/ cfO{ $@=^& k|ltzt ePsf] 5 . ;g @)@# df 

ko{6s cfudgsf] ;+Vofdf a[l4 eP ;+u} o; xf]6nsf] 

k|ltjb]g aif{df xf]6nsf] cSo"k]G;L b/df klg a[l4 ePsf] 
b]lvG5 . 

xf]6nn] o; aif{ s'n laqmL ! ca{ @@ s/f]8 u/sf] 5 h'g 
cl3Nnf] cfly{s aif{sf] t'ngfdf ;fdfGo dfq a[l4 ePsf] 

5 . xf]6nsf] cl3Nnf] aif{sf] s'n laqmL klg ?= ! ca{ @! 

s/f]8 /x]sf] lyof] . xf]6nsf] s'n laqmLdf ?d laqmLaf6 ?= 

$@=%& s/f]8, vfB tyf k]o kbfy{ laqmLaf6 ?= $! s/f]8, 

Po/kf]6{ nfpGhaf6 ?= @&=(# s/f]8 / cGo laqmLaf6 ?= 

!)=!& s/f]8 cfDbfgL ;dfj]z ePsf] 5 .

xf]6nsf] o; cfly{s aif{sf] s/, Aofh tyf x|f; s§L 

cl3sf] ;+rfng vr{ *%=*# s/f]8 /x]sf] 5 h'g cl3Nnf] 

cfly{s aif{sf] eGbf * k|ltztn] a[l4 ePsf] 5 . o; 

xf]6nsf] ;+rfng d'gfkmf ut cfly{s aif{ @)&(÷*) df ?= 

$!=^@ s/f]8 /x]sf]df o; cfly{s aif{df ;+rfng d'gfkmfdf 
sdL cfO{ ?= #%=*% s/f]8 x'g k'u]sf] 5 . xf]6nsf] 

cl3Nnf] cfly{s aif{sf] ljQLo vr{ ?= !!=!# s/f]8df 

!)=$& k|ltztn] sdL eO{ ;ldIff jif{df ?= (=(& s/f]8 
ePsf] 5 . 

s/ tyf x|f; cl3sf] v"b d"gfkmf ut cfly{s aif{df ?= 
#)=$( s/f]8 ePsf]df o; cfly{s aif{df ?= @%=** s/f]8 

ePsf] 5 . o;/L o; sDkgLsf] cl3Nnf] cfly{s aif{sf] s/ 

kZrftsf] v'b d'gfkmf ?= !^=)( s/f]8 ePsf]df o; cfly{s 

aif{df ?= !@=$) s/f]8 ePsf] 5 .

;+rfns ;ldltsf] k|ltj]bg
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-v_ / fli6«o tyf cGt/ f{li6«o kl/ l:yltaf6 sDkgLsf]   
sf/ f]  af/ nfO{ s'g}   c;/  k/ ]  sf]   eP ;f]   c;/

 g]kfn cfpg] ko{6sx?sf] pbud b]zx? cd]/Lsf, 

Sofgf8f, la|6]g, o"/f]k, rLg h:tf b]zx?df b]lvPsf] 

cfly{s dlGb tyf dxGufOdf eOsf] a[l4sf] sf/0fn] tL 

b]zsf gful/sx?sf] vr{ ug]{ Ifdtfdf Aofks x|f; cfPsf] 

b]lvPsf] 5 . h;n] ubf{ tL b]zsf gful/sx?sf] nflu 

g]kfn dx+uf] uGtJo:yn x'g uO{ g]kfnsf] ko{6g nufot 

xfd|f] sDkgLdf ;d]t gsf/fTds c;/ u/]sf] b]lvG5 . 

To:t} ul/ xjfO{ ef8fdf ePsf] a[l4n] klg ko{6sx?nfO{ 

g]kfn dx+uf] uGtJo:yn x'g uPsf] kfOPsf] 5 . o;/L 

ko{6sLo ultljwLdf dx+uL cfP kl5 ko{6sx? glhssf] 

b]zx? 3'Dg hfg] k|a[QL a9]/ uPsf] 5 . o; sf/0fn] 

klg g]kfn cfpg] ko{6sx?sf] ;+Vofdf sld cfO{ g]kfnsf] 

ko{6g If]q tyf xfd|f] xf]6nsf] sf/f]jf/df gsf/fTds c;/ 

k/]sf] 5 . 

xfd|f] b]z g]kfnsf] ko{6lso k"jf{wf/x?df Aofks ;'wf/ 

x'+b} uPsf] eP klg ljleGg sf/0fn] ubf{ oL k"jf{wf/x?df 

af/Djf/ cj/f]w pTkGg eO{ lb+bf klg ko{6g If]qdf 

gsf/fTds c;/ kg]{ ub{5 . ljutsf ;dox?df 36]sf 

k|fs[lts k|sf]kx? h:t} afl9 klx/f] nufotsf sf/0fn] 

ubf{ ko{6lso uGtJo:yn k'Ug afwf kb}{ cfO/x]sf] kfOPsf] 

5 . h;n] ubf{ g]kfnsf] gsf/fTds ;Gb]z k|jfx eO{ 

ko{6lso ultljwLx?df x|f; cfpg] ub{5 . o;n] ubf{ 

klg k|ToIf jf ck|ToIf ?kdf xfd|f] xf]6nsf] Joj;fodf klg 

c;/ ul//x]sf] x'G5 . g]kfnsf] ko{6lso uGtJosf] k|rf/ 

k|;f/ tyf k|j4{g ug]{ g]kfn ;/sf/sf] Psdfq lgsfo 

g]kfn ko{6g af]8{sf] ljut aif{sf] k|j4{g ultljwLdf lgs} g} 

sld cfPsf] 5 h;n] ubf{ ck]lIft ?kdf ko{6s cfudg 

gePsf] kfO{Psf] 5 . To;} ul/ g]kfnsf] Ps dfq Wjhf 

afxs ljdfg ;+rfns g]kfn jfo";]jf lgudsf] ko{6lso 

pbud b]zx?sf sg]lS6lel6 gePsf] tyf g]kfnsf] xjfO{ 

;'/Iffdf cem klg pl7/x]sf] k|Zgn] ubf{ ;d]t g]kfnsf] 

ko{6g If]qdf c;/ u/]sf] kfOPsf] 5 . 

xfd|f] h:tf] kfFr tf/] xf]6nsf] Joj;fosf] d]?b08 eg]s} 

ljb]zL ko{6s /x]sf] Joxf]/f ;a}nfO{ hfgsf/L g} 5 . 

ljb]zL ko{6s g]kfn cfpg] k|d'v dfWofd xjfO{ ;jf/L 

;fwg /x]sf] 5 . ljleGg jfo';]jf sDkgLx?n] g]kfndf 

oYo:t p8fg geg'{, g]kfn jfo' ;]jf lgudnfO{ o'/f]k xjfO{ 

p8fg eg{sf] nfuL ;'/Iff cg'dtL k|bfg gug'{ cfbL sf/0fn] 

g]kfnsf] xjfO{ l;6 Ifdtf g} ;+s'lrt x'g'n] klg g]kfnsf] 

ko{6g If]q tyf xfd|f] xf]6nsf] sf/f]jf/df gsf/fTds c;/ 

k/]sf] 5 .

-u_ k|ltj]  bg tof/  ePsf]   ldlt ;Dd rfn" jif{sf]   pknlAw /  eljiodf ug'{kg]  { s'/ fsf]   ;DaGwdf ;~rfns ;ldltsf]   
wf/ 0ff

 k||ltj]  bg tof/  ePsf]   ldlt;Dd rfn" jif{sf]   pknlAw b]xfo adf]lhd /x]sf] 5 .

 ljj/0f
!^ h'nfO{ @)@$ b]lv #! 

cui6 @)@$ ;Dd
!^ h'nfO{ @)@# b]lv #! 

cui6 @)@# ;Dd
a[l4 k|ltzt

cfDbfgL  119,669,559.97  103,948,920.83 15.12Ü

;+rfng vr{  99,230,617.51  101,300,005.27 -2.04Ü

;+rfng d'gfkmf  20,438,942.46  2,648,915.56 671.60Ü

ljQLo vr{  9,068,766.12  7,247,886.35 25.12Ü

X|f; vr{  8,843,987.00  9,825,000.00 -9.98Ü

s/ cl3sf] d'gfkmf  2,526,189.34  –14,423,970.79_ -117.51Ü

s/ Joj:yf  536,815.23  -   

v'b d'gfkmf  1,989,374.11  –14,423,970.79_ -113.79Ü

cs'k]G;L b/ 32.88Ü 30.86Ü 2.02Ü
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xfd|f] b]z g]kfndf klg ko{6s cfudgsf] ;+Vofdf lg/Gt/ 

a[l4 x'Fb} hfg] ck]Iff ul/Psf] 5 . ;g @)@$ df nueu 

!^ nfv ko{6g g]kfn e|d0f ug]{ k|If]k0f ul/Psf] 5 . 

o;} ;Gbe{df xfd|f] xf]6nsf] Joj;fodf clea[l4sf] nflu 

cfjZos ;]jf ;'ljwfx? a[l4 ub}{ hfg] nIf lnOPsf] 5 . 

;fy} xfd|f] a|f08 ;fem]bf/ /\of8L;g;Fu s] s;/L al9 eGbf 

al9 kfx'gf cfslif{t ug{ ;lsG5 eGg] lgoldt 5nkmn 

ul/ cfjZos k|j4{gfTds sfo{qmdx? ;+rfng ug]{ nIf 

lnOPsf] 5 . 

To;} ul/ xfd|f] xf]6nn] Ps 5'6\6} ejg lgdf{0f ul/ ckf6{d]G6 

xf]6nsf] ?kdf ;+rfng ug]{ clGtd tof/L eO/x]sf] 5 . 

xfd|f] xf]6nsf] nljdf /x]sf] /]i6'/]G6nfO{ k'g;{+/rgf ug]{ klg 

of]hgf /x]sf] Joxf]/f ;a}df hfgsf/L u/fpg rfxG5' .

-3_ sDkgLsf]   cf}  Bf]  lus jf Jofj;flos ;DaGw

 >d ahf/df /x]sf lalzi6 JolQmTjx?nfO{ xf]6ndf 

cfj4 u/fpg] / cfj4 ePsf sd{rf/Lx?nfO{ xf]6ndf 

cfj4 /lx/xg pTk|]l/t ug{ o; xf]6nsf] dfgj ;+zfwg 

ljefusf] s'zn gLlt tyf sfo{qmdx?n] o; xf]6nnfO{ 

lgs} ;xof]u k'¥ofPsf] 5 . bIf tyf s'zn sd{rf/Lsf] 

of]ubfgnfO{ sb/ ub}{ tL sd{rf/Lx?nfO{ plrt ;f]wegf{ 

ug{ tyf k'/:s[t ug{ xf]6nn] laleGg of]hgfx? tof/ kfl/ 

nfu' ub}{ cfO/x]sf] 5 . ;fy} sd{rf/Lx?sf] ;'/Iff, :jf:y, 

lgoldt tflnd tyf dgf]/~hgsf] klg plrt Joj:yf ub}{ 

cfO/x]sf] 5 . 

o; xf]6nn] cfk\mgf ;Dk"0f{ ;/f]sf/jfnfx? h:t} /fli6«o 

tyf cGt/f{li6«o kfx'gf tyf u|fxsju{, cfk"tL{stf{, 6'/ 
ck/]6/, 6«fen Ph]G;L, ;/sf/L lgsfox?, lgofds 

lgsfox? ;a};+u ;'dw'/ Joj;foLs ;DjGw /x]sf] Joxf]/f 

hfgsf/L u/fpg rfxG5' . 

-ª_ ;~rfns ;ldltdf ePsf]   x]  / km]  /  /  ;f]  sf]   sf/ 0f

 ;ldIff aif{df o; sDkgLsf] ;+rfns ;ldltdf s'g} 

x]/km]/ gePsf] hfgsf/L u/fpg rfxG5' .

-r_ sf/ f]  af/ nfO{ c;/  kfg]  { d'Vo s'/ fx¿

 ;ldIff aif{df g]kfnsf] ko{6s cfudgdf a[l4 ePsf] 

kfO{Ptf klg xfd|f] xf]6nsf] cs'k]G;L b/df eg] pNn]Vo 

a[l4 ePsf] kfOPg . ut aif{ xf]6nsf] cs'k]G;L b/ #(=%# 
k|ltzt /x]sf]df ;ldIff aif{df $@=^# k|ltzt /x]sf] 5 . 

xf]6nsf] ;d'lrt cfDbfgLdf l:y/tf /xg' t/ sd{rf/L vr{ 

tyf xf]6n ;+rfng vr{df lg/Gt/ a[l4 eO/x]sf] sf/0fn] 

xf]6nsf] v'b d'gfkmfdf sld ePsf] b]lvG5 . xf]6nsf] 

sf]7fx? l/gf]e];g geO;Sg', xf]6ndf /x]sf] Sofl;gf] 

;~rfng ug{ g;Sg' tyf xf]6nsf] a}+Sj]6sf] cfsf/ ;fgf] 

x'g' nufotsf sf/0fn] xf]6nsf] cfDbfgLdf a[l4 gePsf] 

Aoxf]/f hfgsf/L u/fpg rfxG5' . 

cGt/f{li6«o a|f08sf xf]6nx? ;~rfngdf cfpg' tyf 

Air BnB, Home Stay h:tf cgf}krf/Ls a;f]af;df 

ko{6sx? cfslif{t x'Fb} hfg'n] ahf/ al9 k|lt:kwf{Ts 

ePsf] sf/0fn] klg xfd|f] xf]6nsf] ;d'lrt Joj;fodf 

c;/ k/]sf] b]lvG5 . 

-5_ n]  vfk/ LIf0f k|ltj]  bgdf s'g}   s}  lkmot pNn]  v ePsf]   
eP ;f]   pk/  ;~rfns ;ldltsf]   k|lts[of

 afx\o n]vfk/LIfs >L lk=jfO{=l;= P08 P;f]lzo6\;n] k]z 

u/]sf] xf]6nsf] cfly{s aif{ @)*).*! sf] ljQLo ljj/0fsf] 

n]vfk/LIf0f k|ltj]bgdf s'g} s}lkmot gePsf] hfgsf/L 

u/fpg rfxG5' .

-h_ nfef+z afF8kmfF8 ug{ l;kmfl/ ; ul/ Psf]   / sd

 sDkgLsf] ljut aif{x?sf] ;+lrt d'gfkmf / o; 

aif{sf] d'gfkmfaf6 % k|ltztsf b/n] af]gz z]o/ tyf 

s/ k|of]hgsf] nflu )=@^#!^ k|ltzt gub nfef+z 

af+8kmf+8sf] nflu l;kmfl/; ul/Psf] Joxf]/f hfgsf/L 

u/fpg rfxG5' .

-em_ z]  o/  hkmt ePsf]   eP hkmt ePsf]   z]  o/  ;+Vof, 
To:tf]   z]  o/ sf]   cls+t d"No, To:tf]   z]  o/  hkmt 
x'g'eGbf cufj}   ;f]   afkt sDkgLn]   k|fKt u/ ]  sf]   hDdf 
/ sd /  To:tf]   z]  o/  hkmt ePkl5 ;f]   z]  o/  laqmL 
u/ L sDkgLn]   k|fKt u/ ]  sf]   / sd tyf hkmt ePsf]   
z]  o/  afkt / sd lkmtf{ u/ ]  sf]   eP ;f]  sf]   ljj/ 0f

 o; cfly{s aif{ sDkgLn] s'g} z]o/ hkmt gul/Psf] 

Joxf]/f hfgsf/L u/fpg rfxG5' .

-`_ ljut cfly{s jif{df sDkgL /  o;sf]   ;xfos 
sDkgLsf]   sf/ f]  af/ sf]   k|ult /  ;f]   cfly{s jif{sf]   
cGtdf / x]  sf]   l:yltsf]   k'g/ fjnf]  sg

 o; sDkgLsf] s'g} klg ;xfos sDkgL g/x]sf] 

hfgsf/L u/fpg rfxG5' .
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-6_ sDkgL tyf To;sf]   ;xfos sDkgLn]   cfly{s jif{df 
;DkGg u/ ]  sf]   k|d'v sf/ f]  af/ x? /  ;f]   cjlwdf 
sDkgLsf]   sf/ f]  af/ df cfPsf]   s'g}   dxTjk"0f{ kl/ jt{g
o; sDkgLsf] s'g} klg ;xfos sDkgL g/x]sf] x'Fbf 

sf/f]jf/ klg g/xg] hfgsf/L u/fpg rfxG5' .

-9_ ljut cfly{s jif{df sDkgL;Fu ;DalGwt 
;Demf}  tfx?df s'g}   ;~rfns tyf lghsf]   glhssf]   
gft]bf/sf]   JolQmut :jfy{sf]   af/ ]  df pknAw u/ fOPsf]   
hfgsf/ Lsf]   Joxf]  / f

ljut cfly{s jif{df sDkgL;Fu ;DalGwt ;Demf}  tfx?df 

s'g}   ;~rfns tyf lghsf]   glhssf]   gft]bf/sf]   JolQmut 
:jfy{sf]   af/ ]  df s'g}  hfgsf/ L gePsf] Joxf]  / f hfgsf/L 

u/fpg rfxG5' .

-0f_ sDkgLn]   cfkm\gf]   z]  o/  cfkm}  n]   vl/ b u/ ]  sf]   eP To;/ L 
cfkm\gf]   z]  o/  vl/ b ug'{sf]   sf/ 0f, To:tf]   z]o/ sf]   
;+Vof /  c+lst d"No tyf To;/ L z]  o/  vl/ b u/ ]   
afkt sDkgLn]   e'QmfgL u/ ]  sf]   / sd

 ;ldIff aif{df sDkgLn]   cfkm\gf]   z]  o/  cfkm}  n]   vl/ b 
gu/ ]  sf] Joxf]/f hfgsf/L u/fpg rfxG5' .

-t_ cfGtl/ s lgoGq0f k|0ffnL eP jf gePsf]   /  ePsf]   
eP ;f]  sf]   lj:t[t ljj/ 0f

 xf]6n Joj;fo ;+rfngsf] nflu ckl/xfo{ /x]sf] 
oyf]lrt cfGtl/s lgoGq0f k|0ffnL nfu' ul/ tyf xf]6nsf] 

sfo{ ;+rfngdf x'g ;Sg] ljleGg lsl;dsf hf]lvdx?sf] 

plrt Joj:yfkg ul/ z]o/wgL dxfg'efjx?sf] nufgL tyf 

sDkgLsf] ;d'lrt ;DkQLx?sf] ;'/Iff tyf hu]gf{ ug'{ 

;~rfns ;ldltsf] k|fylds pQ/bfloTj /x]sf] x'G5 . 

xf]6n leq :jtGq, :jrflnt tyf kIfkft /lxt cfGtl/s 

lgoGq0f k|0ffnLsf] ;'lglZrttfsf] nflu ;~rfns ;ldltn] 

b]xofsf Joj:yfx? nfu' u/]sf] 5 M

!= ¥of8L;g xf]6n OG6/g]zgnn] hf/L u/]sf] ;Dk'0f{ 

lgb]{lzsfx?sf] kl/kfngf .

@= ljefux?sf] sfd sfo{jfxLnfO{ lglb{i6 ug{ tof/ 

ul/Psf] sfo{ljwLx?sf] kl/kfngf .

#= cfGtl/s lgoGq0f k|0ffnLsf] ;'lglZrttfsf] nflu 

¥of8L;g OG6/g]zgnn] :jLs[t u/]sf] dfgx?sf] 
lgoldt cg'udg tyf k'g/fjnf]sg .

$= ¥of8L;g xf]6n OG6/g]zgnnfO{ cfGtl/s lgoGq0f 

k|0ffnLsf] cg'udg tyf k'g/fjnf]sdf b]lvPsf sdL 

sdhf]/Lx?sf] dfl;s k|ltj]bg a'emfpg' kg]{ Joj:yf .

%= :jtGq n]vfk/LIfsaf6 xf]6nsf] q}dfl;s ?kdf 

cfGtl/s n]vfk/LIf0fsf] Joj:yf tyf sfof{Gjog .

^=   cfGtl/s n]vfk/LIfssf] k|ltj]bg af/] Joj:yfkg tx 
tyf n]vfk/LIf0f ;ldltsf] lgoldt 5nkmn .

-7_ ljut cfly{s jif{df sDkgLsf]   ;fwf/0f z]  o/ wgLx?n]   
sDkgLnfO{ pknAw u/ fPsf]   hfgsf/ L
ljut cfly{s aif{df sDkgLsf] ;fwf/0f z]o/wgLx?n] 

sDkgLnfO{ s'g} klg lnlvt ph"/L tyf hfgsf/Lx? 

pknJw u/fPsf] 5}g . sDkgLsf] z]o/wgLx?n] 

ljutsf ;fwf/0f ;efx?df k|bfg ul/Psf dxTjk"0f{ 

;'emfjx?nfO{ x[bo+ud ul/ xf]6n Joj;fo ;+rfng 
ul/b} cfO/x]sf] Joxf]/f hfgsf/L u/fpg rfxG5' .

-8_ ljut cfly{s jif{df sDkgLsf]   ;~rfns tyf kbflwsf/ Lx?n]   lnPsf]   z]  o/ sf]   :jfldTjsf]   ljj/0f /  sDkgLsf]   z]  o/  
sf/ f]  af/ df lghx? ;+nUg / x]  sf]   eP ;f]   ;DaGwdf lghx?af6 sDkgLn]   k|fKt u/]sf]   hfgsf/ L

qm=;+= gfd kb z]o/ ;+Vof
! >LdtL ;'eb|f >]i7 cWoIf 2,249,125

@ >L clgn bf; >]i7 k|jGw ;~rfns 1,523,449

# ;'>L ljwftf >]i7 ;x k|jGw ;~rfns 7,837

$ >LdtL ld;' >]i7 ;~rfns 112,848

% >L ;'lgn nfn >]i7 ;~rfns 68,092

^ >L k|sfz ltjf/L ;~rfns 811

& >L /ljGb| nfn >]i7 ;~rfns 0

sDkgLsf] z]o/ sf/f]jf/df lghx?sf] s'g} ;+nUgtf g/x]sf] hfgsf/L u/fpg rfxG5' .
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-y_ ljut cfly{s jif{sf]   s'n Joj:yfkg vr{sf]   ljj/ 0f

 o; xf]6nsf] Joj;fo ;+rfngsf] nflu nfu]sf] s'n Joj:yfkg vr{sf] ljj/0f b]xfo adf]lhd /x]sf] 5M

qm=;+= ljj/0f cf=j= @)*)÷*! cf=j= @)&(÷*)
! sd{rf/L vr{ 350,269,785 305,135,452

@ k|zf;lgs tyf cGo vr{ 159,459,188 126,155,185 

# ljQLo Joj:yfkg vr{ 99,705,842 111,369,036 

$ ;+rfng cfk"tL{ tyf vr{ 207,364,392 195,041,123

hDdf  816,799,207  816,799,207  737,700,798  737,700,798 

-b_ n]  vfk/ LIf0f ;ldltsf ;b:ox?sf]   gfdfjnL, 
lghx?n]   k|fKt u/ ]  sf]   kfl/ >lds, eQf tyf ;'ljwf, 
;f]   ;ldltn]   u/ ]  sf]   sfd sf/ afxLsf]   ljj/ 0f /  ;f]   
;ldltn]   s'g}   ;'emfj lbPsf]   eP ;f]  sf]   ljj/ 0f

 o; sDkgLsf] n]vfk/LIf0f ;ldltsf ;b:ox? b]xfo 

adf]lhd /x]sf] 5 .

 >L ;'lgn nfn >]i7   ;+of]hs
 >L k|sfz ltjf/L         ;b:o
 l;P= lago k|sfz >]i7  ;b:o

;ldIff cjwLdf n]vfk/LIf0f ;ldltsf] hDdf % k6s a}7s 

a;]sf] 5, h;df ;a} kbflwsf/Lx?sf] pkl:ylt ;t 

k|ltzt /x]sf] 5 . ;ldltn] xf]6nsf] sf/f]jf/sf] dfl;s 

tyf q}dfl;s ?kdf ;ldIff ug]{ u/]sf] 5 . ;fy} ;ldltn] 

tf]s]sf] sfd st{Ao / clwsf/sf] clwgdf /lx cGo sfo{x? 

;d]t ug]{ u/]sf] 5 . 

n]vfk/LIf0f ;ldltsf] a}7sdf efu lnP afk6 ;ldltsf 

;b:ox?nfO{ k|lt a}7s eQf ?= $,))).)) pknAw u/fpg] 

ul/Psf] 5 .

-w_  ;~rfns, k|aGw ;~rfns, sfo{sf/ L k|d'v, sDkgLsf 
cfwf/ e"t z]  o/ wgL jf lghsf]   glhssf gft]bf/  jf 
lgh ;+nUg / x]  sf]   kmd{, sDkgL jf ;+u7Lt ;+:yfn]   
sDkgLnfO{ s'g}   / sd a'emfpg afFsL eP ;f]   s'/ f

 ;~rfns, k|aGw ;~rfns, sfo{sf/ L k|d'v, sDkgLsf 

cfwf/ e"t z]  o/ wgL jf lghsf]   glhssf gft]bf/  jf lgh 

;+nUg / x]  sf]   kmd{, sDkgL jf ;+u7Lt ;+:yfn]   sDkgLnfO{ 

s'g}   / sd a'emfpg afFsL g/x]sf] Joxf]/f hfgsf/L u/fpg 

rfxG5' .
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-g_ ;~rfns, k|aGw ;~rfns, sfo{sf/ L k|d'v tyf 
kbflwsf/ Lx?nfO{ e'QmfgL ul/ Psf]   kfl/ >lds, eQf 
tyf ;'ljwfsf]   / sd

 cfly{s aif{ @)*)÷*! df k|aGw ;+rfnsnfO{ ?= 

1,36,50,000 ;x k|aGw ;~rfnsnfO{ ?= 7,361,906 / 
dxfk|jGwsnfO{ ?= 11,042,216  kfl/>lds k|bfg ul/Psf] 
5 . o;sf] cnfjf lghx?;+u ePsf] ;Demf}tf adf]lhd 

lghx? a:g] u/]sf] 3/sf] ljh'nL, vfg]kfgL, dd{t ;Def/ 

tyf 6]lnkmf]g vr{ klg sDkgLn] g} Joxf]g]{ ul/Psf] 5 . 

;~rfns ;ldltdf efu lnP afkt k|lt a}7s eQf 

cWoIfnfO{ ?= !),))).)) / cGo ;~rfnsx?nfO{ ?= 

(,))).)) pknAw u/fpg] ul/Psf] 5 .

-k_ z]  o/ wgLx?n]   a'lemlng afFsL / x]  sf]   nfef+zsf]   / sd
 o; sDkgLsf z]o/wgLx?n] j'lemlng afFsL /sd 

g/x]sf] Joxf]/f hfgsf/L u/fpg rfxG5' .

-km_ bkmf !$! adf]  lhd ;DklQ vl/ b jf laqmL u/ ]  sf]   
s'/ fsf]   ljj/ 0f

 o; sDkgLn] ;ldIff cjlwdf sDkgL P]gsf] bkmf !$! 

adf]  lhd s'g} klg ;DklQ vl/ b jf laqmL gu/]sf] Joxf]/f 

hfgsf/L u/fpg rfxG5' .

-a_ bkmf !&% adf]  lhd ;Da4 sDkgL aLr ePsf]   
sf/ f]  af/ sf]   ljj/ 0f

 o; sDkgLn] ;ldIff cjlwdf ;Da4 sDkgL aLr 

sDkgL P]gsf] bkmf !&% adf]  lhd s'g} klg sf/f]jf/ gu/ ]  sf] 

Joxf]/f hfgsf/L u/fpg rfxG5' .

-e_ o; P]  g tyf k|rlnt sfg"g adf]  lhd ;~rfns 
;ldltsf]   k|ltj]  bgdf v'nfpg' kg]  { cGo s'g}   s'/f

 o; sDkgLsf] sDkgL P]  g tyf k|rlnt sfg"g adf]  lhd 

;~rfns ;ldltsf]   k|ltj]  bgdf v'nfpg' kg]  { cGo s'/ f 

g/x]sf] hfgsf/L u/fpg rfxG5' .

-d_ cGo cfjZos s'/ fx?
 o; xf]6nsf] pQ/f]Q/ k|ultsf] nflu ;sf/Tds 

/fo ;'emfj lbg'x'g] tyf ;xof]u ug'{x'g] ;Dk'0f{ z]o/wgL 

dxfg'efjx?, ;xljQLos/0f a}+s tyf laQLo ;+:yfx?, 

g]kfn ;/sf/, lwtf]kq af]8{, sDkgL /lhi6«f/sf] sfof{no, 

g]kfn :6s PS:r]Gh lnld6]8, g]kfn /fi6« a}+s, g]kfn 

ko{6g af]8{, xf]6n ;+3 g]kfn nufot ;Dk'0f{ lgsfox? 

tyf z'e]R5'sx? k|lt xflb{s wGoafb 1fkg ug{ rfxG5' . 

o; xf]6nsf] k|ultsf] nflu dnfO{ ;xof]u ug'{x'g] ;+rfns 

;ldltsf ;Dk'0f{ ;b:oHo'x?nfO{ d x[bo b]lv wGoafb 

1fkg ug{ rfxG5' . jxf+x?sf] Joj;foLs cg'ej / /fo 

;Nnfxn] xf]6nsf] k|utLdf lgs} w]/} of]ubfg k'¥ofPsf] 5 . 

xf]6nsf] Joj;fonfO{ OdfGbfl/tf tyf sd{lg:ytfsf ;fy 

cuf8L a9fpg lg/Gt/ tTk/ /xg] xf]6nsf k|jGw lgb]{zs, 

;x k|jGw lgb]{zs, dxfk|jGws, laefluo k|d'v nufot 

;Dk'0f{ sd{rf/Lx?nfO{ xfbL{s wGoafb tyf s[t1tf 1fkg 

ub{ rfxG5' . 

xf]6nsf] ;]jf tyf ;'ljwfnfO{ ljZjf; ul/ xfdLnfO{ lg/Gt/ 

;]jfsf] cj;/ k|bfg ug'{x'g] ;Dk'0f{ u|fxs au{, 6«fen 

Ph]G;L tyf laleGg lgsfox?nfO{ klg d xfbL{s wGoafb 

1fkg ug{ rfxG5' .
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SUBHADRA SHRESTHA
 CHAIRMAN

Mrs. Subhadra Shrestha is a 
prominent business personality of 
the nation having wide experience 
in diff erent business sector. Widely 
travelled across the globe, Mrs. 
Shrestha has more than 30 years 
of experience in the Tourism 
business. Since July 2017 she has 
been director of Himalayan Travel 
& Tours Pvt. Ltd. (HTT), Chitwan 
Paradise Hotel Pvt. Ltd., Himalayan 
Feeds Pvt. Ltd, Oriental Hatchery 
Pvt. Ltd, Oriental Farms Pvt. Ltd. 
She is also a promoter shareholder 
of Kumari Bank Ltd. and then Yeti 
Development Bank Limited.

Directors’ Profi le
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ANIL DAS SHRESTHA 
MANAGING DIRECTOR

BIDHATA SHRESTHA 
JOINT MANAGING DIRECTOR
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MISHU SHRESTHA 
DIRECTOR

SUNIL LAL SHRESTHA 
PUBLIC DIRECTOR
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PRAKASH TIWARI 
PUBLIC DIRECTOR

RABINDRA LAL SHRESTHA 
INDEPENDENT DIRECTOR
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Global Economic Outlook
Despite gradual improvement, the pace of the 
global economic recovery has remained sluggish 
and diverging. While the economic growth and 
infl ation in developed economies are nearing to 
pre-COVID-19 level, majority of the emerging and 
developing countries are still in recovery phase, 
with infl ation still being at a higher level.

The global economy, which was pushed towards 
a recession due to the tight monetary policy 
adopted to contain higher infl ation, has remained 
stronger than anticipated. However, the long-
term eff ect of the Covid pandemic, along with 
ongoing geopolitical tensions in Russia-Ukraine 
and the Middle East, are expected to limit the 
world economic growth. 

The International Monetary Fund (IMF) has 
projected a modest improvement in the 
economic growth of the world economy and 

advanced economies in 2025; while the growth 
rate for emerging and developing economies will 
remain stable. As per the IMF’s projection, the 
world economy, which grew 3.3 percent in 2023, 
is expected to grow 3.2 percent in 2024, and 
3.3 percent in 2025. The developed economies, 
which expanded 1.7 percent in 2023, are also 
projected to grow 1.7 percent in 2024, and 1.8 
percent in 2025. Similarly, the emerging market 
and developing economies, which expanded 4.4 
percent in 2023, are projected to grow 4.3 percent 
in both 2024 and 2025.

The Indian and Chinese economy are projected to 
grow by 7.0 percent and 5.0 percent respectively 
in 2024, compared to a respective growth of 8.2 
percent and 5.2 percent in 2023. The Fund projects 
that the economies of India and China will expand 
by 6.5 percent and 4.5 percent, respectively in 
2025.

Management 
Discussion & Analysis
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Infl ation, at the global level, is coming down. 
While infl ation in developed economies has 
signifi cantly improved, infl ation in emerging 
and developing economies still remains higher. 
The IMF projects that world consumer infl ation, 
which was 6.7 percent in 2023, will be 5.9 percent 
in 2024, and 4.4 percent in 2025. Infl ation in 
developed economies, which was 4.6 percent in 
2023, is projected to be 2.7 percent in 2024, and 
2.1 percent in 2025. Similarly, infl ation in emerging 
and developing economies, which was 8.3 percent 
in 2023, is projected to be 8.2 percent in 2024, 
and 6.0 percent in 2025. The average infl ation in 
India and China was 5.4 percent and 0.2 percent 
respectively in 2023, which is projected to be 4.6 
percent and 1.0 percent respectively in 20242. The 
IMF projects 4.2 percent average infl ation of India 
and 2.0 percent of China in 2025.

Nepalese Economy
Nepal, like many other countries, experienced a 
sharp economic downturn during the COVID-19 
pandemic. However, growth has rebounded in 
recent years, driven by the return of key sectors 
such as agriculture,  tourism and remittances.

National Statistics Offi  ce (NSO) has estimated 
economic growth of 3.87 percent for 2023/24. 
For the fi scal year 2024, Nepal’s GDP growth is 
projected at around 4.5% to 5%, according to the 
Asian Development Bank (ADB) and World Bank 
estimates. The growth is largely attributed to food 
services, electricity and gas, and transportation 
and storage. The construction, and manufacturing 
sectors, however, remained contracted. 

The GoN has set a target of achieving 6.0 
percent economic growth in the budget for 
2024/25. The eff ective implementation of 
expenditures, policies, and programs outlined in 
the budgets of the federal, provincial, and local 
levels is expected to induce economic activities. 
Along with this, the increment in private sector 
investment is also expected to support the 
growth target.

Infl ation in Nepal has been a concern, particularly 
driven by higher global fuel prices and supply 
chain disruptions. Infl ation has been around 6% to 
7% recently, according to the Nepal Rastra Bank 
(NRB), putting pressure on consumer purchasing 
power.

Despite the pressure on prices until the fi rst 
quarter of 2023/24, the y-o-y consumer price 
infl ation gradually improved from the second 
quarter and remained at 4.17 percent in midJune 
2024. During this period, the infl ation of the non-
food and services group has witnessed more 
improvements than the infl ation of the food and 
beverage group. The current disinfl ation in Nepal 
is attributed to the stable wholesale and consumer 
price infl ation in India, decrease in growth rate of 
import price index and salary and wage rate index, 
and weak domestic demand.

International Tourist Arrival
According to the UNWTO international tourism 
ended 2023 at 88% of pre-pandemic levels, with 
an estimated 1.3 billion international arrivals. 
The unleashing of remaining pent-up demand, 
increased air connectivity, and a stronger recovery 
of Asian markets and destinations, are expected 
to underpin a full recovery by the end of 2024.

Available data shows several destinations, 
including both large, established destinations as 
well as small and emerging ones, reporting double-
digit growth in international arrivals in 2023 when 
compared to 2019. Four sub-regions exceeded 
their 2019 arrival levels: Southern Mediterranean 
Europe, Caribbean, Central America and North 
Africa.

International tourism is expected to fully recover 
pre-pandemic levels in 2024, with initial estimates 
pointing to 2% growth above 2019 levels. This 
central forecast by UNWTO remains subject to 
the pace of recovery in Asia and to the evolution 
of existing economic and geopolitical downside 
risks.  
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Around 1286 million tourists travelled 
internationally in 2023, which is 34% growth than 
that of 2022, though still 12% fewer than in 2019.

Europe, the world’s largest destination region, 
recorded 700 million arrivals in 2023 to reach 
nearly 94% of pre-pandemic levels. The Middle 
East enjoyed the strongest relative increase across 
regions in 2023 with arrivals climbing to 128% of 
pre-pandemic numbers.

Africa and the Americas both recovered about 97% 
and 90% respectivelt of its pre-pandemic visitors, 
while Asia and the Pacifi c reached only 65%, due 
to stronger pandemic-related restrictions.

Looking ahead, international tourism is set to 
consolidate its recovery in 2024, backed by pent-
up demand, particularly from Asia and the Pacifi c 
as destinations and markets open up. International 
tourism is expected to fully recover pre-pandemic 
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levels in 2024, with initial estimates pointing to 2% 
growth above 2019 levels in international tourist 
arrivals.

Nepalese Tourism Statistics
Nepal's tourism industry has rebounded strongly 
in 2023, crossing the coveted 1 million visitors 
mark for the year. This is an important milestone 
as the country aims to revive the sector following 
the battering of the COVID-19 pandemic. The 
growth has been propelled by rising arrivals from 
India, China and the US, among other key source 
markets. With new airports opening up and 

massive investments lined up, Nepal is optimistic 
the momentum will continue in 2024.

During the year 2023, total tourist arrival in Nepal 
is 1,014,885, which was 614,148 in 2022. The last 
instance of tourist arrivals crossing 1 million was 
in 2019, pre-pandemic when the country received 
1.19 million visitors.  The highest number of 
tourists came from neighbouring India, estimated 
at 314,000. China and the US followed with 60,000 
and 100,000 tourists, respectively. Chinese arrivals 
sharply rose after borders reopened in March 
2022, ending a 3-year restriction. Direct fl ights 
also resumed between the countries.
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Tourist Arrival

During 2024, upto August, Nepal witness 720,334 
tourists refl ecting the positive impact of tourism 
in the country. The surge in tourist arrivals is a 
positive indicator of the growth and resilience of 
Nepal's tourism industry, showcasing its ability 
to attract visitors despite economic challenges. 
The sector remains optimistic about continued 
growth in the future, which will further contribute 
to Nepal's economic revival through the tourism 
sector. The surge in tourist arrivals underscores 
Nepal's enduring appeal as a premier destination 
among travelers worldwide, highlighting the 
country's diverse cultural heritage, natural beauty, 
and adventure opportunities.

Tourism Environment of Nepal and 
its Prospective
A country known as paradise for trekkers, laced 
with a diverse landscape, the majestic snow-
capped mountains, charming hills and lush green 
natural forests, Nepal has been one of the world's 
greatest travel destinations, attracting more than 
a million tourists annually. 

From the competitive advantage point of view 
of Nepal, Tourism is a main contributor for 
its economic development. Be it for foreign 
currency earning or for employment generation, 
tourism can contribute a lot for country's overall 
development. It is also very important to tumble 
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down the benefi ts of tourism economic generation 
to the rural level as well.

There is an increasing trend of internal tourists 
visiting diff erent parts of Nepal. Given the growing 
commotion of people, lured by the natural, cultural, 
historical, and ethnic diversity, Nepal is capable of 
transforming the overall socio-economic status 
of the country. Hence, use of local products and 
skills play a pivotal role in promoting tourism that 
can lead to economic prosperity of the country.

It is worth noting that the government has 
designated 2025 as Visit Nepal Year. Additionally, 
the period from 2023 to 2032 is being celebrated 
as the tourism decade, with the ambitious goal of 
attracting 3.5 million tourists.

Under the new plan, Nepal will launch promotion 
campaigns in China, India and Bangladesh, of 
them the former two being the largest sources of 
tourists for Nepal in normal years. There is a plan 
as well to promote Nepal as wedding destination 
and destination for meetings, conferences and 
exhibitions and spiritual tourism with packages of 
yoga, wellness and spa to be off ered.

Nepal Government together with Nepal Tourism 
Board and various tourism organizations, trying 
to revive Nepalese tourism through all possible 

measures. Our hotel also in the ready position to 
welcome our valued customer for their service. 
A big hope is ahead for tourism growth and our 
business success.

However, non operation of Pokhara International 
Airport and Bhairahawa Regional Airport in its full 
capacity and lack of connectivity to nearest tourist 
generating destination of India has hampered 
Nepal’s Tourism industries.

Financial Performance
The Nepalese hotel industry is also benefi ted 
from a resurgence in travelers seeking adventure, 
cultural experiences, and natural beauty. As 
Nepalese tourism is recovering in a positive pace, 
the performance of our hotel is also in line with 
it. Despite heavy market competition in the hotel 
business, the hotel is able to book a net profi t of 
12.40 crore in the fi nancial year 2080/81. Prudent 
cost control measures ensured optimal utilization 
of resources and sustained profi tability. Strong 
fi nancial position of the company provides a solid 
foundation for future investments and expansion 
opportunities.

Major fi nancial performance highlights during the 
reporting fi nancial year are presented below:

Particular F/Y 2023/24 F/Y 2022/23 Increment (%)

Revenue (Rs.) 1,216,790,710.72 1,211,087,667.70 0.47%

Expenditure (Rs.) 858,298,510.35 794,792,587.28 7.99%

Operating Profi t (Rs.) 358,492,200.37 416,295,080.42 -13.89%

Finance Cost (Rs.) 99,705,842.00 111,369,036.32 -10.47%

Profi t before depreciation and tax (Rs.) 258,786,358.37 304,926,044 -15.13%

Depreciation and Extraordinary Exp (Rs.) 108,704,127.77 102,979,975.12 5.56%

Tax (Current and Deferred Tax Liability) (Rs.) 26,093,285.64 41023633.08 -36.39%

Net Profi t (Rs.) 123,988,944.96 160,922,435.90 -22.95%

Room Stock (No.) 94,900.00 94900 0.00%

Room Sales (Rs.) 425,741,747.20 368,465,185.00 15.54%

Occupancy Rate (%) 42.67 39.53 7.94%

Average Room Rate (Rs.) 10,072.54 9032.94 11.51%

Average Room Rate per available room (Rs.) 4,486.21 3882.67 15.54%
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Our hotel has collected total revenue of Rs. 1217 
million in the current year which is almost the 
same revenue of last years revenue of Rs. 1211 
million. This shows a slightly increase of 0.47% 
only as compared to previous year. 

Occupancy rate of the hotel during the year under 
review stood at 42.67%, which is 7.94% more 

than the previous years' occupancy rate. Similarly 
average room rate and average room rate per 
avalilabe room is also increased by 11.51% and 
15.54% respectively during the year as compared 
to previous fi nancial year. 

If we analyze the revenue mix during the year 
in various segment, it is observed that revenue 
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increase however sale of food and beverage and 
other revenue of the hotel has been decreased as 
compared to previous year. 

Though the total revenue of the hotel has been 
slightly increased, operating expenses is also 
increased, which is 7.99% than that of previous 
years. During the year, Cost of Food, Beverages 
and Provision consumed is decreased by 16%, 
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however, Operating Supplies cost is increased by 
6%, Employee Benefi t Expenses is increased by 
15% and Administration and General Expenses is 
increased by 26%.

Operating profi t of the hotel in the previous 
fi nancial year was Rs. 416.29 million. However, 
this year the hotel marked operating profi t of 
Rs. 358.49 million, which is 14% less than that of 
previous year’s operating profi t. 

The fi nance cost of the hotel has been decreased 
by 10% than that of previous year. This is due to 
a decrease in interest rate in the banking sector. 

Depreciation and amortization for the year is 
reported as Rs. 108.70 million, an increase of Rs. 
5.72 million compared to previous year which is 
6% higher than that of previous year.

With all these operational results, the hotel is able 
to book a net profi t of Rs. 123.992 million this year.
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Financial Position of the Company
The hotel reported a sustainable fi nancial position 
as on Ashadh end 2081, with total assets of Rs. 
5836.20 million as compared to previous years' 
total assets of Rs. 5731.92 million.

During the year under review, signifi cant 
improvements have been done in Hotel’s new 
building. The value addition in this building during 
the year is around 343.67 million, which will be 
capitalized upon completion of the building. We 

are expecting to complete this building to full 
operation at around fourth quarter of the fi nancial 
year 2081/82. Depreciation on PPE has been 
charged as per our accounting policy. 

Shareholders Fund as on Ashadh end 2081 stood 
at Rs. 3875.70 million as compared to Rs. 3811.08 
million of previous year, which is 2% higher than 
that of previous year. Similarly, hotel's net assets 
per share stood at Rs. 343.56 as compared to Rs. 
337.83 of previous year.
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In review of hotels' past twenty three years fi nancial position, the company is succeeded to move 
forward in right direction making its fi nancial position stronger and more sustainable. 

Rs in Lacks

Financial 
Year

Share 
Capital

Fixed 
Assets

Total 
Transaction GOP Profi t 

Before Tax Net Profi t Reserve & 
Surplus

2058/59 4,951.00  12,952.00  1,783.00  155.00  (1,108.00)  (1,108.00)  (2,787.00)

2059/60  4,952.00  13,000.00  1,766.00  91.00  (1,210.00)  (1,210.00)  (3,997.00)

2060/61  4,953.00  13,120.00  2,509.00  644.00  (637.00)  (637.00)  (4,634.00)

2061/62  4,953.00  13,205.00  2,155.00  348.00  (746.00)  (746.00)  (5,380.00)

2062/63  4,954.00  13,340.00  2,801.00  843.00  (279.00)  (279.00)  (5,658.00)

2063/64  4,956.00  13,383.00  3,286.00  1,109.00  36.00  36.00  (5,622.00)

2064/65  4,966.00  13,674.00  3,851.00  1,346.00  234.00  234.00  (4,388.00)

3065/66  4,969.00  13,983.00  4,459.00  1,486.00  505.00  141.00  (5,246.00)

2066/67  4,966.00  14,277.46  5,006.63  1,655.42  700.93  513.83  (4,732.00)

2067/68  4,970.00  14,415.00  6,031.00  2,055.00  996.00  814.00  (3,919.00)

2068/69  4,971.00  19,507.00  7,101.00  2,613.00  1,470.00  1,115.00  (2,803.00)

2069/70  4,971.00  20,220.00  8,438.00  3,101.00  1,539.00  1,208.00  (1,595.00)

2070/71  4,978.00  20,596.00  10,827.00  4,173.00  2,712.00  2,101.00  506.00 

2071/72  5,481.00  21,187.00  10,568.00  3,776.00  2,478.00  1,902.00  1,910.00 

2072/73  6,598.00  21,774.00  9,029.11  2,806.00  1,484.26  1,175.00  2,012.00 

2073/74 7,917.26 23,563.78 11,720.40 4,310.27 2,984.48 2,394.97 10,204.92

2074/75 9,342 23,217 12,581 5,195 3,729 2,909 11,193

2075/76 10,744 24,240 13,271 5,107 3,937 3,085 11,870

2076/77 11,281 23,781 7,883 1,985 818 669 10,997

2077/78 11,281 22,473 1,312 -1,387 -2,618 -2,034 8,961

2078/79 11,281 22957  6222 569.91 19,7.90 -246.02 8,364

2079/80 11,281 39511 12111 3,133.16 2,019 1,609.23 26,829

2080/81 11,281 38953 12168 2498 1501 1240 27476

49

On reviewing the past trends of the hotel, the hotel 
is able to grab continuous net profi t from fi nancial 
year 2063/64 onwards till the fi nancial year 
2076/77. However, due to Covid 19 pandemics, 
the hotel incurred loss in two consecutive year 

2077/78 and 2078/79. Since tourism recovery 
from the pandemic is easing day by day and the 
travel trends is also increasing, we are able to 
book a profi t of 123.99 million in the reporting 
fi nancial year.
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Key Financial Ratios:

Particular 080/81 079/80

Liquidity Ratio
Current Ratio 1.30 1.35
Quick Ratio 0.51 0.53

Profi tability Ratio
Gross Profi t Ratio 88% 85%
Operating Profi t Ratio 29% 34%
Earnings before Interest and Tax Ratio 20.52% 25.87%
Price Earnings Ratio 71.43% 57.20%
Return on capital employed 4.79% 6%

Capital Structure Ratio
Debt Equity Ratio 26% 25%

Segmental Performance
During the fi nancial year Room Revenue has been 
increased from 368.47 million to 425.74 million 
marking 16% increase from previous years’ Room 
Revenue. F&B Revenue has been decreased by 8% 
than that of previous years F&B Revenue. Revenue 

from Airport Lounge increased by 23% than that 
of previous year. Other revenues, which includes 
income from spa, business center, meeting room 
rental charges, laundry, telephone, health club and 
other miscelaneous income, has been decreased 
by 40% during this fi nancial year.
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Current years' Performance Review
Performance comparision between current year's performance till this report is in preparation, i.e. 31st

August and the corresponding period of previous year is presented below:

Particulars 16th July 2024 to 
31st August 2024

17th July 2023 to 
31st August 2023 Increment %

Revenue  119,669,559.97  103,948,920.83 15.12%

Operating Expenditure  99,230,617.51  101,300,005.27 -2.04%

Operating Profi t  20,438,942.46  2,648,915.56 671.60%

Finance Cost  9,068,766.12  7,247,886.35 25.12%

Depreciation  8,843,987.00  9,825,000.00 -9.98%

Profi t Before Tax  2,526,189.34  (14,423,970.79) -117.51%

Tax Provision  536,815.23  -   

Net Profi t  1,989,374.11  (14,423,970.79) -113.79%

Net Profi t Ratio 1.66% -13.88% -111.98%

Occupancy Rate 32.88% 30.86% 2.02%
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Risk Management

Risk refers to the potential of an event or condition 
to cause harm, loss, or an undesirable outcome. 
In any business or organizational context, risk is 
the possibility that a company’s objectives may 
not be met due to various uncertainties. These 
uncertainties could stem from factors such as 
market fl uctuations, operational failures, fi nancial 
risks, legal and regulatory changes, environmental 
and natural events, technological disruptions etc.

In business, managing risk is critical because 
unmanaged risks can lead to signifi cant fi nancial 
losses, reputational damage, or even business failure.

Risk management is the structured process of 
identifying, evaluating, and addressing potential 
threats or uncertainties that could negatively 
impact an organization's goals. It involves 
anticipating risks before they occur, assessing 
the likelihood and severity of these risks, and 
implementing strategies to either prevent, 

minimize, or cope with their eff ects. The goal 
of risk management is to reduce the potential 
harm while maximizing opportunities, ensuring 
the organization can achieve its objectives with 
minimal disruptions.

Continuous emergence of brand bearer hotels 
in the country has poised that the hotel industry 
has become very competitive. We are very vigilant 
about the future state of competition and have 
prepared ourselves to face the new challenges. 
The Board of Directors of the Hotel assume 
responsibility for ensuring the safe business 
environment by formulating the prudent business 
policies.

Management of the likelihood of occurrence of 
an event that may hamper business objectives are 
very crucial for any business. Our Board believes 
that risk management is one of the key issues on 
business continuity and sustainability of business 
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operation. In our hotel, risk management system is 
well structured for risk identifi cation and controls 
it, specifi c to the industry.

In our hotel, we have a strong and robust 
framework and processes by which an 
organization’s risk management activities are 
directed and controlled at the highest level. It 
ensures that the organization's approach to risk 

is aligned with its overall strategy, objectives, and 
values. Essentially, it is the oversight mechanism 
that guides how risks are identifi ed, assessed, 
managed, and communicated across all levels of 
the organization. Risk governance aims to ensure 
that risks are identifi ed, assessed, controlled, 
and monitored in a structured and responsible 
manner, aligning with an organization's objectives 
and values.

The Risk Management team of the hotel is 
always proactive in identifying the types of risk 
exposure, measuring those potential risks and 
developing strategies to mitigate or control the 
same. Risk Management is an essential element 
of our corporate governance structure and 

strategy development process and the Hotel 
has successfully and strategically structured 
appropriate systems, policies and procedures in 
all areas of operations with periodical reviews to 
ensure adequacy and adherence.

Risk Governance Structure of the Hotel
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The Risk Management team of Radisson Hotel 
Kathmandu is led by Executive Director working 
closely with the management team to formulated 
risk management framework for various types of 
risk facing by the hotel. Functional heads of the 
Hotel together with the General Manager make 
up the Risk Management team. 

The Risk Management Team is empowered to 
receive direct access to, and obtain regular reports 
from, all department heads, and be provided 
with any information it requests with regards to 
its responsibilities. The team has the authority 
to engage independent professional advisors on 
matters within its purview.

 

A methodological process ensures various 
identifi ed risks and assessment in terms of 
business impact, likelihood of occurrence and 
mitigation process. The Risk Management Team of 

the Hotel reviews the identifi ed risks on a regular 
basis and instruct appropriate individual to take 
responsibility to mitigate the risk in due course of 
time in priority manner. 
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Major risk facing by the hotel are identifi ed and are considered and reviewed perennially at appropriate 
level of the management. Describe below are the material foreseeable risks which have material eff ect 
on our business system. Entire risks are not describe hereunder. The risk we consider not so material may 
later on can be the major risk to the business. Entire risks require careful management to ensure that 
the hotel's high standards are maintained, while safeguarding its operations, reputation, and fi nancial 
health.

Risks Category Risk Control/Mitigation Mechanism
Competition Risk
Competition risk refers to the potential 
negative impacts that competitive 
forces and dynamics can have on a 
business or organization.

- Regularly upgrade facility and service of the Hotel
- Creativity and innovation in product and services of the Hotel to 

provide unique experience to the guests
- Strictly adherence to the brand standards and Standard 

Operating Procedures
- Bear in mind a mantra "Delighted Customers are our 

ambassador"
- Maintain warm relationship with tour operator and travel 

agencies.

Information Technology Risk
Information technology (IT) risk 
refers to the potential threats and 
vulnerabilities that can impact an 
organization's information systems, 
data, and technology infrastructure.

- Regularly monitor and ensure all ERP systems are in place.
- Backup plan (Disaster Recovery Plan) in place. Maintain 

minimum down time in case of system failure emergency.
- Ensure proper protection against cyber-attack and mishandling 

of the system.
- Keep on upgrading the system in use appropriately to keep pace 

with information requirement.
- Regular penetration testing of the system.
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Market Risk
Interest Rate Risk
Interest rate risk refers to the potential 
for adverse changes in the value of 
investments or fi nancial instruments 
due to fl uctuations in interest rates.

Foreign Currency Risk
Foreign exchange risk, is the potential 
for fi nancial losses or gains due to 
fl uctuations in the exchange rates 
between two or more currencies.

Commodity Price Risk
Commodity risk refers to the exposure 
of businesses to the volatility in the 
prices of commodities.

- Negotiation with highly reputed banks and fi nancial institution 
for favorable terms and condition for credit facility.

- Provide due consideration in holding receivables and payables in 
foreign currency

- Timely settlement of dues in foreign currency
- Continuously monitor foreign currency exchange rate.

- Maintain relationship with long term suppliers
- Maintain optimum level of store of the inventories

Human Resource Risk
Human resource (HR) risk refers to 
the potential risks and uncertainties 
associated with workforce, including 
its employees, contractors, and human 
capital management practices.

- Organize regular training programs and provide cross exposure 
training opportunities to the staff .

- Maintain amicable relationship between employer and 
employee.

- Foster employees in realizing importance of propriety and self-
belongingness to the company.

- Adjusting the salary level of the key team members to be more 
competitive in the market.

- Strict adherence to laid down safety standards and procedures.

Credit Risk
Trade Receivables
Trade receivable risk, also known as 
accounts receivable risk or credit risk, 
refers to the potential fi nancial losses 
that a business or organization may 
face when its customers or clients fail 
to pay their outstanding debts on time 
or in full.

- Credit rating of the customers.
- Actively monitor and review the business status of the debtors.
- Regular follow up for collecting outstanding amount in 

stipulated time frame.
- Mechanism to provide credit to the credit approved agents.

Liquidity Risk
Liquidity risk refers to the potential 
risk that an organization may not be 
able to meet its short-term fi nancial 
obligations when they become due 
without incurring excessive costs.

- Preparation of Cash forecast on monthly basis and regular 
monitoring of cash forecast, cash balance available and actual 
collections.

- Maintain overdraft facility from reputed banks and fi nancial 
institutions.

Operational Risk
Operational risk is the risk of fi nancial 
loss, business disruption, or damage to 
an organization's reputation resulting 
from inadequate or failed internal 
processes, systems, people, or external 
events.

- Bylaws and Procedures of various operation are in place.
- Outsource Internal Audit to review and report operational 

defi ciencies together with fi nancial review on quarterly basis.
- Insurance of various risk of the hotel including fi delity cover.
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Corporate Governance

Corporate governance is the framework of 
rules, practices, and processes that guide how a 
company is managed and controlled. It defi nes 
the responsibilities and relationships between 
a company’s management, board of directors, 
shareholders, and other stakeholders. The goal 
of corporate governance is to ensure that the 
company operates in a transparent, ethical, and 
accountable manner, while safeguarding the 
interests of shareholders and other stakeholders. 
It covers decision-making processes, risk 
management, compliance with laws, and the 
overall conduct of the business, ensuring long-
term sustainability and trust.

Corporate governance is essential for ensuring that 
companies are run ethically, transparently, and in 
alignment with the interests of shareholders and 
other stakeholders. It helps build investor trust, 
enhances long-term sustainability, and promotes 
responsible business practices that contribute to 
overall economic and social well-being.

Top level Management of the company feel a 
sense of responsibility, ownership, and dedication 
to promoting and upholding good corporate 
governance practices. Moreover, the followings 
are the key areas, where management is 
committed for :

- Ethics and integrity
- Accountability
- Responsibility for Stakeholders
- Long term perspective
- Transparency and openness
- Compliance with laws and regulations
- Risk management
- Empowerment of Independent directors
- Investors relation
- Continuous improvement
- Alignment with shareholders
- Training and Development

Ensuring high level of transparency through 
suffi  cient fi nancial and operational disclosures 
is a key factor of corporate governance. We 
base our corporate governance philosophy on 
openness in communication both in house as 
well as outward with all stakeholders. We believe 
in institutionalization of corporate governance 
in all level in our organization with best practice, 
policies and procedures.

Sustainability is everything in the journey of 
success of any organization and it is evident that 
the our company has continually maintained new 
innovations and expansions, deriving growth 
from across the economy while diversifying the 
risk component signifi cantly. Hotel Radisson 
Kathmandu observes the Corporate Governance 
principles and practices as a key to sustainable 
corporate growth and long term shareholders value 
creation. It believes that Corporate Governance is 
one of the main areas to be focused for integrity 
and transparency of the business as a whole. It 
also values and believes in excellence in corporate 
governance as a good corporate entity and is 
committed to ethical corporate practices based 
on morality, sincerity, impartiality, professionalism 
and accountability for the benefi t of its entire 
stakeholders and for sustainable improvement.

The Board of Directors of Hotel is committed 
in maintaining highest standards of Corporate 
Governance as laid down in Companies Act 
of Nepal and as directed by Security Board of 
Nepal. The Board ensures that the Company’s 
responsibility to uphold the highest standards of 
business integrity, ethical values, transparency and 
professionalism in all its activities are maintained. 
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In order to fulfi ll the obligation towards the 
stakeholder of the hotel, Board of Directors are 
providing entrepreneurial leadership for the 
Company, formulate corporate strategic goals, 
values and standards, reviewing performance and 
so on.

Board of Directors of the company comprised as 
follows:

Mrs. Subhadra Shrestha - Chairman

Mr. Anil Das Shrestha - Managing Director

Ms. Bidhata Shrestha - Joint Managing Director

Mrs. Mishu Shrestha - Director

Mr. Sunil Lal Shrestha - Public Director

Mr. Prakash Tiwari - Public Director

Mr. Rabindra Lal Shrestha - Independent Director

Diversity in the Board
A diverse Board ensures eff ective, effi  cient and 
independent decision making. The Board is 
well balanced with Executive and Non Executive 
Directors, making sure that the Board would not 
be dominated by any individual or a group of 
members in the decision making process. Further, 
the board is also balanced in terms of gender 
participation.

Executive and Non-Executive Directors
The Board consists of 7 Directors out of which 
2 directors are elected from public shareholders 
and 1 independent director. Similarly, out of 7 
directors, 5 directors are non executive directors. 

Female Directors
In the Board, the chairman and two ther directors 
are Female Directors exceeding the regulatory 
requirement of one female director on the Board 
of a listed company.

Role of the Board
The Board of Directors have vast roles to perform 
to achieve the targeted performance of the 
Company and to bring out valuable input to the 
decision- making process of the Company. The 
Board is expected to act in good faith in the best 
interests of shareholders of the Company. They 
also require to lead and guide the Management of 
the Company to meet their Strategic Goals. Further, 
The Board is expected to maintain and oversee the 
compliance with requirements of the governing 
bodies such as Company Registrar Offi  ce, Security 
Board of Nepal etc. Major role the board has to 
play are to formulate strategic direction, execution 
and operation of governance and continuous 
monitoring company’s performance.

Role of Chairman
Major role of the Chairman are as follows:

- Leading the board
- Overseeing hotels’ strategy and management
- Overseeing that external relations are in place 

including with external stakeholders such 
as shareholders, creditors, travel and tour 
agencies, corporate clients etc.

- Overseeing the implementation of corporate 
governance policies.

- Overseeing the compliance with all regulatory 
requirements of the nation.

Role of Managing Director 
The role of Managing Director as outlined by the 
Board of Director are :

- Managing the Executive Management in day-
to-day operations. 
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- Review and overseeing the implementation of 
key initiatives to meet the objectives of the 
Company. 

- Leading the Executive Management in 
achieving the corporate objectives set by the 
board and included in the corporate plan of 
the Company.

Board Meeting
Convening of Board Meetings facilitates them 
to discuss the topics of discussion in detail with 
the input of the directors themselves with their 
diverse knowledge and experience. The Board 
meets alteast quarterly and additional meetings 
will be held as required and the Chairman makes 

sure that the directors are briefed properly on the 
issues to be discussed at the Board Meetings.

The Chairman prepares the agenda for the 
meeting with the consultation of the Managing 
Director, Directors and Company Secretary. The 
Notice of Meeting, Agenda and Board Papers 
are circulated among the board members in 
advance. Board members utilize the period of the 
advance notice to review the information, request 
additional information, study the agenda and 
prepare for the board meeting.

During the fi nancial year 2080/81, the Board met 
8 times. The number of meetings attended by the 
board directors are given below :

Board Members 1st 
Meeting

2nd 
Meeting

3rd 
Meeting

4th 
Meeting

5th 
Meeting

6th 
Meeting

7th 
Meeting

8th 
Meeting

Mrs. Subhadra Shrestha

Mr. Anil Das Shrestha

Ms. Bidhata Shrestha

Mrs. Mishu Shrestha

Mr. Sunil Lal Shrestha

Mr. Prakash Tiwari

Mr. Rabindra Lal Shrestha



Annual Report
2080-2081 65Annual Report
2080-2081 65

Internal Control and Risk Management 
initiatives:
Internal control in an organization refers to 
the processes, policies, and procedures put in 
place to ensure the company's operations are 
eff ective, effi  cient, and in compliance with laws 
and regulations. Internal control systems are 
designed to safeguard the organization’s assets, 
ensure the accuracy and reliability of fi nancial 
reporting, and help the company achieve its 
objectives while minimizing risks, including fraud 
and errors.

Risk management is the process of identifying, 
assessing, and controlling potential threats 
or uncertainties that could negatively aff ect 
an organization’s operations, fi nancial health, 
or objectives. These threats, or risks, can arise 
from various sources, such as fi nancial markets, 
operational failures, legal liabilities, natural 
disasters, or cybersecurity threats. The goal of 
risk management is to minimize the impact of 
these risks and turn potential challenges into 
opportunities by proactively addressing them.

The Board is responsible to introduce adequate 
internal control system and risk management 
system to safeguard shareholders investment and 
Company's assets. An eff ective and comprehensive 
system of internal controls is in place in the 
Company comprising of internal checks, internal 
audit and fi nancial and other controls required to 
carry out the business in an orderly manner and to 
safeguard the assets.

In order to be in place an independent and biasfree 
internal control system, the following provisions 
are laid by the Board :

1. Comply international directives issued by 
Radisson Hotel International.

2. Strictly follow standard operating system 
(SOP) by all departments.

3. Periodic review of internal control system as 
per approved standard by  Radisson Hotel 
International.

4. Provide montly report to Radisson Hotel 
International about fi ndings on internal 
review and control system.

5. Perform quarterly internal audit by 
independent auditor.

6. Review internal audit report by management 
and audit committee.

Management Committee has been established by 
the Board to assist in ensuring  the eff ectiveness of 
the Company’s daily operations are in accordance 
with the business direction/strategies and the 
Company’s operations are in line with the annual 
corporate budget, and approved policies.

The board has also formed Audit Committee to 
review the adequacy and integrity of the system 
of internal controls related to fi nancial reporting.

The Audit Committee of the Company reviews 
internal control issues identifi ed by the Internal 
Auditor, regulatory authorities, External Auditors 
and management, and evaluates the adequacy 
and eff ectiveness of the risk management and 
internal control systems. They also review the 
internal audit function with particular emphasis 
on the scope of audits, independence, resources 
and quality of the same.

The recommendations made by the external 
auditors in connection with the internal control 
system in previous years were reviewed during 
the year and appropriate steps have been taken 
to implement them. Further Improvements in 
line with industry and/or non-industry best 
practices are also implemented on an on-going 
basis.

Audit Committee:
The Board has formed Audit Committee as follows:

Mr. Sunil Lal Shrestha, Public Director - Chairperson

Mr. Prakash Tiwari, Public Director - Member

Mr. Binay Prakash Shrestha, FCA - Member 

The committee comprises of two directors elected 
from public shareholders including chairperson 
and one from professional members.

The Audit Committee is empowered to seek any 
information it so desires from the management 
and staff  of the Company or from external parties 
whilst reserving the right to meet the external/
internal auditors exclusively as and when required. 
Furthermore, the Committee is authorised to 
retain independent legal, accounting or other 
advisors in order to achieve its objectives.
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Role and Responsiblities of Audit 
Committee:
- Consider adequacy of risk management and 

internal control framework
- Assist Board of Directors in fulfi lling its 

oversight responsibilities for the fi nancial 
reporting process, the audit process and the 
Company’s process for monitoring compliance 
with laws and regulations, Company policies 
and procedures and the code of conduct.

- Receive and review risk management reports
- Receive and review reports from internal and 

external auditors
Total 5 meetings were held during 2080/81, where 
all members were present in all the meetings. 

Key Functions Performed During The 
Year Uunder Review
The Audit Committee has reviewed and discussed 
the Company’s quarterly and annual fi nancial 
statements. The Committee also discussed 
with the External Auditor, Internal Auditor and 
management the matters communicated to the 
Committee by the External Auditor and Internal 
Auditor in their reports to the Committee on the 
audit for the year.

The Audit Committee has the primary responsibility 
for making recommendations to the Board on 
the appointment, re-appointment or removal 
of the External Auditor in-line with professional 
standards and regulatory requirements. The Audit 

Committee has recommended to the Board of 
Directors that M/S PYC & Associates, Chartered 
Accountants be re-appointed as Auditors for the 
fi nancial year 81/82. 

Remuneration and falicities provided to 
Chairman, Managing Director, Directors 
and General Manager
During the fi nancial year 2080/81, Board Meeting 
allowance of Rs. 9000 per meeting has been 
provided to all directors and Rs. 10000 per 
meeting to the Chaiman. 

Audit committee members are given meeting 
allowance of Rs. 4000 per meeting.

During the year, Rs. 1,36,50,000 to Managing 
Director, Rs 7,361,906to Joint Managing Director 
and Rs. 11,042,216 to General Manager has 
been paid as remuneration. In addition to this, 
as per agreement, their residential expenses 
on electricity, water supply, telephone, repair 
and maintenance are also paid as per actual bill 
submitted.

Related Party Transactions
There are no material related party transactions 
during the year that have confl ict with the interest 
of the Company. Transactions entered into with 
related parties during the fi nancial year were in the 
ordinary course of business and at arms’ length 
basis and were thoroghly reviewed by internal as 
well as external auditors.

Whistle Blower Policy
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A whistleblowing policy established by an 
organization to encourage and protect 
employees, contractors, and stakeholders who 
report unethical, illegal, or improper conduct 
within the organization. The goal of such a 
policy is to promote transparency, accountability, 
and the responsible handling of concerns or 
complaints, while also protecting whistleblowers 
from retaliation.

Whistle blowing policies are essential for 
promoting a culture of transparency and 
accountability within organizations. This 
empower individuals to report wrongdoing 
without fear of reprisal and provide a framework 
for addressing and resolving issues internally. 
Additionally, organizations that implement 
eff ective whistleblowing policies are better 

equipped to detect and prevent misconduct, 
ultimately protecting their reputation and 
integrity.

The Company has a Whistle Blower Policy and 
has established the necessary vigil mechanism 
for directors and employees to report concerns 
about unethical behavior. The reported unethical 
behavior will be appropriately investigated and 
acted upon once such disclosures are received.  
The Company regards the attempts to victimize 
or discriminate against a Whistle-blower as 
potentially gross misconduct. Chairman of 
Audit Committee is the focal person for whistle 
blowing mechanism, who is responsible for 
handing the issues. In our company, no person 
has been denied access to the Chairman of the 
Audit Committee.
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Investors Informations

Listing in Nepal Stock Exchange :

Oriental Hotels Ltd., Radisson Hotel Kathmandu, 
is a public limited company. Its ordinary shares 
are listed in Nepal Stock Exchange and traded in 
open market.

Shareholding pattern :

Oriental Hotels Ltd has total number of 24,079 
shareholders at the end of F/Y 2080/81. Their 
shareholding patterns are given below :

Range No of Share Holders No of Share Holding %

01-500 23,508  1,379,306 12.23%

501-1000 290    228,992 2.03%

1001-1500 90    112,489 1.00%

1501-2000 51      89,525 0.79%

2001-5000 62    196,302 1.74%

5001-10000 31    218,252 1.93%

10001-50000 35    776,644 6.88%

50001 and above 12  8,279,394 73.39%

Total 24,079 11,280,904 100%

Analysis of Shareholding Pattern

Particular No. of Shares %

Individual 10,920,438 97%
Institutional     360,466 3%
Total 11,280,904 100.00%

No of Share Holding

01-500

501-1000

1001-1500

1501-2000

2001-5000

5001-10000

10001-50000

50001 and above
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Name of the Shareholders holding more than 1% of total share

S. No Name Designation No of Share Holding %
1 Sarswoti Devi Shrestha  3,836,836 34.01%
2 Subhadra Shrestha Chairman  2,249,126 19.94%
3 Anil das Shrestha Managing Director 1,523,450 13.50%
4 Bilasha Shrestha 145,298 1.29%
5 Mishu Shrestha  Director 112,848 1.00%

TOTAL 7,867,558 69.74%

20 highest shareholders of the Company

S.No. Shareholder’s Name
No. of Shareholdings

080/81
1 Sarswoti Devi Shrestha             3,836,836
2 Subhadra Shrestha             2,249,126
3 Anil Das Shrestha             1,523,450
4 Bilasha Shrestha                145,298
5 Mishu Shrestha                112,848
6 Sunil Lal Shrestha                  68,093
7 Namita Shrestha                  61,249
8 Sangita K.C                  57,613
9 Arati Shrestha                  56,424
10 Bishakha Shrestha                  56,424
11 Anuradha Shrestha                  56,424
12 Ritesh Regmi                  55,611
13 Ram Krishna Simkhada                  48,493

10,920,438, 
97% 360,466, 3%360,466, 3%

Shareholding Pattern

Individual

Institutional
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14 Bharat Regmi                  41,857
15 Shova Mishra                  41,552
16 Alaka Investment                  36,243
17 Parwati Dahal                  35,095
18 Ewaraj Bhattarai                  34,096
19 Priya Raj Regmi                  33,910
20 Crystal Kanchanjungha Securities Pvt. Ltd.                  31,516

Total 8,582,156

Trend of Market Share Price of the Company

S.No. Financial Year Market Price at the end of the fi scal year Rs.

1 2070/71 775

2 2071/72 682

3 2072/73 583

4 2073/74 654

5 2074/75 521

6 2075/76 607

7 2076/77 329

8 2077/78 654

9 2078/79 483

10 2079/80 799

11 2080/81 785

 -
 100.00
 200.00
 300.00
 400.00
 500.00
 600.00
 700.00
 800.00
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Analysis of Share Price Fluctuation during the F/Y 080/81

Particulars Amount Rs.
Maximum Price 885

Minimum Price 639.50

Year End Price 785

Redressal of investors complaints

Our company has very strong mechanism to 
address and resolve grievances or concerns raised 
by the investors. It is a mechanism designed to 
protect investors' rights, ensure transparency, and 
maintain trust in the fi nancial markets. The process 
involves investigating the complaint, taking 
appropriate corrective actions, and ensuring 
timely resolution to provide relief to the investor.

Our hotel acknowledges and honours the trust 
our investors pose in us by providing a steady 
return on their investment. We rigorously 

enforce a transparent relationship with all our 
stakeholders. 

During annual general meeting of the company, 
many shareholders provides numerious 
suggestions to the Board of Directors for the 
growth of the business. Board of Directors always 
adhere the suggestions so provided and welcome 
further suggestions for the betterment and uplift 
of the company's performance. 

During the fi nancial year 2080/81, the company 
has not received any complaints neither in written 
nor in email from the shareholders.

885

639.5

785

Maximum Price Minimum Price Year End Price

SHARE MARKET PRICE
080/81
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Segmental Informations

An operating segment in an organization is 
a distinct part of the business that engages 
in revenue-generating activities and whose 
fi nancial performance is regularly reviewed for 
resource allocation and performance assessment. 
Each operating segment typically operates 
independently, focusing on a specifi c product, 
service, geographic area, or customer group.

The purpose of creating operating segments 
is to allow the company to focus on diff erent 
markets more eff ectively. Management can track 
the performance of each segment separately, see 
which products or services are thriving, and make 
better decisions for growth. Investors also benefi t 
from this breakdown because they can assess 

which parts of the company are doing well and 
which might need improvement.

The hotel has diff erent nature of operation. Their 
revenue and operating expenditure pattern is also 
diff erence from analysis point of view. Accordingly, 
overall result of the hotel is a composit progress 
and success of diff erent segments of the hotel. We 
consider Room, F&B, Airport Lounge and Other as 
diff erent areas of segment to analyse segmental 
performance.

The business segments are managed separately. 
Operating results of the business segments are 
regularly reviewed to make decisions about 
resources allocation to the segments and assess 
its periodic performance.

Particulars Room Sales F&B Airport Lounge Others

Revenue (Rs.) 425,741,747.00 410,038,148.00 279,314,567.00 101,696,249.00 

Operating Expenses (Rs.) 272,474,719.00 385,504,860.00 150,173,761.00 50,145,171.00 

Operating Profi t (Rs.) 153,267,028.00 24,533,288.00 129,140,806.00 51,551,078.00 

Margin % 36.00 5.98 46.23 50.69 

 -
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Segmental Information 080/81
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Room Sales
35%

Fodd & 
Beverages

34%

Airport Lounge
23%

Others
8%

Total Segmental Revenue

Room Sales Fodd & Beverages Airport Lounge Others

Room Sales
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45%

Airport Lounge
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Others
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Segmental Operating Expenses
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Segmental Operating Profit
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Value Added Statement 
And Its Distribution

VALUE ADDED 080/81 079/80
Total Sales during the Year 1,216,790,710.72 1,211,087,667.70

Total Other income during the Year 80,996,946.43 127,093,626.52
Total Cost (607,734,567.78) (601,026,170.89)

Total Economic Value Added 690,053,089.37 737,155,123.33

DISTRIBUTIONS 080/81 079/80
To Employee 345,098,696.85 321,925,596.69

To Government 122,525,553.59 113,276,000.85
To Shareholders 56,404,521.03 56,477,847.76

Retained by the Company 166,024,317.89 245,475,678.03
Total Distribution 690,053,089.37 737,155,123.33

50%

18%

8%

24%

Value Added Distribution
080/81

To Employee

To Government

To Shareholders

Retained by the Company

44%

15%
8%

33%

Value Added Distribution 079/80
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Human Capital

Our Core Strength is our Staff  Member

Human capital refers to the collective skills, 
knowledge, experience, abilities, and attributes 
possessed by individuals that contribute to their 
economic productivity and potential. It includes 
both innate qualities, such as cognitive abilities 
and emotional intelligence, and acquired qualities, 
such as education, training, and work experience. 
Human capital is often considered a form of 
intangible asset because it directly infl uences an 
individual's capacity to generate economic value, 
whether through employment, entrepreneurship, 
or innovation.

Human capital is the most important component 
of our sustainable hotel business. Since, hotel 
industry is a service oriented business, it is very 
important to have exceptionally tallented and 
highly motivated professionals in the team.

Oriental Hotels Limited believe that our core 
strength is our staff  members. We consider our 
most valuable asset is our employees. 

Human capital can be developed and expanded 
through investments in education, training, 
health care, and ongoing skill development. 
These investments, often referred to as "human 

capital formation," have a direct impact on the 
productivity and economic value that individuals 
can generate over their working lives.

Human capital is crucial not only for individual 
success but also for organizational eff ectiveness 
and national economic progress. By enhancing 
human capital, societies can increase their overall 
economic prosperity and well-being

We perennially invest in our human resources 
and ensuring their growth, be it remuneration, 
learning opportunities or promotion. Radisson 
Hotel Kathmandu is blessed with highly motivated, 
skilled and smily faces individuals team. The hotel 
is very much proud on its human capital, which is 
a greatest asset of intellectual value. 

We recognise that having an engaged workforce 
is critical for us to deliver value. We continue to 
prioritise the engagement of our people with 
focus on two specifi c areas – keeping our promise 
to our employees and making it safe to speak up. 
We are commited to an inclusive workplace that 
brings out the best in all of us. We conti nually 
strive to make our operations more effi  cient, while 
creating a respectful work environment for each 
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Staff  Position and Level
No. of Staff 

(080/81)
No. of Staff 

(079/80)
Staff   - Level 1 34 50
Staff   - Level 2 22 12
Staff   - Level 3 27 18
Staff   - Level 4 108 104
Staff   - Level 5 34 40
Staff   - Level 6 33 33

Supervisor - Level 1 19 19
Supervisor - Level 2 18 18
Manager - Level 1 51 49
Manager - Level 4 11 11
Manager - Level 6 1 1

Total 358 355

member of our team. We also cosider that there 
should be work life balance of our entire work 
force along with creating value for the company. 

The hotel treat all the its human resource as a 
family member, which drive the hotel to achieve 
its objectives. The untiring eff ort of our human 
resource is the key factor for our guest satisfaction. 
We have considerable ability to attract, nurture 

and retain talent through good governance 
structures that balance divergent interests of 
team members. General Manager is playing as 
the catalyst on team engagement of the Hotel. 
Existence of comprehensive and updated human 
resource policy in the company, the hotel is 
determined to empower its employee and provide 
ample opportunity for professional growth.

Total employees
At the year end, the company has a total of 358 Employees. The level wise composition of total employee 
is presented below:

Performance Appraisal 
Performance appraisal is a systematic process 
used by organizations to evaluate and assess 
an employee’s job performance over a specifi c 
period. It involves measuring an employee’s work 
accomplishments, skills, and behavior against 
pre-established criteria, such as job descriptions, 
goals, and competencies.

The management team of the hotel regularly 
conducts comprehensive appraisal system 
which help identify and evaluate problems and 
potentials embeded in human resources leading 
to performance based rewards and recognition.

Our company believes that performance of human 
resources has direct link to the success of the 

Company. The success and fi nancial performance 
of a Company has a direct relation to the talents, 
motivation and accomplishments of its people. 

Through our continuous human resource 
development and training programme, we ensure 
our talent retention, career development and 
career prograssion.

Our HR policies have been designed ensuring that 
all our people get equal growth opportunities 
irrespective of gender, religion, age, colour, race 
or disability.

Compensation and Benefi ts
The hotel is very much proud on its human capital, 
which is a greatest asset of intellectual value.
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Basic salary is the primary compensation to the 
emplyee for their contribution. Apart from it, the 
company also provides allowances, festival bonus, 
medical insurance, provident fund, maternity 
leave etc.

We spend a total of Rs. 350,269,785 on employee 
as salaries, wages and other benefi ts.

The hotel off ers its employees a complete lifestyle 
with special attention to retirement plans after 
a fulfi lling career with the organization. Multiple 
retirement benefi t plans are in place to take care 
of retiring employees. 

Succession Plan
A succession plan is a proactive strategy used by 
organizations to ensure that essential leadership 
and key positions are continuously fi lled with 
qualifi ed and capable individuals. It involves 
identifying high-potential employees who can be 
developed to step into critical roles in the future, 
ensuring smooth transitions during planned or 
unexpected departures.

They make sure the business is prepared for all 
contingencies by identifying and training high-
potential workers for advancement into key roles.
Unique Hotel and Resorts limited has practicing 
as well.

A succession plan is also a strategic process that 
organizations use to identify and develop internal 
talent to fi ll key leadership and management 
roles within the company when current leaders 
or employees in those roles leave or retire. The 
primary goal of a succession plan is to ensure a 
smooth transition of leadership and to mitigate 
the potential disruptions that can occur when key 
personnel depart.

Key components of a succession plan typically 
include:
1. Identifi cation of Key Positions: 
2. Identifying Successors: 
3. Development and Training: 
4. Monitoring Progress:
5. Emergency Succession Planning: 
6. Communication and Transparency: 
7. Evaluation and Feedback: 

Succession planning is a critical aspect of talent 
management and organizational continuity. 
It helps organizations ensure that they have a 
pipeline of capable leaders ready to step into key 
roles when needed, reducing the risk associated 
with leadership transitions and maintaining 
stability and productivity within the organization.
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We continuously monitors our team member 
turnover ratio and seeks to address attrition 
through practical initiatives that engage 
team members. Our policy ensures that each 
department is garlanced with competent staff  and 
always ready to assume higher responsibilities. 

Team Members' Health and Safety
Health and safety are critical components of 
human capital because they directly impact 
the productivity, well-being, and long-term 
value of employees within an organization. 
When employees are healthy and safe, they are 
more likely to perform eff ectively, contribute 
to organizational goals, and remain engaged 
in their work. By investing in health and safety 
measures, organizations protect and enhance 
their human capital, ensuring sustainable growth 
and performance.

Health & Safety is mandatory for all the 
organization, which requires commitment and 
personal involvement of all levels of employees. 
Accidents never happen with pre notice. Each 
member of the company has obligation and ability 
to prevent accidents. All of them are responsible 
and accountable for understanding and complying 
with all regulations, company requirements and 
procedures relating to their job performance.

Radisson Hotel Kathmandu prioritise, foster and 
promote a safe working environment  for all 
its team members. Eff ort are made to sensitize 
employees to comply with international best 
practices for occupational health and safety 
through out the year.

A comprehensive health and safety policy 
document ensure that the health and safety 
concerns are prioritised and addressed in our 
workplace. Regular drill and other safety programs 
ensures previlance of uptimum concern about 
team members health and safety. Further, to 
ensure safely of our people, well trained security 
personnel have been deployed and alarm systems 
and CCTV cameras have been installed. Being an 
industry to cater international community, our 
eff ort will always be there to keep our human 
resource and the guest safe and healthy. During 
this fi nancial year, there were no report on 
accident and injury in our workplace.

Human Resources Accounting
Human Resource Accounting (HRA) is the process 
of identifying, measuring, and reporting the value 
of an organization’s human capital in fi nancial 
terms. It aims to quantify the economic value of 
employees as organizational assets, similar to how 
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other tangible assets (like machinery or buildings) 
are accounted for on fi nancial statements.

While HRA is not as commonly practiced 
as traditional fi nancial accounting, it can 
provide valuable insights for management and 
decision-making. There are diff erent methods 
for conducting HRA, including historical cost, 
replacement cost, and opportunity cost. Each 
method has its own set of assumptions and 
considerations. The calculated human resource 
values can be used in decision-making processes 
such as resource allocation, talent management, 

and strategic planning. HRA data can help identify 
the return on investment in human capital and 
inform strategies for optimizing the workforce. 
It's important to note that HRA has its challenges 
and limitations, including subjectivity in assigning 
values and the diffi  culty of measuring intangible 
aspects of human capital. Additionally, HRA is 
not a widely accepted accounting practice and 
is not required for fi nancial reporting in many 
jurisdictions. We also do not have practice of 
Human Resource Accounting. However, we are 
trying to maintain some of its components.

Employee mix as per Gender

080/81 % 079/80 %
Male 288 80% 295 83%

Female 70 20% 60 16%
Total 358 355

Employee mix as per Permanency

080/81 % 079/80 %
Permanent 215 60% 223 63%
Contractual 143 40% 132 37%

Total 358 355

Male
80%

Female
20%

Employee Mix as per Gender 080/81
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Employee mix as per Age Group

080/81 079/80
18 – 30 Years 75 78
31 – 40 Years 117 116
41 – 50 Years 114 112
51 – 60 Years 52 49

Total 358 355

New Recruits during the Year Employee Left during the Year
080/81 71 42
079/80 75 46

Permanent
60%

Contractual
40%

Employee Mix as per permanency 080/81

18 – 30 Years
21%

31 – 40 Years
33%

41 – 50 Years
32%

51 – 60 Years
14%

Employee Mix as per Age Group
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Corporate Social Responsibility

Corporate Social Responsibility is a noble concept 
that refers to a company's commitment to 
operating in an ethical and sustainable manner 
while considering the social and environmental 
impacts of its activities. CSR involves businesses 
taking responsibility for their actions and their 
impact on society beyond just generating profi ts.

The aim of CSR is to create a positive impact on 
society and the environment while also benefi ting 
the company's reputation, brand image, and 
long-term sustainability. It is often seen as a way 
for businesses to go beyond profi t-making and 
contribute to the well-being of the communities 
they operate in and the world at large.

We believe that while we operate our business in 
a particular society, our business has also some 
responsibility towards that society. We assume 
great empathy with the spread over community 

and happily accept the responsibility of being a 
good citizen and supportive neighbour to all.

We initiate interdependent bonding between 
hotel and the society to uplift and benefi t people. 
Radisson Hotel Kathmandu strongly advocates 
community welfare with a sense of contributing 
to society. Therefore, the hotel conducts CSR 
activities every year mobilizing, engaging and 
activating its resource as well as team. 

Radisson Hotel Group has been celebrating the 
month of June as Community Action Month by 
fi nding ways to positively impact sustainable and 
responsible business for people, the community, 
and our planet. 

June being our Community Action Month, we are 
proud to share the activities that were dedicated 
to doing responsible business and continuing to 
contribute positively to our communities.

TEEJ is a three-day festival 
characterized by numerous 
rituals, such as a signifi cant feast 
known as Dar Khane Din, a day of 
fasting, and religious observances 
including Rishi Panchami.

Radisson Hotel Kathmandu 
commemorated the occasion 
on September 1st, focusing on 
celebrating TEEJ with women, as 
we embrace enjoyment in all our 
endeavors.

Radisson Kathmandu is proud to celebrate 
June Community Month 2024. 

For our 5th CSR activity, we have 
collaborated with White Moon Pads, 
Birat Healthcare Industry to support the 
Chhori Organization. Chhori, which means 
“daughter” in Nepali, is a women-led 
organization operating nationally. The 
mission of Chhori is to improve conditions 
in Nepal to ensure no one is discriminated 
against based on their gender.
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With the assistance of the Nepal Red Cross Society, Radisson Hotel Kathmandu successfully carried out our 
CSR activity of Blood Donation Program. We would like to express our appreciation to all the individuals who 
generously donated blood during this event.

Radisson Hotel Kathmandu undertook an initiative to venture into the wild, where they fed the birds in the 
Ranibari Community Forest, gaining valuable insights into the various species of birds present in the area.

Following Radisson Hotel 
Kathmandu’s First Activity for 

Community Action Month where we 
collected Supplies for Fresh Nepal 
and handed it over to Ms. Dhana.
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At Radisson Hotel Group, we are continuing our eff orts to connect 
with social and environmental sustainability initiatives. 

We prioritize community engagement through environmental 
volunteering. Our teams contribute their time and energy to various 

initiatives aimed at making a positive diff erence on the community 
and the planet in local areas.

Radisson Hotel Kathmandu proudly taking initiatives for the planet 
and the community celebrating JUNE COMMUNITY MONTH 2024 by 
focusing on cleaning our surrounding for a cleaner place to live in for 

our colleagues, guests and our community.
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
LAZIMPAT, KATHMANDU

STATESTATEMENT OF FINANCIAL POSITIONENT OF FINANCIAL POSITION
As at July 15, 2024 (Ashad 31, 2081)

(Amount in NRs.)

ParƟ culars Note No.
July 15, 2024 July 16, 2023

(Ashad 31, 2081) (Ashad 31, 2080)

ASSETS
Non-current assets
Property, Plant and Equipment 2.1  3,895,265,642  3,951,178,420 
Right-of use-assets 2.1(A)  362,700,842  395,572,495 
Investment Property 2.1(B)  44,493,655  46,045,933 
Capital Work-In-Progress 2.1 (C)  717,005,686  373,382,976 
Intangible assets 2.2  370,662  773,151 
Deferred tax assets 2.15  -    -   
Other Non-current assets 2.3  -    -   
Total Non- Current Assets  5,019,836,487  4,766,952,976 

Current assets
Inventories 2.4  103,396,977  100,964,651 
Employee Loans 2.5  2,055,066  1,792,109 
Trade and others receivables 2.6  215,879,336  222,349,407 
Cash and cash equivalents 2.7  320,307,368  433,339,837 
Other current assets 2.3  153,423,278  174,263,335 
Income Tax Assets 2.15.1  21,306,817  32,260,717 
Total Current Assets  816,368,842  964,970,057 
Total Assets  5,836,205,329  5,731,923,033 

EQUITY AND LIABILITIES 
EQUITY
Share capital 2.8  1,128,090,438  1,128,090,438 
Reserve and Surplus 2.9  2,747,606,753  2,682,990,990 
Total Equity  3,875,697,191  3,811,081,428 
LIABILITIES
Non-current liabiliƟ es
Loans and Borrowings 2.10  805,737,455  555,350,407 
Trade payables 2.11  -    -   
Employee Benefi ts 2.12  24,397,107  45,069,686 
Provisions 2.13  -    -   

Other non-current liabiliƟ es 2.14  445,487,542  449,468,678 

Deferred tax liabiliƟ es 2.15.3  59,315,176  51,602,528 

Total Non-current LiabiliƟ es  1,334,937,280  1,101,491,298 

Current liabiliƟ es
Loans and Borrowings 2.10  217,696,087  380,229,674 
Trade and others payables 2.11  233,935,788  235,040,562 
Employee Benefi ts 2.12  2,798,565  3,048,748 
Other current liabiliƟ es 2.14  154,892,306  179,227,492 
Provisions 2.13  16,248,113  21,803,831 
Income Tax LiabiliƟ es 2.15.2
Total current LiabiliƟ es  625,570,858  819,350,307 
Total Equity and LiabiliƟ es  5,836,205,329  5,731,923,033 

The accompanying notes form an integral part of the fi nancial statements. 1 to 2.34
For and on behalf of the Board of Directors of Oriental Hotels Limited

Lok Raj Dhungana
Financial Controller

Bidhata Shrestha 
 Joint Mamaging Director 

Sunil Lal Shrestha
 Directors 

Prakash Tiwari
 Directors 

Rabindra Lal Shrestha
 Directors 

Anil Das Shrestha 
Managing Director 

Subhadra Shrestha
Chairman  

 As Per Our Report of Even Date
For PYC & Associates

...........................................
CA. Yagya Raj BhaƩ a

Partner
Chartered Accountants 

Date: Bhadra 27, 2081 (September 12, 2024)
Place: Kathmandu, Nepal

Mishu Shrestha
 Directors 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
LAZIMPAT, KATHMANDU

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOMESTATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
For the year ended July 15, 2024 (Ashad 31, 2081)

 (Amount in NRs.) 

ParƟ culars Note No.
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
Revenue From OperaƟ ons 2.16  1,155,645,935  1,086,708,015 
Other Income 2.17  61,144,776  124,379,653 
Gross Revenue  1,216,790,711  1,211,087,668 

EXPENSES
Cost of Food, Provision & Beverage consumed 2.18  141,205,146  168,460,826 
OperaƟ ng Supplies & Expenses 2.19  207,364,392  195,041,123 
Employee Benefi ts Expense 2.20  350,269,785  305,135,453 
DepreciaƟ on and AmorƟ zaƟ on Expense 2.1 & 2.2  108,704,128  102,979,975 
Other Expenses 2.21  159,459,188  126,155,185 
Total Expenses  967,002,638  897,772,562 

Profi t/(Loss) from operaƟ ons  249,788,073  313,315,105 
Finance Cost 2.22  99,705,842  111,369,036 

Profi t/(Loss) before ExcepƟ onal items and tax  150,082,231  201,946,069 
ExcepƟ onal  items  -    -   
Profi t/(Loss) Before Tax  150,082,231  201,946,069 
Income Tax Expense:
- Current Tax 2.15  18,380,637  -   
- Deferred Tax 2.15  7,712,648  41,023,633 
"Profi t/(Loss) from conƟ nuing OperaƟ ons"  123,988,945  160,922,436 
Profi t/ (Loss) on DisconƟ nued OperaƟ ons  -    -   
Net Profi t/(Loss) for the year  123,988,945  160,922,436 

Other Comprehensive Income:
Change in fair value of Land & Building  -    1,685,622,864 
Measurements of defi ned benefi t Liability/Asset  -    -   
Income tax relaƟ ng to components of other comprehensive income  -    -   
Total Other Comprehensive Income, net of tax  -    1,685,622,864 
Total Comprehensive Income for the period  123,988,945  1,846,545,300 
Earning per Equity share 2.23
Basic (NRs.)  10.99  14.27 
Diluted (NRs.)  10.99  14.27 
Weighted average equity shares used in compuƟ ng earnings per equity share
Basic  11,280,904  11,280,904 
Diluted  11,280,904  11,280,904 
The accompanying notes form an integral part of the fi nancial statements 1 to 2.34
For and on behalf of the Board of Directors of Oriental Hotels Limited

Lok Raj Dhungana
Financial Controller

Bidhata Shrestha 
 Joint Mamaging Director 

Sunil Lal Shrestha
 Directors 

Prakash Tiwari
 Directors 

Rabindra Lal Shrestha
 Directors 

Anil Das Shrestha 
Managing Director 

Subhadra Shrestha
Chairman  

 As Per Our Report of Even Date
For PYC & Associates

...........................................
CA. Yagya Raj BhaƩ a

Partner
Chartered Accountants 

Date: Bhadra 27, 2081 (September 12, 2024)
Place: Kathmandu, Nepal

Mishu Shrestha
 Directors 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
LAZIMPAT, KATHMANDU

STAEMENT OF CASH FLOWSTAEMENT OF CASH FLOW
For the year ended July 15, 2024 (Ashad 31, 2081)

(Amount in NRs.)

ParƟ culars Note
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
Cash Flows from OperaƟ ng AcƟ viƟ es
Profi t for the Year  150,082,231  201,946,069 

Adjustment for:

DepreciaƟ on/amorƟ saƟ on on PPE, Investment Property & Intangible Assets 2.1 & 2.2  108,704,128  102,979,975 

Loss/ (gain) on sale of Property, plant and equipment 2.18  -    -   

Waiver of Frozen Interest  -    67,028,166 

Increase / Decrease in Trade receivables 2.6  6,470,071  (12,619,387)

Increase / Decrease in Employee Loan 2.5  (262,956)  477,523 

Increase / Decrease in Other Current Assets 2.3  20,840,057  (118,081,405)

Increase / Decrease in Inventories 2.4  (2,432,326)  (7,381,227)

Increase / Decrease in Trade payables 2.11  (1,104,773)  66,699,564 

Increase/Decrease in Provisions 2.13  (5,555,719)  21,803,831 

Increase/Decrease in Current Loan & Borrowings 2.1  (158,979,816)  (69,540,183)

Increase/Decrease in Non- Current Employee Benefi ts 2.12  (20,672,579)  (39,563,391)

Increase/Decrease in Current Employee Benefi ts 2.12  (250,183)  150,599 

Increase / Decrease in other LiabiliƟ es 2.14  (31,528,740)  12,496,959 

Cash generated from OperaƟ ons  65,309,394  226,397,094 

Finance Cost 2.22  99,705,842  111,369,036 

Income Tax Paid 2.16  (7,426,738)  (7,413,945)

Net Cash Flows from OperaƟ ng AcƟ viƟ es (A)  157,588,498  330,352,185.07 

Cash Flow from InvesƟ ng AcƟ viƟ es

Proceeds from sale of Property, Plant and Equipment  -    -   

AcquisiƟ on of Property, plant and Equipment (including CWIP) 2.1  (298,659,078)  (157,897,313)

Net Cash fl ows from InvesƟ ng AcƟ viƟ es (B)  (298,659,078)  (157,897,313)

Cash Flow from Financing AcƟ viƟ es

Finance Cost paid 2.22  (159,421,985)  (119,476,712)

Increased/(Decreased) in non- current borrowings 2.10 357,400,263  171,500,424 

Increased/(Decreased) in non- current borrowings 2.10  (110,566,986)  (213,007,175)

Cash Dividend (Including Tax) 2.9  (59,373,182)  -   

Net Cash Flows from Financing AcƟ viƟ es (C )  28,038,110  (160,983,462)

Net Increase in Cash and Cash Equivalents (A+B+C)  (113,032,469)  11,471,409 

Cash and Cash Equivalents at the beginning 2.7  433,339,837  421,868,428 

Cash and Cash Equivalents at the end 2.7  320,307,368  433,339,837 

The accompanying notes form an integral part of the fi nancial statements 1-2.34

For and on behalf of the Board of Directors of Oriental Hotels Limited

Lok Raj Dhungana
Financial Controller

Bidhata Shrestha 
 Joint Mamaging Director 

Sunil Lal Shrestha
 Directors 

Prakash Tiwari
 Directors 

Rabindra Lal Shrestha
 Directors 

Anil Das Shrestha 
Managing Director 

Subhadra Shrestha
Chairman  

 As Per Our Report of Even Date
For PYC & Associates

...........................................
CA. Yagya Raj BhaƩ a

Partner
Chartered Accountants 

Date: Bhadra 27, 2081 (September 12, 2024)
Place: Kathmandu, Nepal

Mishu Shrestha
 Directors 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTSNOTES FORMING PART OF THE FINANCIAL STATEMENTS

(All amounts in NPR, unless otherwise stated)
STATEMENT OF CHANGE IN EQUITYSTATEMENT OF CHANGE IN EQUITY

STATEMENT OF CHANGES IN EQUITY FOR THE PERIOD ENDED JULY 15, 2024 (ASHAD 31, 2081)   

ParƟ culars

SHARE 
CAPITAL

Reserve & Surplus Total equity 
aƩ ributable 

to equity 
holders of the 

Company
Equity

Security 
Premium
Reserve

Retained 
earnings

RevaluaƟ on 
Reserve*

Balance as of July 16, 2022 1,128,090,438 8,363,284  (8,141,134)  836,223,540  1,964,536,128 

Changes in equity for the year ended July 16, 2023

RevaluaƟ on for the year  1,685,622,864  1,685,622,864

Issue of Bonus Share (Dividend)  -  -  -  -  - 

Cash dividend including Tax on bonus share  -  -  -  -  - 

Adjustment of Financial Lease  -  - 

Profi t/(Loss) for the year  -  -  160,922,436  -  160,922,436 

Other Comprehensive income  -  -  -  -  - 

Balance as of July 16, 2023 1,128,090,438 8,363,284  152,781,302  2,521,846,404  3,811,081,428 

Balance as of July 16, 2023 1,128,090,438 8,363,284  152,781,302  2,521,846,404  3,811,081,428 

Changes in equity for the year ended July 15, 2024  -  - 

Profi t for the year  -  -  123,988,945  -  123,988,945 

RevaluaƟ on for the year  -  -  -  - 

Other Comprehensive income  -  -  -  -  - 

Issue of Bonus Share (Dividend)  -  -  -  -  - 

Cash dividend including Tax on bonus share  -  -  (59,373,182)  -  (59,373,182)

Balance as of July 15, 2024 1,128,090,438 8,363,284  217,397,065  2,521,846,404  3,875,697,191 

* Nature of RevaluaƟ on Reserve on transiƟ on date:

RevaluaƟ on reserve was created under NFRS on upward revaluaƟ on of land and building i.e. fair value of freehold land and 
building are determined by external valuaƟ on experts with appropriate professional qualifi caƟ on and internaƟ onal accreditaƟ on. 
The fair value measurement for all the investment properƟ es are categorized as a level 3 based on the observability of the inputs 
used to in the valuaƟ on technique.     

The company used discounted cash fl ow method which considers the present value of net cash infl ows to be generated by the 
property, considering expected rental growth rate, vacant periods and occupancy rates. The discount rate considered, amongst 
other factors, the quality of the property and its locaƟ on, the tenancy credit quality.

The accompanying notes form an integral part of the fi nancial statements 1-2.34

For and on behalf of the Board of Directors of Oriental Hotels Limited

Lok Raj Dhungana
Financial Controller

Bidhata Shrestha 
 Joint Mamaging Director 

Sunil Lal Shrestha
 Directors 

Prakash Tiwari
 Directors 

Rabindra Lal Shrestha
 Directors 

Anil Das Shrestha 
Managing Director 

Subhadra Shrestha
Chairman  

 As Per Our Report of Even Date
For PYC & Associates

...........................................
CA. Yagya Raj BhaƩ a

Partner
Chartered Accountants 

Date: Bhadra 27, 2081 (September 12, 2024)
Place: Kathmandu, Nepal

Mishu Shrestha
 Directors 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED

Notes 2.1(A) Right-of- use of Assets
ParƟ culars Lease asset

Gross Carrying Value as of July 16, 2023  444,135,236 

AddiƟ ons  -   

DeleƟ ons  -   

Gross Carrying Value as of July 15, 2024  444,135,236 

Accumulated DepreciaƟ on as of July 16, 2023  48,562,741 

DepreciaƟ on  32,871,653 

DeducƟ on  -   

Accumulated DepreciaƟ on as of July 15, 2024  81,434,394 

Net Carrying Value as of July 15, 2024  362,700,842 

ParƟ culars Lease asset

Gross Carrying Value as of July 16, 2022  427,749,373 

AddiƟ ons  16,385,863 

DeleƟ ons  -   

Gross Carrying Value as of July 16, 2023  444,135,236 

Accumulated DepreciaƟ on as of July 16, 2022  24,281,371 

DepreciaƟ on  24,281,371 

DeducƟ on  -   

Accumulated DepreciaƟ on as of July 16, 2023  48,562,741 

Carrying Value as of July 16, 2023  395,572,495 



ORIENTAL 
Hotels Limited112 ORIENTAL
Hotels Limited112

ORIENTAL HOTELS LIMITEDORIENTAL HOTELS LIMITED

Notes 2.14.1 Lease liability

ParƟ culars Amount

Opening 16 july 2023  460,150,861 

Add: AddiƟ on  -   

Add: Interest Expense  51,952,643 

Less: Payment  55,933,779 

Closing liability 15, july 2024  456,169,726 

Current  10,682,184 

non current  445,487,542 

ParƟ culars Amount

Opening 16 july 2022  438,502,111 

Add: AddiƟ on 16,385,863

Add: Interest Expense  49,932,579 

Less: Payment  44,669,691 

Closing liability 16 july 2023  460,150,861 

Current  10,682,184 

non current  449,468,678 

"Note 3. 11% Incremental cost of borrowing is used for the measurement of lease liability.
Lease liability is seggregated into current & non-current as per NFRS 16. Any change in lease contract will subject to change the 
above measurement in future." 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTSNOTES FORMING PART OF THE FINANCIAL STATEMENTS

(All amounts in NPR, unless otherwise stated)

Note 2.1 (B): Investment Property

Following are the changes in the carrying value of Investment Property for the Year ended July 15, 2024

ParƟ culars  Land  Building Total

Gross Carrying Value as of July 16, 2023  22,866,361  63,413,134  86,279,495 

AddiƟ ons  -    -    -   

DeleƟ ons  -    -    -   

Gross Carrying Value as of July 15, 2024  22,866,361  63,413,134  86,279,495 

 -   

Accumulated DepreciaƟ on as of July 16, 2023  -    40,233,562  40,233,562 

DepreciaƟ on  1,552,278  1,552,278 

DeducƟ on  -    -    -   
Accumulated DepreciaƟ on as of July 15, 2024  -    41,785,840  41,785,840 

Net Carrying Value as of July 15, 2024  22,866,361  21,627,294  44,493,655 

Following are the changes in the carrying value of Investment Property for the Year ended July 16, 2023

ParƟ culars Land  Building Total

Gross Carrying Value as of July 16, 2022  22,866,361  63,413,134  86,279,495 

AddiƟ ons  -    -    -   

DeleƟ ons  -    -    -   

Gross Carrying Value as of July 16, 2023  22,866,361  63,413,134  86,279,495 

    

Accumulated DepreciaƟ on as of July 16, 2022  -    38,674,298  38,674,298 

DepreciaƟ on  1,559,263  1,559,263 

DeducƟ on  -    -    -   

Accumulated DepreciaƟ on as of July 16, 2023  -    40,233,562  40,233,562 

Carrying Value as of July 16, 2023  22,866,361  23,179,573  46,045,933 

Net Book value  On July 15, 2024 On July 16, 2023

Investment ProperƟ es  44,493,655  46,045,933 

Fair Value  46,718,338  48,348,230 

Measurement of fair value on reporƟ ng date
The Fair values of investment properƟ es are determined by external valuaƟ on experts with appropriate professional qualifi caƟ on and 
internaƟ onal accreditaƟ on. The fair value measurement for all the investment properƟ es are categorized as a level 3 based on the 
observability of the inputs used to in the valuaƟ on technique. 

The company used discounted cash fl ow method which considers the present value of net cash infl ows to be generated by the 
property, considering expected rental growth rate, vacant periods and occupancy rates. The discount rate considered, amongst other 
factors, the quality of the property and its locaƟ on, the tenancy credit quality.     
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NOTES FORMING PART OF THE FINANCIAL STATEMENTSNOTES FORMING PART OF THE FINANCIAL STATEMENTS

(All amounts in NPR, unless otherwise stated)

Note 2.1 (C): Capital Work In Progress

Capital work in progress & pre operaƟ ve expenditure during construcƟ on period (pending allocaƟ on) relaƟ ng to property, plant & 
equipment     

Amount (In Rs.)

Balance as at 16 July, 2023  373,382,976 

Balance as at 15 July, 2024  717,005,686 

Note 2.2: Intangible Assets
Following are the changes in the carrying value of acquired intangible assets for the Year ended July 15, 2024

ParƟ culars  SoŌ ware  Total 

Gross Carrying Value as of July 16, 2023  6,793,765  6,793,765 

AddiƟ ons  -    -   

DeleƟ ons  -    -   

Gross Carrying Value as of July 15,2024  6,793,765  6,793,765 

Accumulated AmorƟ zaƟ on as of July 16, 2023  6,020,613  6,020,613 

AmorƟ zaƟ on expense  402,490  402,490 

DeleƟ on  -    -   

Accumulated AmorƟ zaƟ on as of July 15, 2024  6,423,103  6,423,103 

Carrying Value as of July 16, 2024  370,662  370,662 

Following are the changes in the carrying value of acquired intangible assets for the Year ended July 16, 2023
ParƟ culars  SoŌ ware  Total 

Gross Carrying Value as of July 16, 2022  6,793,765  6,793,765 

AddiƟ ons  -   

DeleƟ ons  -    -   

Gross Carrying Value as of July 16,2023  6,793,765  6,793,765 

Accumulated AmorƟ zaƟ on as of July 16, 2022  5,618,124  5,618,124 

AmorƟ zaƟ on expense  402,490  402,490 

DeleƟ on  -    -   

Accumulated AmorƟ zaƟ on as of July 16, 2023  6,020,613  6,020,613 

Carrying Value as of July 16, 2023  773,151  773,151 
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NOTES FORMING PART OF THE FINANCIAL STATEMENTSNOTES FORMING PART OF THE FINANCIAL STATEMENTS

(All amounts in NPR, unless otherwise stated)

NOTE 2.3: OTHER ASSETS 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 
Non-Current  -    -   

 TOTAL  -    -   
Current

 Margin Money Deposits with Banks  4,152,264  3,545,910 

 Advances to suppliers  64,174,835  136,384,057 

 Prepaid expenses   68,093,706  20,473,110 

 Security Deposits  3,247,674  3,067,258 

 Deposits for Appeal  13,754,800  10,793,000 

 TOTAL  153,423,278  174,263,335 

NOTE 2.4:  INVENTORIES 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Provisions, Beverage & Others  20,380,223  19,228,530 

 Linen & Uniform  57,084,267  53,145,761 

 Crockery, Cultery etc.  22,572,460  25,448,940 

 Stores and spares  3,360,027  3,141,421 
 TOTAL  103,396,977  100,964,651 

NOTE 2.5: EMPLOYEE LOANS

 parƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 
Current

 Loans and advances to employees   2,055,066  1,792,109 

 TOTAL  2,055,066  1,792,109 
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 NOTE  2.6: TRADE & OTHER RECEIVABLES 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 
Current

Secured, Considered Good  -    -   

Unsecured, Considered Good

Trade receivables outstanding for a period exceeding six months  209,252,699  216,722,597 
Other Trade receivables  6,626,637  5,626,811 
Considered Doubƞ ul

Trade receivables outstanding for a period exceeding six months  8,902,457  9,426,714 
Less: Allowance for Doubƞ ul Debts  (8,902,457)  (9,426,714)

 TOTAL  215,879,336  222,349,407 

 (a) The fair values of the above fi nancial assets are not materially diff erent to their carrying amounts. 

 (b) Trade receivables Includes receivables from Related ParƟ es. 

 (c ) Trade receivables are non- interest bearing and generally collected within due period 

 NOTE  2.7:  CASH & CASH EQUIVALENTS 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Balance with Banks 

 -  In Current Accounts  53,684,451  47,652,449 

 -  In Fixed Deposit Accounts  262,950,000  380,450,000 

 Cash in hand  3,672,917  5,237,388 

 TOTAL  320,307,368  433,339,837 
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 NOTE  2.7.1 Current Account 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Nabil-Fx Usd A/C-0204217033701    8,028,163  21,515,214 

 NCC Bank Ltd-493/028451    -    1,618,651 

 Nepal Bank USD-0217-11-0003797    38,851  2,386,691 

 GLOBAL IME BANK NPR-30101010002989    1,930,529  15,486 

 Prabhu Bank Ltd.  98,037  2,126,912 

 Nepal Bank Ltd-CA-0217-11-2783    59,260  59,260 

 Everest Bank Ltd-00200105000729    -    108,532 

 Sanima Bank Ltd.- 909010020000034    4,247,029  6,127,455 

 Nepal Bank Ltd NR-2-11-20536    12,841,502  8,369,263 

 Prabhu Bank Ltd. USD A/C 001 01061    951,105  123,037 

 Nepal SBI Bank Ltd. CA-17725240000863    169,021  1,867,421 

 Rastriya Banijya Bank-CA-62349    143,571  143,571 

 Nabil Bank Nrs-Ca-201017029101    23,801,849  -   

 BOK-(USD)-010000003621    922,432  242,281 

 Nepal Investment Bank Ltd.-CA-NRs.-2138100    229,136  1,210,170 

 HIMALAYAN BANK LTD NRS-01909765700018    215,808  1,736,957 

 HIMALAYAN BANK LTD USD-01909765700029    6,609  -   

 Nabil Bank Ltd.-TIA_010107500721    1,550  1,550 

 TOTAL  53,684,451  47,652,449 

 NOTE  2.7.2 Cash 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Main Cash   2,573,028  4,901,002 
Float A/C - PeƩ y Cash   740,244  132,000 

Daily Cash CollecƟ on Control   359,645  204,386 

 TOTAL  3,672,917  5,237,388 

 NOTE 2.8: EQUITY 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 
 AUTHORISED  

1,50,00,000 Equity Shares(Previous year 1,50,00,000) of Rs.100/- each  1,500,000,000  1,500,000,000 

 1,500,000,000  1,500,000,000 

 ISSUED, SUBSCRIBED 

1,50,00,000 Equity Shares of Rs 100/- each  1,500,000,000  1,500,000,000 

 1,500,000,000  1,500,000,000 

 PAID UP 

11,280,904 Equity Shares (Previous year 11,280,904) of Rs.100/- each (Including 
Bonus Shares fully Paid)  1,128,090,438  1,128,090,438 

1,128,090,438 1,128,090,438
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Note No. 2.8 (i)
 ReconciliaƟ on of equity shares at beginning and at the end of the year 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Number of shares at the beginning of the year  11,280,904  11,280,904 

 Add: Shares issued during the year  -    -   

 Add: Bonus Shares during the year  -    -   

 Number of shares at the end of the year  11,280,904  11,280,904 

Note No. 2.8 (ii)
 Details of Shareholdings more than 1%: 

 Name of the shareholder
 As at July 15, 2024

Number of Shares % of shareholding 

 Ms. SarswoƟ  Devi Shrestha  3,836,836 34.01%

 Ms. Subhadra Shrestha  2,249,126 19.94%

 Mr. Anil Das Shrestha  1,523,450 13.50%

 Ms. Bilasha Shrestha  145,298 1.29%

Total  7,754,709 68.74%

 NOTE 2.9: RESERVES AND SURPLUS

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

SecuriƟ es premium reserve  8,363,284  8,363,284 

Retained earnings  217,733,515  153,117,751 

Other Comprehensive Income  2,521,509,955  2,521,509,955 

Total reserves and surplus  2,747,606,753  2,682,990,990 

(i) SecuriƟ es premium reserve

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Opening balance  8,363,284  8,363,284 

Premiun on issue of forfeited equity shares  -    -   

TransacƟ on cost arising on shares issues , net of taxes  -    -   

Closing Balance  8,363,284  8,363,284 

(ii) Retained earnings

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Opening balance  153,117,751  (7,804,685)

Add: profi t  for the year/Period  123,988,945  160,922,436 

Less: Issue of Bonus Share (Dividend)  -    -   

 Less: Cash Dividend including Tax  (59,373,182)  -   

Closing Balance  217,733,515  153,117,751 
The board has recommended 5%  Bonus Share and applicable Tax for Bonus Share. This Proposal of Board of Director is subject to 
receƟ fi caƟ on by the Annual General MeeƟ ng of the Share Holder.
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(iii) Other comprehensive income recognised directly in retained earnings:

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Opening balance  2,521,509,955  835,887,090 
Remeasurements of post-employment benefi t obligaƟ on, net of tax

Income tax relaƟ ng to components of OCI  -    -   

Change in fair value of Land & Building  -    1,685,622,864 

Closing Balance  2,521,509,955  2,521,509,955 

 NOTE 2.10: LOANS AND BORROWINGS

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Non-Current (Referred Note no. 2.29) 

 Secured  

Term Loan RenovaƟ on  -    20,060,747 

ConsorƟ um Term Loan For New Wings I & II  -    30,006,238 

Term Loan Block-III  627,510,739  343,410,755 

Term Loan RP II  265,739,931  252,939,651 

 893,250,670  646,417,392 

Less: Due within next twelve month  87,513,214  91,066,986 

Total  805,737,455  555,350,407 

Unsecured   -    -   

TOTAL  805,737,455  555,350,407 

 Current  

Bridge Gap Loan  19,513,214  102,701,445 

Working Capital Loan Nepal Bank  52,669,658  52,685,335 

Working Capital Loan Nabil Bank  58,000,000  133,775,908 

 Secured (Referred Note No. 2.29)  87,513,214  91,066,986 

 217,696,087  380,229,674 

 TOTAL  1,023,433,542  935,580,080 
(a) The fair values of the above fi nancial liabiliƟ es are adjusted as per NAS 23, IFRS 9 and NFRS 13.
(b) ConsorƟ um, Term Loans and working capital loans are secured against mortgage of immovable properƟ es (current and future) 

and hypothicaƟ on of current assets of the Company.

 NOTE 2.11: TRADE AND OTHERS PAYABLES 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Non-Current  -    -   

 Current: 

 Sundry Creditors  199,549,294  197,928,932 

 TDS Payable  34,055,017  27,442,082 

 VAT Payable   331,477  9,669,548 

TOTAL  233,935,788  235,040,562 

 (a) The fair values of the above fi nancial liabiliƟ es are equal to their carrying amounts. 

 (b)  Trade payables Includes payable to Related ParƟ es. 
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 NOTE 2.12: EMPLOYEE BENEFITS 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Non-Current (Referred Note no. 2.24) 

 Gratuity (Unfunded)  711,093  23,775,781 

 Leave Encashment   23,686,014  21,293,905 

 TOTAL  24,397,107  45,069,686 

 Current (Referred Note no. 2.24) 

 Gratuity (Unfunded) 

 Leave Encashment   2,798,565  3,048,748 

 2,798,565  3,048,748 

 TOTAL  27,195,672  48,118,434 

 NOTE 2.13: PROVISIONS 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Non-Current  -    -   

 -    -   

 Current 

 Provision for Employees Bonus  15,008,223  20,194,607 

 Provision for Corporate Social Responsibility  1,239,889  1,609,224 

 16,248,113  21,803,831 

 TOTAL  16,248,113  21,803,831 

 NOTE 2.14: OTHER LIABILITIES

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Non- Current 

Lease liability                                                                                       445,487,542  449,468,678 

 445,487,542  449,468,678 

 Current 

Advances from Trade Receivables  20,334,253  15,318,518 

Interest Payable  -    36,240,226 

Lease liability                                                                                       10,682,184  10,682,184 

Other LiabiliƟ es  123,875,869  116,986,564 

 154,892,306  179,227,492 

 TOTAL  600,379,848  628,696,170 
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 NOTE 2.15: INCOME TAXES 
 Income tax expense in the statement of profi t or loss comprises: 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Current taxes  18,380,637  -   

 Deferred taxes  7,712,648  41,023,633 

 Deferred taxes related to Other Comprehensive income  -    -   

 Income tax expense  26,093,286  41,023,633 
 EnƟ re deferred income tax for the year ended  July 15, 2024 and July 16, 2023 relates to originaƟ on and reversal of temporary 
diff erences. 

 A reconciliaƟ on of the income tax provision to the amount computed by applying the statutory income tax rate to the income 
before income taxes is summarized below: 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Profi t before income taxes  150,082,231  201,946,069 

 Enacted tax rate of the Company 21.25% 21.25%

 Computed expected tax expense  31,892,474  42,913,540 

 Eff ect of non- deductable   22,846,791  3,170,882 

 Eff ect of deductable expenses  (36,358,628)  (46,084,422)

 Tax due to temporary diff erence  7,712,648  41,023,633 

 Income tax expense  26,093,286  41,023,633 

 The following table provides the details of income tax assets and income tax liabiliƟ es as of July 15, 2024 and July 16, 2023 : 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Income tax assets                                                                                      2.15.1  452,504,861  445,078,123 

 Income tax liabiliƟ es                                                                                 2.15.1  431,198,043  412,817,406 

 Net income tax assets/(liability) at the end  21,306,817  32,260,717 

 NOTE 2.15.1 Income Tax Assets

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Advance Tax FY 068-069   33,547,166  33,547,166 

Advance Tax FY 069-070   34,439,040  34,439,040 

Advance Tax FY 071-072   59,609,350  59,609,350 

Advance Tax FY 072-073   30,694,851  30,694,851 

Advance Tax FY 073-074   67,903,840  67,903,840 

Advance Tax FY 074-075   83,298,979  83,298,979 

Advance Tax FY 075-076   81,428,096  81,428,096 

Advance Tax FY 076-077  31,495,458  31,495,458 

Advance Tax FY 077-078  5,209,873  5,209,873 

Advance Tax FY 078-079  10,037,525  10,037,525 

Advance Tax FY 079-080  7,413,945  7,413,945 

T.D.S.Recoverable (FY 2080/081)  7,426,738  -   

 TOTAL  452,504,861  445,078,123 
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 NOTE 2.15.2 Income Tax LiabiliƟ es

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Provision for Income Tax 2068/069   33,470,570  33,470,570 

Provision for Income Tax 2069/070   34,178,243  34,178,243 

Provision for Income Tax 2071/072   59,609,350  59,609,350 

Provision for Income Tax 2072/073   30,694,851  30,694,851 

Provision for Income Tax 2073/074   67,143,235  67,143,235 

Provision for Income Tax 2074/075   80,998,330  80,998,330 

Provision for Income Tax 2075/076   87,399,493  87,399,493 

Provision for Income Tax 2076/077  19,323,334  19,323,334 

 Provision for Income Tax 2080/081  18,380,637  -   
 Total  431,198,043  412,817,406 

 The gross movement in the income tax assets/ (LiabiliƟ es): 

ParƟ culars
 As at   As at  

 July 15, 2024  July 16, 2023 

 Net Income tax assets/ (Liability) at the beginning   32,260,717  24,846,772 

 Income tax Paid (including TDS)  7,426,738  7,413,945 

 Current income tax expense  (18,380,637)  -   

 Net current income tax Assets/(liability) at the end  21,306,817  32,260,717 

 NOTE 2.15.3 Deff ered Tax LiabiliƟ es 
 The tax eff ect of Signifi cant temporary diff erences that resulted in deferred income tax assets and liabiliƟ es are as follows: 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Deferred Tax Assets 
 Doubƞ ul debts  1,891,772  2,003,177 

 Leave Encashment  5,627,973  5,172,814 

 Gratuity  151,107  5,052,353 

 Lease Liability  19,862,138  6,278,155 

 Tax Losses  -    21,544,224 

 27,532,990  40,050,722 

 Deferred Tax LiabiliƟ es 
 Property, Plant and Equipment  86,848,166  91,653,250 
 Income tax relaƟ ng to components of other comprehensive income  -    -   

 86,848,166  91,653,250 

 Net Deferred Tax LiabiliƟ es/ (Assets)  59,315,176  51,602,528 
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 NOTE 2.16: REVENUE FROM OPERATIONS 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Rooms  425,741,747  368,465,185 

 Food and Beverages  443,276,780  462,455,789 

 Banquet hall Rental  13,502,171  13,955,683 

 Business Center  73,394  81,939 

 Spa Revenue    12,259,270  16,938,100 

 Laundry Revenue  7,494,089  7,913,126 

 Telephone  41,008  114,931 

 Health Club  13,382,399  14,187,117 

 Fitness  2,337,478  3,384,021 

 ExecuƟ ve Lounge  232,573,765  195,505,964 

 Miscellaneous Revenue  4,963,835  3,706,161 

 TOTAL  1,155,645,935  1,086,708,015 

 NOTE 2.17:  OTHER INCOME

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Rental Income  6,863,296  4,527,068 

 Service Charges  -    11,199,675 

 Income from Foreign Exchange  419,739  2,495,705 

 Interest Income  26,159,030  33,045,799 

 Insurance Claim Received  354,400  1,100,028 

 Waiver of Frozen Interest  -    67,028,166 

 Other Miscellaneous Income  27,348,311  4,983,213 

 TOTAL  61,144,776  124,379,653 

 NOTE 2.18:  CONSUMPTION OF FOOD, PROVISION AND BEVERAGE

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Food Cost  125,369,243  148,910,534 
 Beverages Cost  9,472,510  10,910,870 
 Tabacco Cost  233,759  164,374 
 Consultancy Cost of SPA (Revenue sharing)  6,129,633  8,475,048 

 TOTAL  141,205,146  168,460,826 
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 NOTE 2.19: OPERATING SUPPLIES & EXPENSES

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 
 Guest Supplies  9,084,938  8,682,991 
 Guest AmeniƟ es  2,795,372  3,644,787 
 Cleaning Supplies  5,435,854  7,642,877 
 News paper and books supplies  308,425  109,068 
 Flower and decoraƟ on  1,033,603  780,960 
 Kitchen fuel  3,100,290  3,149,040 
 Paper and Kitchen Supplies  6,310,577  6,674,215 
 Laundry Supplies  3,001,960  2,725,019 
 HorƟ culture Expenses  101,944  96,550 
 Banquet and Audio Visual Expenses  27,599,721  25,639,124 
 ExecuƟ ve Lounge Supplies  46,827,371  34,949,801 
 Linen, Uniform and Curtains  4,503,612  10,765,799 
 Crockeries and Cutleries  2,162,862  3,927,090 
 CommunicaƟ on Expenses  2,436,152  2,461,749 
 Other Supplies  1,619,775  181,036 
 Heat, Light and Power  59,586,379  56,851,094 
 Property OperaƟ on & Maintenance  31,455,559  26,759,923 

 TOTAL  207,364,392  195,041,123 

NOTE 2.20:  EMPLOYEE BENEFIT EXPENSES 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Salaries, Wages and Allowances  224,589,484  205,938,027 

 Company's ContribuƟ on to Provident Fund (SSF)  8,599,339  8,460,117 

 Company's ContribuƟ on to Gratuity (SSF)  7,163,250  7,047,278 

 Insurance (SSF)  1,436,090  1,412,840 

 Long Service Award  2,312,500  -   

 MoƟ vaƟ onal Allowance  31,260,322  -   

 Gratuity Expenses  4,765,289  7,206,032 

 Leave Encashment  3,469,785  5,402,346 

 Staff  Duty Meal  30,653,598  28,462,800 

 Director's RemuneraƟ on  21,011,906  21,011,406 

 Employees Bonus  15,008,223  20,194,607 

 TOTAL  350,269,785  305,135,453 
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 NOTE 2.21:  OTHER EXPENSES

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Rent Expenses  24,429,170  23,237,941 

 License and Taxes  4,276,397  3,983,198 

 Insurances  10,090,981  7,662,497 

 PrinƟ ng and StaƟ onery  2,656,527  2,613,691 

 ReservaƟ on Expenses  15,718,887  189,657 

 Security Expenses  15,049,435  11,388,794 

 Books and Periodicals  64,806  181,100 

 Sports & Walefare Expenses  502,287  608,556 

 Membership fee  561,534  481,212 

Commission Expenses:

 - Credit Card  8,953,596  9,359,371 
 - Others  14,513,688  12,685,314 

 Auditors' RemuneraƟ on  1,007,119  1,110,851 

 Share Expenses:

 -  Management Fee  250,000  150,000 

 - Other Expenses  364,657  452,955 

 Training and Development Expenses  379,304  237,943 

 AGM Expenses  1,084,546  282,355 

 Foreign Exchange loss  93,817 

 TransportaƟ on Expenses  8,003,425  7,255,651 

 Travelling Expenses  1,055,906  2,737,343 

 Professional & Consultance Fee  15,679,480  11,805,218 

 MeeƟ ng Fee:

 - Board MeeƟ ng  588,825  495,060 

 - Audit CommiƩ ee  120,000  64,000 

 Legal Expenses  2,468,508  2,331,000 

 Miscellaneous Expenses  3,063,397  2,265,895 

 AdverƟ sement and Publicity Expenses  523,553  657,885 

 Sales PromoƟ on Expenses  6,876,859  5,486,730 

Management Fee:

 - Radisson Royalty fee  14,049,478  12,159,351 

 - Radisson MarkeƟ ng fee  4,257,417  3,684,652 

 Postage & Courier Expenses  23,508  8,000 

 Bad Debt WriƩ en off   1,606,008  875,922 

 Corporate Social Responsibility  1,239,889  1,609,224 

TOTAL  159,459,188  126,155,185 
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NOTE 2.21.4 Auditor’s RemuneraƟ ons 

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

Payments to auditor comprises:

     i) Statutory Audit  399,300  399,300 

     ii) Tax Audit  100,000  100,000 

     iii) Internal Audit  500,000  500,000 

     iv) Other Expenses  7,819  111,551 

TOTAL  1,007,119  1,110,851 

 NOTE 2.22:  FINANCE COST

 ParƟ culars 
 As at   As at  

 July 15, 2024  July 16, 2023 

 Interest on loan  43,480,618  57,924,667 

 Bank Charges  1,671,077  1,556,223 

 Loan Management fee  2,601,504  1,955,568 

 Interest Expense (Lease)                                                                                        2.14.1  51,952,643  49,932,579 

 TOTAL  99,705,842  111,369,036 

Note 2.23: Earning Per Share

 ParƟ culars 
 Year ended 

 July 15, 2024  July 16, 2023 
 Profi t aŌ er Tax (Before other Comprehensive Income)  123,988,945  160,922,436 
Basic Earnings per equity share-Weighted average number of equity shares 
outstanding

 11,280,904  11,280,904 
Diluted Earnings per equity share-Weighted average number of equity shares and 
common equivalent shares outstanding  11,280,904  11,280,904 

Basic (NRs.)  10.99  14.27 

Diluted (NRs.)  10.99  14.27 
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Note: 2.24 Gratuity and Leave Benefi ts
The following tables set out the funded status of the gratuity plans, leave benefi ts and the amounts recognized in the Company's 
fi nancial statements as at July 15, 2024 and July 16, 2023.    

ParƟ culars

Gratuity Leave Benefi ts

As at As at

July 15, 2024 July 16, 2023 July 15, 2024 July 16, 2023

(Ashad 31, 2081) (Ashad 31, 2080) (Ashad 31, 2081) (Ashad 31, 2080)
Change in benefi t obligaƟ ons 

Opening Defi ned Benefi t ObligaƟ on  -    -   24,424,976 21,553,219

Transfer in/(out) obligaƟ on  -    -    -    -   

Current service cost  -    -    1,530,036  1,476,357 

Interest cost  -    -    2,371,989  2,231,672 
Actuarial loss/(gain) due to change in fi nancial 
assumpƟ ons

 -    -    -   -  

Actuarial loss/(gain) due to change in demographic 
assumpƟ on

 -    -    -   -  

Actuarial loss/ (gain) due to experience adjustments  -    -    (432,240)  1,694,317 

Past service cost  -    -    -   -  

Loss (gain) on curtailments  -    -    -   -  

LiabiliƟ es exƟ nguished on seƩ lements  -    -    -   -  
LiabiliƟ es assumed in an amalgamaƟ on in the 
nature of purchase  -    -    -   -  

Exchange diff erences on foreign plans  -    -    -   -  

Benefi ts paid  -    -    (1,410,182)  (2,612,916)

Closing defi ned benefi t obligaƟ on  -    -    26,484,579  24,342,649 

Change in plan assets 
Opening value of plan assets  -    -    -   -  

Transfer in/(out) plan assets  -    -    -   -  

Interest Income  -    -    -   -  
Return on plan assets excluding amounts included in 
interest income  -    -    -   -  

Assets distributed on seƩ lements  -    -    -   -  

ContribuƟ ons by employer  -    -    -   -  
Assets acquired in an amalgamaƟ on in the nature of 
purchase  -    -    -   -  

Exchange diff erences on foreign plans  -    -    -   -  

Benefi t Paid  -    -    -   -  

Closing Value of plan assets  -    -    -   -  

Funded Status of the Plan

Present value of unfunded obligaƟ ons  -    -    26,484,579  24,342,649 

Present value of funded obligaƟ ons  -    -    -    -   

Fair value of plan assets  -    -    -    -   

Net Liability (Assets)  -    -   26,484,579  24,342,649 
 * As per the scheme document, funding is necessary. However, company has confi rmed that the plan is unfunded and hence we 
have no planned assets in relaƟ on to liabiliƟ es.    

The Actuarial Value of Defi ned Benefi t ObligaƟ on for the year ended 15th July 2024 of Gratuity is in NPR Nil because company is 
contribuƟ ng in SSF therefore no need to calculaƟ ng Actuarial valuaƟ on of Gratuity and Leave Benefi ts is in NPR 26,484,579.
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Amount for the year ended July 15, 2024 and year ended July 16, 2023 recognized in the Statement of Profi t and Loss under 
employee benefi t expenses    

ParƟ culars

Gratuity
As at

Leave Benefi ts
As at

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

Current service cost  -   -  1,530,036  1,476,357 
Past service cost and Loss/(gain) on curtailment and  
seƩ lement

 -    -    -    -   

Net interest cost  -    -    2,371,989  2,231,672 
Net value of remeasurements on the obligaƟ on and 
plan assets

 -    -    -    -   

Net Actuarial Loss/(Gain)  -    -    (432,240)  1,694,317 
Past service laibility  -    -    -    -   

Total included in 'Employee Benefi t Expenses'  -    -    3,469,785  5,402,346 

Amount for the year ended July 15, 2024 and July 16, 2023 recognized in statement of accumulated other comprehensive income

ParƟ culars

Gratuity
As at

Leave Benefi ts
As at

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

Remeasurements of the the net defi ned benefi t 
liability/(assets)
Opening Accumulated other Comprehensive income 
(expenses)  -    -    (18,556,412)  (20,250,729)

 Net Actuarial (gains)/losses for the current period  -    -    (432,240)  1,694,317 
Return on plan assets excluding amounts included in 
interest on the net defi ned benefi t liability/(assets)  -    -    -    -   

Amounts recognized in accumulated Other 
Comprehensive Income (Expenses)

 -    -    (18,988,652)  (18,556,412)

ParƟ culars

Gratuity
As at

Leave Benefi ts
As at

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

Components of actuarial gain/losses on obligaƟ ons 
for the current period:

(Gain)/loss from change in fi nancial assumpƟ ons  -    -    -    -   

(Gain)/loss from change in demographic assumpƟ on  -    -    -    -   

(Gain)/loss from experience adjustment  -    -    (432,240)  1,694,317 

Total  -    -    (432,240)  1,694,317 
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Principle actuarial assumpƟ ons used to determine net periodic benefi t cost for the year ended  July 15, 2024 and July 16, 2023 are 
set out below:    

ParƟ culars

Gratuity  Leave Benefi ts

Year ended Year ended
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)

Discount Rate 10% 10%

Salary Growth Rate 5% 5%

Withdrawal Rate 0%

At younger age 10% 10%

Reducing to % at older age 2% 2%

Expected Return on Plan assets N.A. N.A.

Leave Availment Rate 0% 0%

Principle actuarial assumpƟ ons used to determine benefi t obligaƟ ons as at July 15, 2024, July 16 2023, July 16 2022, July 15 
2021 and July 15, 2020 are set out below:    

 Leave Benefi ts

ParƟ culars
As at

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

July 16, 2022
(Ashad 32, 2079)

July 15, 2021
(Ashad 31, 2078)

July 15, 2020
(Ashad 31, 2077)

Discount Rate 10% 10% 9% 9% 9%

Salary Growth Rate 5% 5% 5% 5% 5%

Expected Rate of Return 0% 0% 0% 0% 0%

Withdrawal Rates 

At younger ages 10% 10% 10% 10% 10%

Reducing to % at older ages 2% 2% 2% 2% 2%

Expected Return on Plan assets

Leave Availment Rate 5% 5% 5% 5% 5%



ORIENTAL 
Hotels Limited130 ORIENTAL
Hotels Limited130

Expected cashfl ows based on past service liability dated on 15th July 2024

ParƟ culars
Gratuity  Leave Benefi ts

Cashfl ows
NRs.

DistribuƟ on
%

Cashfl ows
NRs.

DistribuƟ on
%

Year - -

2025 - -  2,798,565 9%

2026 - -  3,208,706 10%

2027 - -  3,515,059 11%

2028 - -  2,742,562 9%

2029 - -  2,854,330 9%

2030-2034 - -  17,115,281 53%

The future accrual is not considered in arriving at the above cash-fl ows.

BifurcaƟ on of current and non-current liability

Leave Benefi ts

ReconciliaƟ on of net defi ned benefi t liability

ParƟ culars

Gratuity  Leave Benefi ts

Year ended Year ended
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
Net opening provision in books of accounts  -    -    24,424,976  21,553,219 

Employee Benefi t Expenses as per annexure  -    -    3,469,785  5,402,346 

(Gain)/loss from change in fi nancial assumpƟ ons  -    -   
Amounts recognized in Other Comprehensive Income  -    -   

 -    -    27,894,761  26,955,565 

Benefi ts paid by the Company  -    -   -11,795,615 -2,530,589 

ContribuƟ ons to plan assets  -    -    -    -   

Closing provision in books of accounts - -  16,099,146  24,424,976 

ParƟ culars
As at

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

July 16, 2022
(Ashad 32, 2079)

July 15, 2021
(Ashad 31, 2078)

July 15, 2020
(Ashad 31, 2077)

Current Liability  2,798,565  3,048,748  2,898,149  2,091,639  2,452,107 

Non-current Liability  23,686,014  21,293,905  18,655,070  20,671,716  23,882,020 

Net Liability  26,484,579  24,342,653  21,553,219  22,763,355  26,334,127 
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ComposiƟ on of the plan assets

ParƟ culars

Gratuity  Leave Benefi ts

Year ended Year ended
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080)
Government of India SecuriƟ es 0.00% 0.00% 0.00% 0.00%

State Government SecuriƟ es 0.00% 0.00% 0.00% 0.00%

High quality corporate bonds 0.00% 0.00% 0.00% 0.00%

Equity shares of listed companies 0.00% 0.00% 0.00% 0.00%

Property 0.00% 0.00% 0.00% 0.00%

Special Deposit Scheme 0.00% 0.00% 0.00% 0.00%

Policy of insurance 0.00% 0.00% 0.00% 0.00%

Bank Balance 0.00% 0.00% 0.00% 0.00%

Other Investments 0.00% 0.00% 0.00% 0.00%

Total 0.00% 0.00% 0.00% 0.00%

SensiƟ vity to key assumpƟ ons 
Leave Benefi ts

July 15, 2024
(Ashad 31, 2081)

July 16, 2023
(Ashad 31, 2080)

ParƟ culars DBO
NRs.

Changes in DBO
%

DBO
 NRs.

Changes in DBO
%

Discount rate varied by 50 bps

50 bps  25,687,503 -3.01%  20,906,357 -3%

50 bps  27,326,562 3.18%  22,237,447 3%

Salary growth rate varied by 50 bps

50 bps  27,363,525 3.32%  22,274,196 3%

50 bps  25,646,735 -3.16%  20,867,294 -3%

A descripƟ on of methods used for sensiƟ vity analysis and its LimitaƟ ons:
SensiƟ vity analysis is performed by varying a single parameter while keeping all the other parameters unchanged.

SensiƟ vity analysis fails to focus on the interrelaƟ onship between underlying parameters.

Hence, the results may vary if two or more variables are changed simultaneously. The method used does not indicate anything 
about the likelihood of change in any parameter and the extent of the change if any.
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 NOTE 2.25: ConƟ ngent LiabiliƟ es

ParƟ culars
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080

Bank Guarantee & LC Commitment  62,781,891  54,346,359 

Appeal Against Income tax assessment  42,830,873  31,899,483 

Total  105,612,763  86,245,841 

The company has submiƩ ed Tax & VAT Return on Ɵ mely basis; however the tax assessment from Large Tax Offi  ce has been 
completed Ɵ ll fi nancial year 2079/080. The Hotel has received fi nal assessment order of F/Y 2079/80 on 13th Shrawan 2081. 
The company has proceeded for AdministraƟ ve Review against FY2068/69, 2069/70, 2073/074, 2074/075, 2075/076 and 
2076/077 and fi nal order has not been awarded. The Company has appealed to Revenue Tribunal against administraƟ ve order 
received from IRD for the fi nancial year 2071/072, fi nal order has not been awarded. The company has created conƟ ngent 
liabiliƟ es for all cases of AdministraƟ ve Review and Revenue Tribunal.

 NOTE 2.26: Rent Payable
(i) Lease rental agreement has been made on 2064/05/04 between Civil AviaƟ on Authority and hotel for operaƟ ng the execuƟ ve 

lounge and airport restaurant for iniƟ al period of 10 years which can be extended further period of 10 years in the same terms 
and condiƟ ons. Due to the change in tariff  rate of Rent from Rs. 900 per sq. meter per month to Rs. 3,000 per sq. meter per 
month, CAAN has demanded addiƟ onal rent from 11th Year on wards which was not accepted by the Company reason being 
that iniƟ al agreement cannot be overruled by any later amendment of tariff  rules. Therefore, the company has proceeded for 
Kathmandu District court against such addiƟ onal rent demanded leƩ er which was awarded in favour of our the Company. The 
CAAN has further appeal in the High Court against decision of Kathmandu Distriict Court, which was awarded in favour of the 
CAAN. The Company has further appeal in Supreme Court against the decision of the High Court, the decision has not been 
awarded. The company is of the opinion that there would not be signifi cant obligaƟ on relaƟ ng such appeal being considered 
at the Court.

(ii) In 2064.05.15, TIA and Radisson entered a 10-year rental agreement with an extension opƟ on. Radisson's faciliƟ es were based 
on a 20-year conƟ nious business expectaƟ on. A dispute over the extension led Radisson to conƟ nue occupancy while seeking 
legal resoluƟ on. The court, in 2074, ordered Radisson to pay rent adjusted for infl aƟ on (as per NRB rates) for the period from 
2074.09.14. The following addiƟ onal amount of rent has been booked in the fi nancial statements:

ParƟ culars Amount (Rs.)

Total Dues IncorporaƟ ng infl aƟ on 15,011,458

Rebate(1st & 2nd lockdown) (as per court decision) (6,934,565) 

Balance Dues 8,076,893

(iii) Oriental Hotel Ltd. has fi led a legal case (Case No. 078-CP-0018) seeking rent concessions due to the COVID-19 pandemic 
and challenging specifi c acƟ ons taken by the Civil AviaƟ on Authority of Nepal (CAAN), such as forfeiture of bank guarantees, 
blacklisƟ ng, issuing public noƟ ces, and restricƟ ng airport access. On 2081.03.26, the court issued an interim order in favor of 
Oriental Hotel, temporarily suspending these acƟ ons under SecƟ on 156 of the Civil Procedure Code, 2074. Further updates will 
be provided as the case progresses. 

 NOTE 2.27: Casino Rad Receivable
Oriental Hotel is involved in a legal dispute (case No. 078-CP-0719) with Mr. Kishor Silwal over unpaid receivables amount of 
Casino Rad. Mr. Silawa had given personal guarantee against outstanding dues of Casino Rad. The hotel claims a remaining 
outstanding balance with Interest amount of overdue balance against personal guarantee of Mr. Kishore Silwal,. The court 
has directed both parƟ es to appoint independent Chartered Accountants (CAs) to review the relevant fi nancial records and 
determine the actual amount paid and any balance outstanding. Findings will be submiƩ ed to the court. The outcome of these 
proceedings may impact the fi nancial statements. The court order has been issued on the 16th day of Shrawan, 2081.
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 NOTE 2.28: Staff  MoƟ vaƟ onal Allowance
As per clause no.1.of the CollecƟ ve bargaining agreement, all employees are enƟ tled to avail 5.5% of total Income of the hotel 
as a moƟ vaƟ onal allowance. During the fi nancial review, it was idenƟ fi ed that the 5.5% moƟ vaƟ on allowance was erroneously 
calculated and paid on the total revenue rather than on the total income (Revenue minus operaƟ ng expenses) Ɵ ll the end 
of December 2023. This miscalculaƟ on resulted in an overpayment of Rs. 17,675,299/- to employees. The excess amount 
disbursed will be adjusted from 1st January 2024 Ɵ ll the full amount is exhausted.

 NOTE 2.29: Interest Expenses 
Interest Expenses comprises of:

S.No. ParƟ culars
July 15, 2024

(Ashad 31, 2081)
July 16, 2023

(Ashad 31, 2080

1 WCL , Demand & OD Loan  14,304,018  24,147,901 

2 ConsorƟ um Loan  21,065,568  2,897,926 

3  BG and Other Term Loan     8,111,032  30,878,839 

Total  43,480,618  57,924,667 

 NOTE 2.30: Income Tax 
 (i) Current Tax:

The Company has a net profi t before other comprehensive income and Income Tax provision of NRs. 150,082,231/-(Previous 
year NRs. 201,946,069/-) at the end of the fi nancial year 2080/081. Income Tax provision has been created  at the rate of 
21.25% on Taxable Profi t computed complying  as per Income  Tax Act 2058, which is amounƟ ng to NRs.18,380,637/- (Previous 
year NRs. NIL).      

(ii) Tax Deducted at Source:

Withholding Tax has been deducted as per Nepalese Income Tax Act 2058. The interest on outstanding amount of TDS has not 
been provided in the books of account. 
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ORIENTAL HOTELS LIORIENTAL HOTELS LIMITEDITED
NOTES FORMING PART OF THE FINANCIAL STATEMENTSNOTES FORMING PART OF THE FINANCIAL STATEMENTS

(All amounts in NPR, unless otherwise stated)

 NOTE 2.30 OperaƟ ng Segment
OperaƟ ng segments are reported in a manner consistent with the internal reporƟ ng provided to the chief operaƟ ng maker as 
defi ned by NFRS 8, "OperaƟ ng Segment". Management of the company has consideed the total operaƟ on to be segregable 
into four operaƟ ng segment based on the nature of operaƟ on and services rendered.

i) Room Division: Room division includes Room and House Keeping department.  

ii) F&B : The Food and Beverage Department incude sale of food, Beverage and related other F&B faciliƟ es etc. that is directly 
linked to operaƟ on of hotel.       

iii) Airport : Airport Lounge and resturant unit provides airport lounge service and F&B resturant service to the travelers at 
Tribhuwan InternaƟ onal Airport (TIA) 

iv) Other hotel business: The other operaƟ on of hotel that incude sale of Heanth Club, Spa, Laundry , business center and 
other revenue.      

The fi nancial informaƟ on about the idenƟ fi ed segments are as follows: (Amount in NRs.)

OperaƟ ng Segment Room F&B Airport Others Total

Total Revenue  425,741,747  410,038,148  279,314,567  101,696,249  1,216,790,711 

F&B Consumed  -    94,377,775  46,827,371  -    141,205,146 

OperaƟ ng Supplies & Expenses  85,148,349  86,108,011  19,552,020  16,556,011  207,364,392 

Employee Benefi ts Expense  123,465,107  155,814,496  50,276,622  20,713,560  350,269,785 

Other Expenses  63,861,262  49,204,578  33,517,748  12,875,600  159,459,188 

Total Expenses  272,474,718  385,504,860  150,173,761  50,145,171  858,298,510 

Segment Result  153,267,029  24,533,288  129,140,806  51,551,078  358,492,200 

DepreciaƟ on and AmorƟ zaƟ on Expense  108,704,128 

Finance Cost  99,705,842 

Income Tax (Current & deferred)  26,093,286 

Profi t/(Loss) for the period  123,988,945 

* Directly associated and idenƟ fable segment cost has been reported on actual basis.
* Cost of depreciaƟ on and amorƟ saƟ on , fi nancial cost and Income taxes are considered as part of unallocated expenses 

which are not idenƟ fi able to any business segment.

* Company's Assets and liabiliƟ es are considered as a part of un-allocable Assets & LiabiliƟ es which are not idenƟ fi able to 
any business segment.                                                                                                                                                                                        

 NOTE 2.32 Employees Bonus
Staff  bonus is provided at 10% of net profi t before tax and other comprehensive income. During this fi nancial year 
company is in profi t therefore, the provision for employee’s bonus has been cerated of NRs. 15,008,223/- (Previous year 
NRs.20,194,607/-) is made in the account as required under Bonus Act 2030.

 NOTE 2.33 Corporate Social Responsibility
During the year, the Company has provided NRs. 1,239,889/- (Previous year 1,609,224/-) (1% of Net profi t aŌ er tax) as 
Corporate Social Responsibility as per secƟ on 54(1) of the Industrial Enterprises Act, 2073.
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 NOTE 2.34: Related Party Disclosure: 
Related Party Disclosures for the year ended July 15, 2024 (Ashad 31, 2081)  in accordance with NAS 24  issued by the  AccounƟ ng 
Standard Board of Nepal.       

 List of Related ParƟ es & RelaƟ onships, where control exists.
Sr. 

No.
Nature of RelaƟ onship Name of ParƟ es

1 Holding Company Nil
2 Subsidiary Company Nil
3 Associate Companies Nil
4 Key Management Personnel ANIL DAS SHRESTHA

BIDHATA SHRESTHA
BILASHA SHRESTHA
BADRI DHAKAL
SUBRATA BANARJEE
LOK RAJ DHUNGANA
DEEPAK MAN PRADHAN
KIRAN PANT
KEDAR PANDEY
GAYANESH DASH
GANESH BAHADUR THAPA
RAJESH SUBBA
PALLAVI NATH
RABINDRA KUMAR SETH

5 RelaƟ ves of Key Management personnel BILASHA SHRESTHA
6 Enterprises where signifi cant Infl uence exist by Key 

Management Personnel
Himalayan Travels & Tours Pvt. Ltd.
Chitwan Paradise Hotel  Pvt. Ltd.
Oriental Housing Pvt. Ltd

Details of transacƟ on with the related parƟ es 

S.N. TransacƟ ons Holding 
Company

Subsidiary 
Company Associates

Key 
Management 
Personnel /
Individuals

RelaƟ ves of Key 
Management 

Personnel

 Enterprises 
where Signifi cant 
Infl uence exist by 
Key Management 

Personnel 
1 Purchase of Air Tickets, 

Courier charges and transport 
services

Nil Nil Nil Nil Nil  828,515 

(Nil) (Nil) (Nil) (Nil) (Nil)  (737,021)

     2       RemuneraƟ on
Nil Nil Nil Nil  2,511,637 Nil

(Nil) (Nil) (Nil) (Nil)  (2,127,277) (Nil)

3 Land rental for offi  ce purpose Nil Nil Nil  2,376,142 Nil  1,445,562 

(Nil) (Nil) (Nil)  (2,635,380) (Nil)  (1,449,459)
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Outstanding as on July 15, 2024

Sr. 
No.

TransacƟ ons
Holding 

Company
Subsidiary 
Company

Associates

Key 
Management 
Personnel /
Individuals

RelaƟ ves of Key 
Management 

Personnel

 Enterprises 
where Signifi cant 

Infl uence 
exist by Key 

Management 
Personnel 

1 Purchase of Air Tickets, 
Courier charges and transport 
services Nil Nil Nil Nil Nil Nil

(Nil) (Nil) (Nil) (Nil) (Nil) (Nil)

 2 Rent Payable
Nil Nil Nil Nil Nil Nil

(Nil) (Nil) (Nil) (Nil) (Nil) (Nil)

3 RemuneraƟ on Payable Nil Nil Nil Nil Nil (Nil)

(Nil) (Nil) (Nil) (Nil) (Nil) (Nil)

Note:

(a) Figures in bracket represent previous year amounts.
(b) No amount have been wriƩ en off /provided for or wriƩ en back during the year in respect of amount receivable from or 

payable to the related parƟ es.

For and on behalf of the Board of Directors of Oriental Hotels Limited

Lok Raj Dhungana
Financial Controller

Bidhata Shrestha 
 Joint Mamaging Director 

Sunil Lal Shrestha
 Directors 

Prakash Tiwari
 Directors 

Rabindra Lal Shrestha
 Directors 

Anil Das Shrestha 
Managing Director 

Subhadra Shrestha
Chairman  

 As Per Our Report of Even Date
For PYC & Associates

...........................................
CA. Yagya Raj BhaƩ a

Partner
Chartered Accountants 

Date: Bhadra 27, 2081 ( September 12, 2024)
Place: Kathmandu, Nepal

Mishu Shrestha
 Directors 
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Basis of Preparation and 
Signifi cant Accounting Policies

1) Company Overview
Oriental Hotels Ltd ( OHL or the “Company”), 
trading in the name and style of “Radisson Hotel, 
Kathmandu”, is incorporated under the Companies 
Act 2021 ( successor Companies Act, 2063) as 
Private Limited company having registration 
number 1465/050/051 dated 2050/10/05 and got 
its status as Public Limited on 2056/03/02 vide 
its registration number 712. The shares of the 
Company are listed and traded on the Nepal Stock 
Exchange Limited (NEPSE). The Company has its 
registered offi  ce at Lazimpat, Kathmandu, Nepal.

The Radisson Hotel, nestled in the heart of 
Kathmandu, is the city’s most distinguished luxury 
hotel. The hotel is located within 5 kilometres 
from Tribhuvan International Airport.

The Company is engaged in providing hospitality 
services mainly renting rooms and restaurant 
services under 5-star category to its valuable 
guests. An ideal destination for discerning 
business and leisure traveller. The 5-star luxury 
hotel boasts of modern facilities and a resort 
like feel with luscious green and magnifi cent 
waterscapes.

The hotel off ers an unforgettable experience, 
boasting of 260 elegantly designed rooms 
and suites along with many facilities, such 
as rooftop swimming pool, fi tness centre, 
renownedtranquillity spa, high speed wireless 
internet and fi ve on-site restaurants and bar 
options off ering a variety of cuisines to cater all 
taste buds.

2) Basis of preparation
a) Statement of compliance

The fi nancial statements have been prepared 
in accordance with the Nepal Financial 
Reporting Framework (NFRS) issued by the 
Accounting Standards Board, as per the 
provisions of The Institute of Chartered 
Accountants of Nepal Act, 1997. These confi rm, 
in material respect, to NFRS as issued by the 
Accounting Standards Board. The fi nancial 
statements have been prepared on a going 

concern basis. The term NFRS, includes all 
the standards and the related interpretations 
which are consistently used.

b) The Financial Statements were approved 
by Board of Director on Bhadra 27, 2081 
(September 12, 2024) and authorized for issue.

c) Off setting
Assets and liabilities, income and expenses, 
are not off set unless required or permitted by 
Nepal Accounting Standards.

d) Going Concern:
The Company has prepared the fi nancial 
statements for the year ended 31 Ashad 2081 
(July 15, 2024) on the basis that it will continue 
to operate as a going concern.  In determining 
the basis of preparing the fi nancial statements 
for the year ended 31 Ashad 2081 (July 15, 
2024), based on available information, the 
management has assessed the prevailing 
macroeconomic conditions and its eff ect on 
the company and the appropriateness of the 
use of the going concern basis.  The Company’s 
business recorded strong improvement in 
profi tability compared to the previous year on 
the back of a fast recovery momentum reaching 
pre COVID-19 levels of operations post the 
easing of restrictions. The management has 
formed judgement that the Companyhave 
adequate resources to continue in operational 
existence for the foreseeable future driven 
by the continuous operationalisation of 
risk mitigation initiatives and monitoring of 
business continuity and response plans at each 
business unit level along with the fi nancial 
strength of the Company.  

In determining the above signifi cant 
management judgements, estimates 
and assumptions, the impact of the 
macroeconomic uncertainties, including 
supply chain disruptions, power interruptions 
and distribution challenges on account 
of theprevailing foreign exchange market 
limitations, and the current economic 
conditions pandemic have been considered 
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as of the reporting date and specifi c 
considerations have been disclosed under the 
notes, as relevant.

e) Presentation and functional currency
The Financial Statements are presented 
in Nepalese Rupees, which is the primary 
economic environment in which the Company 
operates. The Company uses the currency of 
the primary economic environment in which 
they operate as their functional currency.

f) Comparative information
The presentation and classifi cation of the 
Financial Statements of the previous year 
has been amended, where relevant for better 
presentation and to be comparable with those 
of the current year.

g) Basis of measurement
The fi nancial statements have been prepared 
on the historical cost basis except for 
following assets and liabilities which have 
been measured at fair value amount:
i. Certain fi nancial assets and liabilities
ii. Defi ned employee benefi ts

Historical cost is generally fair value of the 
consideration given in exchange for goods 
and services.

Fair value is the price that would be received 
to sell an asset or paid to transfer a liability 
in an orderly transaction between market 
participants at the measurement date, 
regardless of whether that price is directly 
observable or estimated using another 
valuation technique. In estimating the fair 
value of an asset or a liability, the Company 
takes into account the characteristics of the 
asset or liability if market participants would 
take those characteristics into account when 
pricing the asset or liability at the measurement 
date. Fair value for measurement and/ 
or disclosure purposes in these fi nancial 
statements is determined on such a basis, and 
measurements that have some similarities to 
fair value but are not fair value, such as net 
realizable value in NAS 2 “Inventories” or 
value in use in NAS 36 “Impairment of Assets”. 
In addition, for fi nancial reporting purposes, 
fair value measurements are categorized into 
Level 1, 2, or 3 based on the degree to which 
the inputs to the fair value measurement in its 
entirety, which are described as follows:

Level 1 inputs are quoted prices 
(unadjusted) in active markers for 
identical assets or liabilities that the entity 
can access at the measurement date;
Level 2 inputs are inputs, other than 
quoted prices within Level 1, that are 
observable for the asset or liability, either 
directly or indirectly; and
Level 3 inputs are unobservable inputs for 
the asset or liability.

h) Use of estimates
The preparation of these fi nancial 
statements in conformity with NFRS requires 
management to make estimates, judgments 
and assumptions. These estimates, judgments 
and assumptions aff ect the reported balances 
of assets and liabilities, disclosures relating 
to contingent liabilities as at the date of 
the fi nancial statements and the reported 
amounts of income and expenses for the 
years presented. Actual results may diff er from 
these estimates. Estimates and underlying 
assumptions are reviewed on an ongoing 
basis. Changes in estimates are refl ected 
in the fi nancial statements in the period in 
which changes are made and, if material, 
their eff ects are disclosed in the Notes to the 
fi nancial statements.

3) Signifi cant Accounting Policies
i. Revenue recognition

Revenue is measured at the fair value of the 
consideration received or receivable. Revenue 
comprises sale of rooms, food and beverages 
and allied services relating to hotel operations, 
including shop license fee, management and 
marketing fee.

Revenue is recognised upon rendering of the 
service, provided pervasive evidence of an 
arrangement exists, tariff /rates is fi xed or are 
determinable and collectability is reasonably 
certain. Revenue from sales of goods or 
rendering of services is net of Indirect taxes, 
returns and discounts. Management and 
marketing fees including shop license fee are 
recognised when earned in accordance with 
the terms of the contract.

Revenue from interest is recognised on a time 
proportion basis using the eff ective interest 
rate method.
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ii. Insurance claim
Insurance claims are accounted for on the 
basis of claims admitted / expected to be 
admitted and to the extent that the amount 
recoverable can be measured reliably and it is 
reasonable to expect ultimate collection.

iii. Inventories
Stock of food and beverages and stores and 
operating supplies are measured at the lower 
of cost (computed on a Weighted Average 
basis) and net realizable value. Cost includes 
the fair value of consideration paid including 
duties and taxes (other than those refundable), 
inward freight, and other expenditure directly 
attributable to the purchase. Trade discounts 
and rebates are deducted in determining the 
cost of purchase. Net realizable value represents 
the estimated selling price of inventories less all 
estimated costs necessary to make the sale.

Discarded, unserviceable and defective 
inventories like linen, uniform, glassware, 
chinaware and service equipment are charged 
to the Statement of Profi t or Loss.

iv. Property, plant and equipment
Property, plant and equipment are stated 
at cost, less accumulated depreciation 
(other than freehold land) and accumulated 
impairment losses, if any. All property, plant 
and equipment are initially recorded at 
cost. Cost includes the acquisition cost or 
the cost of construction, including duties 
and non-refundable taxes, expenses directly 
related to bringing the asset to the location 
and condition necessary for making them 
operational for their intended use and in the 
case of qualifying assets, the attributable 
borrowing costs. Initial estimate of costs 
of dismantling and removing the item and 
restoring the site on which it is located is also 
included if there is an obligation to restore it.

Subsequent costs are included in the asset’s 
carrying amount or recognised as a separate 
asset, as appropriate, only when it is probable 
that future economic benefi ts associated with 
the item will fl ow to the Company and the 
cost of the item can be measured reliably. The 
carrying amount of any component accounted 
for as a separate asset is derecognized when 
replaced. All others repairs and maintenance 
are charged to profi t or loss during the 

reporting period in which they are incurred.

Capital work-in-progress comprises the cost 
of property, plant and equipment that are 
not yet ready for their intended use on the 
reporting date and materials at site.

On transition to NFRS, the Company has 
elected to continue with the carrying value 
of all of its property, plant and equipment 
recognised as at July 17, 2015 measured as per 
the previous local GAAP and use that carrying 
value as the deemed cost of the property, plant 
and equipment except freehold land, freehold 
building and leasehold building.Freehold land, 
freehold building and leasehold building have 
been measured at fair value as its deemed cost 
as on the date of transition.

Land and buildings are measured at fair value 
less accumulated depreciation on buildings 
and impairment charged subsequent to the 
date of the revaluation. The carrying values of 
property, plant and equipment are reviewed 
for impairment when events or changes in 
circumstances indicate that the carrying value 
may not be recoverable. Any revaluation 
surplus is recognised in other comprehensive 
income and accumulated in equity in the 
asset revaluation reserve, except to the extent 
that it reverses a revaluation decrease of 
the same asset previously recognised in the 
income statement, in which case the increase 
is recognised in the income statement. A 
revaluation defi cit is recognised in the income 
statement, except to the extent that it off sets an 
existing surplus on the same asset recognised 
in the asset revaluation reserve. Accumulated 
depreciation as at the revaluation date is 
eliminated against the gross carrying amount 
of the asset and the net amount is restated 
to the revalued amount of the asset. Upon 
disposal, any revaluation reserve relating to 
the particular asset being sold is transferred to 
retained earnings. Where land and buildings 
are subsequently revalued, the entire class of 
such assets is revalued at fair value on the date 
of revaluation.  The Company has adopted a 
guideline of revaluing assets by a professional 
valuer at least once in every three years.

De-recognition

An item of property, plant and equipment are 
de-recognised upon replacement, disposal 
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or when no future economic benefi ts are 
expected from its use. Any gain or loss arising 
on de-recognition of the asset is included in 
the income statement in the year the asset is 
de-recognised.

Depreciation

Depreciation on property, plant and 
equipment other than freehold land i.e. 
the Company’s freehold building, plant 
and machinery, vehicles and other assets is 
provided on ‘straight line method’ based 
on useful life estimated by technical expert 
of the management. In respect of leasehold 
buildings, depreciation on buildings on 
leased properties is based on the tenure 
which is the lower of the life of the buildings 
or the expected lease period. Improvements 
to buildings are depreciated on the basis of 
their estimated useful lives.

Long term leasehold land (other than perpetual 
lease) is depreciated over the balance period 
of the lease, commencing from the date the 
land is put to use for commercial purposes.

The assets useful lives and residual values are 
reviewed at the Reporting date and the eff ects 
of any changes in estimates are accounted 
for on a prospective basis. Depreciation on 
addition/deletion to property, plant and 
equipment is provided on pro-rata basis.

An item of property, plant and equipment 
is derecognised upon disposal or when no 
future economic benefi ts are expected to 
arise from the continued used of the asset. 
Any gain or loss arising on the disposal or 
retirement of an item of property, plant and 
equipment is determined as the diff erence 
between the sales proceeds and the carrying 
amount of the asset and is recognized in the 
Statement of Profi t or Loss.

The estimated useful lives of material asset categories and their depreciation rates on straight line 
method basis are as follows:

Class of Assets Estimated Useful Life Rate of Depreciation
Building on Freehold Land 60 1.65
Building Services on Freehold Land 18-20 5-6
Building on Leasehold Land 28 3.5
Building Services on Leasehold Land 18-28 5-6
Plant and Machinery 14-19 5.3-7.3
Furniture and Fixtures 14-30 3.4-7.3
Vehicles and Offi  ce Equipment 14-19 5.3-7.3

v. Investment properties
Investment property is property (land and 
building) held either to earn rental income or 
for capital appreciation or for both, but not 
for sale in the ordinary course of business or 
use in the supply of services for administrative 
purposes. Upon initial recognition, an 
investment property is measured at cost. 
Subsequent to initial recognition, investment 
property is measured at cost less accumulated 
depreciation and accumulated impairment 
losses, if any.

Fair values of investment properties are 
disclosed in the Notes to the fi nancial 
statement. Fair value is determined by an 
independent valuation expert.

vi. Impairment of assets
Assets are tested for impairment whenever 
events or changes in circumstances indicate 
that the carrying amount may not be 
recoverable. An impairment loss is recognized 
for the amount by which the asset’s carrying 
amount exceeds its recoverable amount. 
Assets that suff er impairment are reviewed 
for possible reversal of the impairment at the 
end of each reporting period. In case of such 
reversal, the carrying amount of the asset is 
increased so as not to exceed the carrying 
amount that would have been determined 
had there been no impairment loss.
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vii. Intangible assets
Intangible assets are stated at cost less 
accumulated amortization and net of 
impairments, if any. An intangible asset is 
recognized if it is probable that the expected 
future economic benefi ts that are attributable 
to the asset will fl ow to the company and 
its cost can be measured reliably. Intangible 
assets are amortized on straight line basis 
over their estimated useful lives.

viii. Functional currency and Foreign currency 
transactions
The fi nancial statements of the Company are 
presented in Nepalese Rupees, which is the 
Company’s functional currency. In preparing 
the fi nancial statements of the Company, 
transactions in currencies other than the 
Company’s functional currency (foreign 
currencies) are recognized at the rates of 
exchange at the dates of transactions. At 
the end of each reporting period, monetary 
items denominated in foreign currencies are 
retranslated at the rates prevailing at that 
date.

ix. Financial instruments

 Financial assets

 Initial recognition and measurement
Financial assets are recognized when, and 
only when, the Company becomes a party 
to the contractual provisions of the fi nancial 
instrument. The Company determines the 
classifi cation of its fi nancial assets at initial 
recognition

When fi nancial assets are recognized initially, 
they are measured at fair value, plus, in the 
case fi nancial assets not at fair value, through 
profi t or loss directly attributable transaction 
costs. Transaction costs of fi nancial assets 
carried at fair value through profi t or loss are 
expensed in the Statement of Profi t or Loss.

 Subsequent measurement
a) Financial assets carried at amortised 

cost (AC)
 A fi nancial asset is measured at amortised 

cost if it is held within a business model 
whose objective is to hold the asset in 
order to collect contractual cash fl ows 
and the contractual terms of fi nancial 

asset give rise on specifi ed dates to cash 
fl ows that are solely payments of principal 
and interest on the principal amount 
outstanding.

b) Financial assets at fair value through 
other comprehensive income (FVTOCI)

 A fi nancial asset is measured at FVTOCI if 
it is held within a business model whose 
objective is achieved by both collecting 
contractual cash fl ows and selling fi nancial 
assets and the contractual terms of 
fi nancial asset give rise on specifi ed dates 
to cash fl ows that are solely payments 
of principal and interest on the principal 
amount outstanding.

c) Financial assets at fair value through 
profi t or loss (FVTPL)

 A fi nancial asset which is not classifi ed in 
any of the above categories is measured 
at FVTPL.

 De-recognition
A fi nancial asset is derecognized only when 
the Company has transferred the rights to 
receive cash fl ows from the fi nancial asset. 
Where the Company has transferred an 
asset, the Company evaluates whether it has 
transferred substantially all risks and rewards 
of ownership of the fi nancial asset. In such 
cases, the fi nancial asset is derecognized. 
Where the Company has not transferred 
substantially all risks and rewards of ownership 
of the fi nancial asset, the fi nancial asset is not 
derecognized. Where the Company retains 
control of the fi nancial asset, the asset is 
continued to be recognized to the extent of 
continuing involvement in the fi nancial asset.

 Impairment of fi nancial assets 
In accordance with NFRS 9 “Financial 
Instrument”, the Company uses ‘Expected 
Credit Loss’ (ECL) model, for evaluating 
impairment of fi nancial assets other than 
those measured at fair value through profi t or 
loss (FVTPL). 

Expected credit losses are measured through 
a loss allowance at an amount equal to: 

The 12-months expected credit losses 
(expected credit losses that result from those 
default events on the fi nancial instrument 
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that are possible within 12 months after the 
reporting date); or 

Full lifetime expected credit losses (expected 
credit losses that result from all possible 
default events over the life of the fi nancial 
instrument) 

For trade receivables, the Company applies 
‘simplifi ed approach’ which requires expected 
lifetime losses to be recognized from initial 
recognition of the receivables. The Company 
uses historical default rates to determine 
impairment loss on the portfolio of trade 
receivables. At every reporting date, these 
historical default rates are reviewed and 
changes in the forward looking estimates are 
analysed. 

For other assets, the Company uses 12months 
ECL to provide for impairment loss where 
there is no signifi cant increase in credit risk. 
If there is signifi cant increase in credit risk full 
lifetime ECL is used.

 Financial liabilities 

 Initial recognition and measurement
Financial liabilities are recognized when, and 
only when, the Company becomes a party 
to the contractual provisions of the fi nancial 
instrument. The Company determines the 
classifi cation of its fi nancial liabilities at initial 
recognition.

All fi nancial liabilities are recognized initially 
at fair value, plus, in the case of fi nancial 
liabilities not at fair value through profi t or 
loss directly attributable transaction costs.

 Subsequent measurement
After initial recognition, fi nancial liabilities 
that are not carried at fair value through 
profi t or loss are subsequently measured at 
amortized cost using the eff ective interest 
method. Gains and losses are recognized 
in the Statement of Profi t or Loss when the 
liabilities are derecognized, and through the 
amortization process.

 De-recognition
A fi nancial liability is de-recognized when the 
obligation under the liability is discharged 
or cancelled or expires. When an existing 
fi nancial liability is replaced by another from 

the same lender on substantially diff erent 
terms, or the terms of an existing liability are 
substantially modifi ed, such an exchange or 
modifi cation is treated as a de-recognition 
of the original liability and the recognition 
of a new liability, and the diff erence in the 
respective carrying amounts is recognized in 
the Statement of Profi t or Loss.

x) Equity Instrument
An equity instrument is any contract that 
evidences a residual interest in the assets of 
an entity after deducting all of its liabilities. 
Equity instruments issued by the Company 
are recognized at the proceeds received, net 
of direct issue costs.

xi) Leases
Accounting Policy Set out below are the new 
accounting policies of the company upon 
adoption of NFRS 16, which have been applied 
from the date of initial application:

 Right-of-use assets
The Company recognises right-of-use assets 
when the underlying asset is available for 
use. Right-of-use assets are measured at 
cost, less any accumulated depreciation and 
impairment losses, and adjusted for any re-
measurement of lease liabilities. The cost of 
right-of-use assets includes the amount of 
lease liabilities recognised, initial direct costs 
incurred, and lease payments made at or 
before the commencement date less any lease 
incentives received. Unless the Company is 
reasonably certain to obtain ownership of the 
leased asset at the end of the lease term, the 
recognised right-of-use assets are depreciated 
on a straight-line basis over the shorter of its 
estimated useful life or the lease term. Right-
of-use assets are subject to impairment. 

 Lease liabilities 
At the implementation of NFRS 16 of 
the lease, the Company recognises lease 
liabilities measured at the present value of 
lease payments to be made over the lease 
term.  In calculating the present value of 
lease payments, the Company uses the 
incremental borrowing rate at the NFRS-
16 commencement date if the interest rate 
implicit in the lease is not readily determinable. 
After the implementation date, the amount 
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of lease liabilities is increased to refl ect the 
accretion of interest and reduced for the lease 
payments made. In addition, the carrying 
amount of lease liabilities is re-measured if 
there is a modifi cation, a change in the lease 
term, a change in the in-substance fi xed lease 
payments or a change in the assessment to 
purchase the underlying asset.

 Short-term leases 
The Company applies the short-term lease 
recognition exemption to leases that have 
a lease term of 12 months or less from the 
commencement date. Lease payments on 
short-term leases are recognised as expense 
on a straight-line basis over the lease term.

xii) Employee benefi ts

 i)  Short term obligations
Liabilities for wages and salaries, including 
non-monetary benefi ts that are expected 
to be settled wholly within 12 months 
after the end of the period in which the 
employees render the related service 
are recognized in respect of employees’ 
services up to the end of the reporting 
period and are measured at the amounts 
expected to be paid when the liabilities 
are settled. The liabilities are presented as 
current employee benefi t obligations in 
the statement of fi nancial position.

 ii)  Post-employment benefi ts

  Defi ned contribution plan:
The Company pays social security 
contributions to publicly administered 
social security funds as per the local 
regulations. The Company has no further 
payment obligations once contributions 
have been paid. The contributions are 
accounted for as defi ned contribution 
plans and the contribution are recognized 
as employee benefi t expense when 
they are due. Prepaid contributions are 
recognized as an asset to the extent that 
a cash refund or a reduction in the future 
payments is available.

Defi ned benefi t plan:
For defi ned benefi t plan in the form of 
gratuity the Company pays social security 
contributions to publicly administered 
social security funds as per the local 

regulations. The Company has no further 
payment obligations once contributions 
have been paid. The retirement benefi t 
obligation recognized in the Statement of 
Financial Position represents the present 
value of the defi ned benefi t obligation 

 iii)  Long term employee benefi ts
The liabilities for un-availed earned leaves 
are not expected to be settled wholly 
within 12 months after the end of the 
period in which the employees render 
the related service. Therefore, these are 
measured at the present value of expected 
future payments to be made in respect of 
services provided by employees up to the 
end of the year using the projected unit 
credit method. The benefi ts are discounted 
using the market yields at the end of the 
year that have terms approximating to the 
terms of assumptions are recognized in 
profi t or loss.

xiii) Borrowing cost
Borrowing costs directly attributable to 
the acquisition, construction or production 
of qualifying assets, which are assets that 
necessarily take a substantial period of time 
to get ready for their intended use or sale, are 
added to the cost of those assets, until such 
time as the assets are substantially ready for 
their intended use or sale.

Interest income earned on the temporary 
investment of specifi c borrowings pending 
their expenditure on qualifying assets is 
deducted from the borrowing costs eligible 
for capitalization.

All other borrowing costs are recognized in 
profi t or loss in the period in which they are 
incurred.

xiv) Income taxes
Income tax expenses represents the sum of 
the tax currently payable and deferred tax.

 Current tax
Current tax expenses are accounted in the 
same period to which the revenue and 
expenses relate. Provision for current income 
tax is made for the tax liability payable 
on taxable income after considering tax 
allowances, deductions and exemptions 
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determined in accordance with the applicable 
tax rates and the prevailing tax laws.

Prevailing General corporate tax rate of 
Nepal is 25%. The Company is entitled to 
a rebate of 15% on the General tax rate as 
per the provisions of Income Tax Act 2058. 
Accordingly, tax rate applicable to the 
company for current fi scal year is 21.25%.

 Deferred tax
Deferred tax is recognized on temporary 
diff erences between the carrying amounts of 
assets and liabilities. Deferred income tax is 
recognized using the statement of fi nancial 
position and its tax base. Deferred income 
tax assets and liabilities are recognized for 
deductible and taxable temporary diff erences 
arising between the tax base of assets and 
liabilities and their carrying amount in fi nancial 
statements, except when the deferred income 
tax arises from the initial recognition of 
goodwill, an asset or liability in a transaction 
that is not a business combination and aff ects 
neither accounting nor taxable profi ts or loss 
at the time of the transaction.

Deferred income tax assets are recognized to 
the extent that it is probable that taxable profi t 
will be available against which the deductible 
temporary diff erences and the carry forward 
of unused tax credits and unused tax losses 
can be utilized.

The carrying amount of deferred tax assets is 
reviewed at each reporting date and reduced 
to the extent that it is no longer probable that 
suffi  cient taxable profi ts will be available to 
allow all or part of the deferred income tax 
asset to be utilized.

xv) Provisions, contingent liabilities and 
contingent assets

 Provisions
Provisions are recognized when the Company 
has a binding present obligation. This may 
be either legal because it derives from a 
contract, legislation or other operation of law, 
or constructive because the Company created 
valid expectations on the part of third parties 
by accepting certain responsibilities. To record 
such an obligation, it must be probable that 
an outfl ow of resources will be required to 
settle the obligation and reliable estimate can 

be made for the amount of the obligation. 
The amount recognized as a provision 
and the indicated time range of outfl ow of 
economic benefi ts are the best estimate 
(most probable outcome) of the expenditure 
required to settle the present obligation at the 
reporting date, taking into account the risks 
and uncertainties surrounding the obligation, 
non-current provisions are discounted if the 
impact is material.

 Contingent liabilities
Contingent liabilities are recognized only 
when there is possible obligation arising from 
the past events due to occurrence or non-
occurrence of one or more uncertain future 
events not wholly within the control of the 
Company or where any present obligation 
cannot be measured in terms of future outfl ow 
of resources or where a reliable estimate of 
the obligation cannot be made. Obligations 
are assessed on an on-going basis and only 
those having a largely probable outfl ow of 
resources are provided for.

 Contingent asset
Contingent assets where it is probable that 
future economic benefi ts will fl ow to the 
Company are not recognized but disclosed in 
the fi nancial statements.

xvi) International license agreement
The company has entered into an International 
licenses agreement with Radisson Hotels 
international Inc. and accordingly following 
fees are payable to them:

Royalty
Marketing and advertising
Reservation

Royalty, marketing and advertising fees are 
payable on fi xed percentage of gross room 
sales as provided in the agreement and the 
reservation fees is payable on the basis of 
invoice received from the Radisson Hotels 
International Inc.

xvii) Earning per share
Basic earnings per share is computed by 
dividing the profi t or loss after tax by the 
weighted average number of equity shares 
outstanding during the year including 
potential equity shares on compulsory 
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convertible debentures. Diluted earnings per 
share is computed by dividing the profi t/loss 
after tax as adjusted for dividend, interest and 
other charges to expense or income (net of 
any attributable taxes) relating to the dilutive 
potential equity shares, by the weighted 
average number of equity shares considered 
for deriving basic earnings per share.

xviii) Operating segment
Operating segments are reported in a manner 
consistent with the internal reporting provided 
to the chief operating decision maker (CODM) 
as defi ned by NFRS 8, “Operating Segment”.

Company’s income and expenses including 
interest are considered as part of un-
allocable income and expenses which are 
not identifi able to any business segment. 
Company’s asset and liabilities are considered 
as part of un-allocable assets and liabilities 
which are not identifi able to any business.

xix) Prior Period
Errors of material amount relating to prior 
period(s) are disclosed by a note with nature 
of prior period errors, amount of correction 
of each such prior period presented 
retrospectively, to the extent practicable along 
with change in basic and diluted earnings 
per share. However, where retrospective 
restatement is not practicable for a particular 
period then the circumstances that lead to the 
existence of that condition and the description 
of how and where the error is corrected are 
disclosed in notes on accounts.

xx) Financial risk management objectives and 
policies
The Company’s principal fi nancial liabilities 
comprise loans and borrowings and trade and 
other payables. The main purpose of these 
fi nancial liabilities is to fi nance the company’s 
operations. The company’s principal fi nancial 
assets comprise trade and other receivables, 
and cash and short-term deposits that arrive 
directly from its operations.

The company is exposed to market risk, credit 
risk and liquidity risk.

 Commodity price risk
The company is aff ected by the volatility of 
certain commodities. Its operating activities 

require the ongoing purchase of inventory 
and therefore require a continuous supply of 
the same.

The Company manages this risk by purchasing 
inventory from the supplier identifi ed by the 
management and the company has long term 
relation with the supplier.

 Credit Risk
Credit risk is the risk that counterparty will 
not meet its obligations under a fi nancial 
instrument or customer contract, leading 
to a fi nancial loss. The company is exposed 
to credit risk from its operating activities 
(primarily for trade receivables) and from its 
fi nancing activities, including deposits with 
banks and fi nancial institutions.

 Trade Receivables
Customer credit risk is managed by the 
Company’s established policy, procedures 
and control relating to customer credit risk 
management. Credit quality of the customer 
is assessed and individual credit limits are 
defi ned in accordance with this assessment. 
Outstanding customer receivables are 
regularly monitored.

 Cash Deposits
Risks from balances with banks are managed 
by maintaining the balances with highly 
reputed commercial banks only.

 Liquidity Risk
The Company monitors its risk to a shortage 
of funds on a regular basis through cash 
forecast. 

xxi) Capital management
For the purposes of the company’s capital 
management, capital includes paid up 
capital, security premium and all other equity 
reserves attributable to the equity holders 
of the company. The primary objective 
of the company’s capital management is 
to maximize the shareholder’s value. The 
company manages its capital structure and 
makes adjustment in the light of changes in 
economic condition and the requirements of 
the fi nancial covenants. To maintain or adjust 
the capital structure, the company may adjust 
the dividend payment to shareholders, return 
capital to shareholders or issue new shares.
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लािजÌपाट, काठमाडŏ
िव°ीय िÖथित िववरण

31 cfiff( 2081 -h"nfO{ 15, 2024_ ;Ddsf]

(रकम ł.)

िववरण नाेट न.ं h"nfO{ 15, 2024
31 cfiff( 2081

h"nfO{ 16, 2023
31 cfiff( 2080

सÌप°ी
गैर चालू सÌप°ीहł
सÌपती, मेिशनरी र उपकरण 2.1  3,895,265,642  3,951,178,420 
k§f ;DkQL 2.1-s_  362,700,842  395,572,495 
लगानी सÌपती 2.1-v_  44,493,655  46,045,933 
k|ultdf /x]sf] k'+hLut sfo{ 2.1-u_  717,005,686  373,382,976 

cd't{ ;DktL 2.2  370,662  773,151 

Öथगन कर सÌपती 2.15  -    -   
cGo u}/rfn' ;DkQL 2.30  -    -   
जÌमा गैर-चालु सÌप°ी  5,019,836,487  5,019,836,487  4,766,952,976  4,766,952,976 

चालू सÌप°ीहł
िजÆसी मौºदात 2.4  103,396,977  100,964,651 

कमर्चारी ऋण 2.5  2,055,066  1,792,109 

आसामी तथा अÆय प्राÈय रकम 2.6  215,879,336  222,349,407 

नगद तथा ब§क मौºदात 2.7  320,307,368  433,339,837 

अÆय चालू सÌपि°हł 2.3  153,423,278  174,263,335 

आयकर सÌपि° 2.15.1  21,306,817  32,260,717 
जÌमा चालू सÌप°ीजÌमा चालू सÌप°ी  816,368,842  816,368,842  964,970,057  964,970,057 

    जÌमा सÌप°ी    जÌमा सÌप°ी  5,836,205,329  5,836,205,329  5,731,923,033  5,731,923,033 
पूजँी तथा दाियÂव
पूजँी
शेयर पूजँी 2.8  1,128,090,438  1,128,090,438 
िरजभर् तथा सिंचत नाफा 2.9  2,747,606,753  2,682,990,990 
जÌमा पूजँीजÌमा पूजँी  3,875,697,191  3,875,697,191  3,811,081,428  3,811,081,428 
दाियÂव
गैर - चालु दाियÂवहł
ऋण तथा सापटी 2.10  805,737,455  658,051,852 
Óयापारीक भकु्तानी बाकँीहł 2.11  -    -   
कमर्चारी सिुवधाहł 2.12  24,397,107  45,069,686 
ÓयवÖथाहł 2.13  -    -   
अÆय गैर- चालू दाियÂव 2.14  445,487,542  449,468,678 
Öथगन कर दाियÂवहł 2.15.3  59,315,176  51,602,528 
कुल गैर- चालू दाियÂवकुल गैर- चालू दाियÂव  1,334,937,280  1,334,937,280  1,204,192,743  1,204,192,743 
चालु दाियÂवहł
ऋण र सापटी 2.10  217,696,087  277,528,228 
Êयापारीक तथा अÆय भकु्तानी बाकँीहł 2.11  233,935,788  235,040,562 
कमर्चारी सिुवधाहł 2.12  2,798,565  3,048,748 

अÆय चालू दाियÂव 2.14  154,892,306  179,227,492 
ÓयवÖथाहł 2.13  16,248,113  21,803,831 
आयकर दाियÂव 2.15.2  -   
जÌमा चालू दाियÂव  625,570,858  625,570,858  716,648,862  716,648,862 
जÌमा पूजँी तथा दाियÂव  5,836,205,329  5,836,205,329  5,731,923,033  5,731,923,033 

;+nUg l6Kk0fLx¿ ! b]lv @=#$ ljQLo ljj/0fx¿sf] cleGg efusf] ¿kdf /x]sf] 5 . 
ओिरयÁटल होटÐस ्िलिमटेडको स¼चालक सिमतीको तफर् बाट

लोकराज ढुगाना
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 सह-प्रवÆध स¼चालक 

सिुनल लाल ®ķे
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Öथानः काठमाडŏ

प्रकाश ितवारी
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लािजÌपाट, काठमाडŏ

नाफा वा नाेक्सान र अÆय समिुचत अाय िववरण
31 cfiff( 2081  -h"nfO{ 15, 2024_ df ;dfKt ePsf] jif{sf]

(रकम ł.)

िववरण नाेट न.ं h"nfO{ 15, 2024
31 cfiff( 2081

h"nfO{ 16, 2023
31 cfiff( 2080

सचंालन काराेवार 2.16  1,155,645,935  1,086,708,015 
cGo काराेवारहर 2.17  61,144,776  124,379,653 
कूल काराेवारहł  1,216,790,711  1,216,790,711  1,211,087,668  1,211,087,668 

स¼चालन खचर्

vfB tyf k]o kbfy{ pkef]u 2.18  141,205,146  168,460,826 
सचालन आपूितर् र Óयय 2.19  207,364,392  195,041,123 
कमर्चारी सिुवधा खचर् 2.20  350,269,785  305,135,453 
मूÐयĆास र उÂपिरवतर्न खचर् 2.1 / 2.2  108,704,128  102,979,975 
प्रशासिनक र सामाÆय खचर् 2.21  159,459,188  126,155,185 
कुल सचालन खचर्  967,002,638  967,002,638  897,772,562  897,772,562 

स¼चालन d"नाफा  249,788,073  249,788,073  313,315,105  313,315,105 
िव° लागत 2.22  99,705,842  111,369,036 
असाधारण आइटम र कर भÆदा अिघको नाफा  150,082,231  150,082,231  201,946,069  201,946,069 
असाधारण आइटम  -    -   
कर भÆदा अिघको नाफा  150,082,231  150,082,231  201,946,069  201,946,069 
cfos/ vr{ M
चालू कर 2.15  18,380,637  -   
Öथगन कर 2.15  7,712,648  41,023,633 
संचालन Óयवसायबाट भएको नाफा  123,988,945  123,988,945  160,922,436  160,922,436 
सचालन नभएको यवसायबाट भएको लाभ / (हािन)  -    -   
यस वषर्को खुद नाफा  123,988,945  123,988,945  160,922,436  160,922,436 

अÆय कÌप्रीहÆेसीब आय
जग्गा र भवनको km]o/ Eofn"df पिरवतर्न  -    1,685,622,864 
अÆय कÌप्रीहेÆसीब आÌदानीको आयकर  -    -   
कुल अÆय कÌप्रीहेÆसीब आÌदानी, करको नेट  -    1,685,622,864  1,685,622,864 
कुल कÌप्रीहÆेसीब आय  123,988,945  123,988,945  1,846,545,300  1,846,545,300 
प्रित शेयर आÌदानी 2.23
cfwf/e't ?=  10.99  14.27 
Diluted (NRs.)  10.99  14.27
प्रित साधारण शेयर आÌदानी गणना गनर्को लागी भािरत औसत साधारण शेयर
आधारभूत  11,280,904  11,280,904  11,280,904 
Diluted  11,280,904  11,280,904  11,280,904 
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लािजÌपाट, काठमाडŏ
नगद प्रवाह िववरण

31 cfiff( 2081 -h"nfO{ 15, 2024_ df ;dfKt ePsf] jif{sf]
(रकम ł.)

िववरण सूची h"nfO{ 15, 2024
31 cfiff( 2081

h"nfO{ 16, 2023
31 cfiff( 2080

सचंालन गितिविधबाट नगद प्रवाह 
यस वषर्को नाफा  150,082,231  150,082,231  201,946,069  201,946,069 

समायोजनx?
पीपीई, लगानी सÌपि° र अमूतर् सÌपि°मा मूÐयĆास / अपलेखन 2.1÷2.2  108,704,128  102,979,975 

सÌपि°,  सयंÆत्र र उपकरण िबक्रीमा हािन jf लाभ 2=18  -    -   

िÖथर Êयाज माफी  -    67,028,166 

lalaw cf;fdLdf a[l4 / sdL 2=6  6,470,071  –12,619,387_

कमर्चारी ऋण मा a[l4 / sdL 2=5  –262,956_  477,523 

अÆय चालू सÌपि°मा a[l4 / sdL 2=3  20,840,057  –118,081,405_

िजÆसी मौºदातमा a[l4 / sdL 2=4  –2,432,326_  –7,381,227_

Óयापािरक e"QmfgL lbgaf+sL a[l4 / sdL 2=11  –1,104,773_  66,699,565 

ÓयवÖथामा a[l4 / sdL 2=13  –5,555,719_  21,803,831 

चालू ऋण तथा ;fk6Ldf a[l4 / sdL 2=1  –158,979,816_  –69,540,183_

गैर-चालू कमर्चारी सिुवधाहł a[l4 / sdL 2=12  –20,672,579_  –39,563,391_

चालू कमर्चारी सिुवधाहł a[l4 / sdL 2=12  –250,183_  150,599 

अÆय दाियÂवमा a[l4 / sdL 2=14  –31,528,740_  12,496,959 

सचंालन गितिविधबाट प्राĮ नगद  65,309,394  65,309,394  226,397,094  226,397,094 
िवि°य लागत 2=22  99,705,842  111,369,036 
आयकर भकु्तानी 2=16  –7,426,738_  –7,413,945_
सचंालन गितिविधबाट खुद नगद प्रवाह (क)  157,588,498  157,588,498  330,352,186  330,352,186 
लगानी गितिविधहŁबाट नगद प्रवाह 
सÌपि°, सैयÆत्र र उपकरणको िबक्रीबाट आय  -    -   
सÌपि°, सयंÆत्र र उपकरणको खिरद 2=1  –298,659,078_  –157,897,313_
लगानी गितिविधहŁबाट खुद नगद प्रवाह (ख)  –298,659,078_ –298,659,078_  –157,897,313_ –157,897,313_
िवि°य गितिविधबाट नगद प्रवाह 
िवि°य लागत 2=22  –159,421,985_  –119,476,712_
गैर-चालू सापटी a[l4 2=10  357,400,263  171,500,424 

गैर-चालू सापटी sdL 2=10  –110,566,986_  –213,007,175_

कर उĥेÔय को लािग नगद लाभांश 2=9  –59,373,182_  -   

िवि°य गितिविधहłबाट खदु नगद प्रवाह -ग_  28,038,110  –160,983,462_

नगद र समतुÐय नगदमा खुद a[l4  –113,032,469_ –113,032,469_  11,471,410  11,471,410 
सŁुको नगद र समतुÐय नगदहł 2=7  433,339,837  433,339,837  421,868,428  421,868,428 

अÆतमा नगद र समतुÐय नगदहŁ 2=7  320,307,368  320,307,368  433,339,838  433,339,838 
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cf]l/o06n xf]6N;\ lnld6]8cf]l/o06n xf]6N;\ lnld6]8
लािजÌपाट, काठमाडŏ

ljQLo ljj/)fsf] cleGg efusf] ?kdf gf]^x? /x]sf %g .

-अÆयथा उÐलेख गिरएकाेमा बाहेक सÌपूणर् मÐुय ने. Ł. मा रहेको छ_
पिरवितर्त इिक्वटीको िववरण

31 cfiff( 2081  -h'nfO{ 15 , 2024_ df ;dfKt jif{sf] kl/jlt{t OlSj^Lsf] ljj/)f
(रकम ł.)

िववरण
शेयर पुजंी सिंचत नाफा कÌपनीको साधारण 

शेयर होÐडरको लागी 
उपलÊध जÌमा रकमपुजंी शेयर िप्रिमयम 

कोष सिंचत नाफा पुनरमÐुयाङ्कन 
कोष

h'nfO{ 16, 2022 sf] afFsL /sd  1,128,090,438  8,363,284  –8,141,134_  836,223,540  1,964,536,128 

16 h'nfO{, 2023 sf] ;dfKt jif{ sf] 
nflu ;fwf/0f k'+hLdf kl/jt{g 
बषर्मा गिरएको पनुमूर्Ðयांकन  1,685,622,864  1,685,622,864 
बोनस शेयर (लाभांस) जारी  -  -  -  -  - 
िव°ीय पट्टा समायोजन  -  -  -  -  - 
कर उĥेÔयको लािग नगद लाभांश  -  - 
यस वषर्को लािग लाभ / (नोक्शान)  -  -  160,922,436  -  160,922,436 
अÆय कÌप्रीहेÆसीब आय  -  -  -  -  - 

h'nfO{ 16, 2023 sf] afFsL d"No  1,128,090,438  1,128,090,438  8,363,284  8,363,284  152,781,302  152,781,302  2,521,846,404  2,521,846,404  3,811,081,428  3,811,081,428 

h'nfO{, 16 , 2023 sf] afFsL d"No  1,128,090,438  1,128,090,438  8,363,284  8,363,284  152,781,302  152,781,302  2,521,846,404  2,521,846,404  3,811,081,428  3,811,081,428 

15 h'nfO{, 2024 sf] ;dfKt jif{ sf] 
nflu ;fwf/0f k'+hLdf kl/jt{g 
यस वषर्को नाफा  -  -  123,988,945  -  123,988,945 
यस बषर् को पनुमूर्Ðयांकन  -  -  -  -  - 
अÆय कÌप्रीहेÆसीब आय  -  -  -  -  -  -  -  -  - 
बोनस शेयर (लाभांस) जारी  -    -  -  -  - 
कर उĥेÔयको लािग नगद लाभांश  -  -  –59,373,182_  -  –59,373,182_

h'nfO{ 15 , 2024 ;Ddsf] afFsL d"No  1,128,090,438  1,128,090,438  8,363,284  8,363,284  217,397,065  217,397,065  2,521,846,404  2,521,846,404  3,875,697,191  3,875,697,191 

* पिरवितर्त िमितमा पनुरमÐुयाङकन कोषको प्रकृित: 

जग्गा तथा भवन NFRS अÆतगर्त पनुरमÐुयाङ्कनको आधारमा दशार्इएको छ अथार्त ÖवतÆत्र जग्गा तथा भवनको Fair value  मÐुयाङ्कन Óयवसाियक 
योग्यता र अÆतरार्िÕट्रय माÆयतासगं िनधार्िरत भएका ÖवतÆत्र बाĻ मÐुयाङ्कन िवशेषज्ञद्वारा िनधार्रण गिरएको छ । सÌपूणर् लगानी योग्य सÌप°ीको Fair 
value मापन वैज्ञािनक प्रिविधमा प्रयोग गिरएको Input को आधारमा ते®ो तहमा विगर्कृत गिरएको छ ।     
कÌपनीले discounting  Cash Flow को आधार प्रयोग गिरएको छ जस अÆतगर्त सÌप°ीबाट आिजर्त खदु नगद प्रभावको चाल ुमूÐय, भाडामा अनमुािनत विृद्ध 
दर, भाडाको खाली समय, अक्यूपेÆसी दरलाइर् आधार बनाइएको छ । Discounting rate मा अÆय प्रभाव पानेर् तÂवहŁ सÌप°ीको गणुÖतर, Öथान,भाडामा 
िलनेको के्रिडट गणुÖतरलाइर् समेत Åयान िदइएको छ ।     

;+nUg l6Kk0fLx? ! b]vL @=#$ ;Dd ljTfLo ljj/0fx?sf] cleGg efusf] ?kdf /x]sf] 5 .
ओिरयÁटल होटÐस िलिमटेडको स¼चालक सिमतीको तफर् वाट

लोकराज ढुगाना
िव° िनयÆत्रक

 िवधाता ®ķे
 सह-प्रवÆध स¼चालक 

सिुनल लाल ®ķे
स¼चालक 

ldltM 27 efb| 2081 -12 ;]K ]̂Dj/, 2024_

Öथानः काठमाडŏ
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स¼चालक 
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cf]l/o06n xf]6N;\ lnld6]8cf]l/o06n xf]6N;\ lnld6]8
लािजÌपाट, काठमाडŏ

नोट २.१ (क):  k§f ;Dklt (Right-of- use of Assets)
िववरण रकम ł.

h'nfO{ !^, @)@#  sf] cg';f/ k/n d'No  444,135,236  444,135,236 
yk  -   
36fpg]  -   
h'nfO{ !%, @)@$  sf] cg';f/ k/n d'No  444,135,236  444,135,236 

h'nfO{ !^, @)@#  sf] cg';f/ ;+lrt d"Nox|f;  48,562,741 
d"Nox|f;  32,871,653 
36fpg]  -   
h'nfO{ !%, @)@$  sf] cg';f/ ;+lrt d"Nox|f;  81,434,394 
h'nfO{ !%, @)@$  sf] cg';f/ k/n d'No  362,700,842  362,700,842 

िववरण रकम ł.
h'nfO{ !^, @)@@  sf] cg';f/ k/n d'No  427,749,373  427,749,373 
yk  16,385,863 
36fpg]  -   
h'nfO{ !^, @)@#  sf] cg';f/ k/n d'No  444,135,236  444,135,236 

h'nfO{ !^, @)@@  sf] cg';f/ ;+lrt d"Nox|f;  24,281,371 
d"Nox|f;  24,281,371 
36fpg]  -   
h'nfO{ !^, @)@#  sf] cg';f/ ;+lrt d"Nox|f;  48,562,741 
h'nfO{ !^, @)@#  sf] cg';f/ k/n d'No  395,572,495  395,572,495 

gf]6 @=!$=! k§f bfloTj

िववरण रकम ł.
h'nfO{ !^, @)@#  sf] cg';f/ k/n d'No  460,150,861  460,150,861 
yk  -   
Aofh vr{  51,952,643 
e'QmfgL  55,933,779 
h'nfO{ !%, @)@$  sf] cg';f/ k/n d'No  456,169,726 
rfn'  10,682,184  10,682,184 
u}/ rfn'  445,487,542  445,487,542 

िववरण रकम ł.
h'nfO{ !^, @)@@  sf] cg';f/ k/n d'No  438,502,111  438,502,111 
yk  16,385,863 
Aofh vr{  49,932,579 
e'QmfgL  44,669,691 
h'nfO{ !^, @)@#  sf] cg';f/ k/n d'No  460,150,861 
rfn'  10,682,184  10,682,184 
u}/ rfn'  449,468,678  449,468,678 
नोट ३ः ११ प्रितशत विृद्धशील लागत पट्टा दाियÂवको मापनको लािग प्रयोग  गिरएको छ। NFRS 16 अनसुार लीज दाियÂव चाल ुर गैर चालमुा िबभाजन गिरएको 
छ। भिवÕयमा पट्टा सÌझौतामा कुनै पिन पिरवतर्न भएमा मािथको मापन पिरवतर्न हुनेछ । 
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gf]6 @=! -v_M nufgL of]Uo ;DklQ   
nufgL of]Uo ;DklQdf cfiff9 #!, @)*! -h'nfO{ !%, @)@$_ sf] d'Nodf ePsf] kl/jt{g o; k|sf/ 5 . 

िववरण  जग्गा   भवन जÌमा

h'nfO{ !^, @)@# sf] cg';f/ s'n k/n d"No  22,866,361  22,866,361  63,413,134  63,413,134  86,279,495  86,279,495 

yk  -    -    -   

36fpg]  -    -    -   

h'nfO{ !% , @)@$ sf] cg';f/ s'n k/n d"No  22,866,361  22,866,361  63,413,134  63,413,134  86,279,495  86,279,495 

 -   
h'nfO{ !^, @)@# sf] cg';f/ ;+lrt d"Nox|f;  -    40,233,562  40,233,562  40,233,562  40,233,562 

d"Nox|f;  -    1,552,278  1,552,278 

36fp  -    -    -   

h'nfO{ !%, @)@$ sf] cg';f/ ;+lrt d"Nox|f;  -    41,785,840  41,785,840  41,785,840  41,785,840 

h'nfO{ !%, @)@$ ;Ddsf] afFsL k/n d"No  22,866,361  22,866,361  21,627,294  21,627,294  44,493,655  44,493,655 

!^ h'nfO{, @)@# sf] ;dfKt jif{sf] nflu nufgL of]Uo ;DklQsf] nflu k/n d"Nodf kl/jt{gx? lgDglnlvt 5g\ (रकम ł.)
िववरण  जग्गा   भवन जÌमा

h'nfO{ !^, @)@@ sf] ¿kdf k/n d"No  22,866,361  22,866,361  63,413,134  63,413,134  86,279,495  86,279,495 

yk  -    -    -   

36fpg]  -    -    -   

h'nfO{ !^, @)@# sf] cg';f/ k/n d"No  22,866,361  22,866,361  63,413,134  63,413,134  86,279,495  86,279,495 

 -   

h'nfO{ !^, @)@@ sf] cg';f/ ;+lrt d"Nox|f;  -    38,674,298  38,674,298  38,674,298  38,674,298 

d"Nox|f;  1,559,263  1,559,263 

36fp  -    -    -   

h'nfO{ !^, @)@# sf] cg';f/ ;+lrt d"Nox|f;  -    40,233,562  40,233,562  40,233,562  40,233,562 

h'nfO{ !^, @)@# sf] k/n afFsL d"No  22,866,361  22,866,361  23,179,573  23,179,573  46,045,933  46,045,933 

खुद िकताबी मÐूय h'nfO{ 15, 2024 h'nfO{ 16, 2023
लगानी सÌपि°  44,493,655  46,045,933 

fair value  46,718,338  48,348,230 

प्रितवेदन िमितको fair value मापन
लगानी सÌप°ीको fair valuation Óयवसायीक याेग्यता र अÆतरार्िÕट्रय माÆयता सगँ िनधार्िरत भएका ÖवतÆत्र वाĻ मÐुयाङकन िवषेशज्ञद्वारा िनधार्िरत 
गिरएको छ । सÌपूणर् लगानीयोग्य सÌपि°को Fair value  मापन वैज्ञािनक प्रिविधमा प्रयोग गिरएको Input को अवलोकनको आधारमा ते®ो तहमा विगर्कृत 
गिरएको छ ।

कÌपनीले discounting cash flow को आधार प्रयोग गरकेो छ जस अÆतगर्त सÌपि°बाट आिथर्क खदु नगद प्रभावको चाल ुमूÐय, भाडाको अनमुािनत विृद्ध 
दर, भाडाको खाली समय अक्यूपेÆसी दरलाइर् आधार बनाइएको छ । Discounting rate मा अÆय प्रभाव पानेर् तÂवहŁ सÌपि°को गणुÖतर, Öथान, भाडामा 
िलनेको साख गणुÖतरलाइर् समेत Åयान िदइएको छ ।
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नोट २.२: अŀÔय सÌपि° (रकम ł.)

!% h'nfO{, @)@$ sf] ;dfKt ePsf] jif{sf] cb[Zo ;DklQsf] d"Nodf ePsf] kl/jt{gsf] k|efj o; k|sf/ 5g\M 
िववरण  सÉटवेयर  जÌमा 

h'nfO{ !^, @)@#  sf] hDdf k|rlnt d"No -carring amount_  6,793,765  6,793,765  6,793,765  6,793,765 

yk  -  - 

36fpg]  -  - 

h'nfO{ !%, @)@$ sf] cg';f/ s'n k/n k|rlnt d"No 6,793,765 6,793,765  6,793,765  6,793,765 

h'nfO{ !^, @)@# sf] ;+lrt cjd"Nog  6,020,613  6,020,613  6,020,613  6,020,613 

cjd"Nog vr{  402,490  402,490 

36fpg]  -  - 

h'nfO{ !%, @)@$ sf] ;+lrt cjd"Nog 6,423,103 6,423,103  6,423,103  6,423,103 

h'nfO{ !^, @)@$ ;Ddsf] v'b k|rlnt d"No  370,662  370,662  370,662  370,662 

!^ h'nfO{, @)@# sf] ;dfKt ePsf] jif{sf] cb[Zo ;DklQsf] d"Nodf ePsf] kl/jt{gsf] k|efj o; k|sf/ 5g\M (रकम ł.)
िववरण  सÉटवेयर  जÌमा 

h'nfO{ !^, @)@@  sf] k|rlnt d"No  6,793,765  6,793,765  6,793,765  6,793,765 

yk  -   

36fpg]  -    -   

h'nfO{ !^, @)@# df s'n k|rlnt d"No  6,793,765  6,793,765  6,793,765  6,793,765 

h'nfO{ !^, @)@@ sf] cg';f/ ;+lrt cjd"Nog  5,618,124  5,618,124  5,618,124  5,618,124 

cjd"Nog vr{  402,490  402,490 

36fpg]  -    -   

h'nfO{ !^, @)@# sf] ;+lrt cjd"Nog  6,020,613  6,020,613  6,020,613  6,020,613 

h'nfO{ !^, @)@# sf] v'b k|rlnt d"No  773,151  773,151  773,151  773,151 

gf]6 @=!-u_ M k|ultdf /x]sf] k"FhLut sfo{
;DkQL, d]lzg/L / pks/0f;Fu ;DalGwt Soflk6n js{ Og k|f]u|];sf] ljj/0f    (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

Soflk6n js{ Og k|f]u|];  717,005,686  373,382,976 
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 नोट: २.३ अÆय सÌपि° (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

गैर-चालू  -    -   
चालू

ब§क मािजर्न िनके्षप  4,152,264  3,545,910 
आपूितर्कतार्हłलाइ पेÔकी भकु्तानी  64,174,835  136,384,057 
प्रीपेड लीज दाियÂव  68,093,706  20,473,110 
सरुक्षण धरौटी  3,247,674  3,067,258 
पनुरावेदनको लािग धरौटी  13,754,800  10,793,000  10,793,000 

 जÌमा  153,423,278  153,423,278  174,263,335  174,263,335 

नोट २.४: िजÆसी मौºदात (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

खाद्य, पेय पदाथर् तथा अÆय  20,380,223  19,228,530 
िलनेन तथा पोशाक  57,084,267  53,145,761 
क्रकरी, कटलरी इÂयािद  22,572,460  25,448,940 
Öटोर र Öपेयशर् आिद  3,360,027  3,141,421 

 जÌमा  103,396,977  103,396,977  100,964,651  100,964,651 

नोट: २.५ कमर्चारी ऋण (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
चालू

कमर्चारीहŁको ऋण र  पेÔकी  2,055,066  1,792,109 
 जÌमा  2,055,066  2,055,066  1,792,109  1,792,109 

 नोट २.६  अासामी तथा अÆय प्राÈय रकम (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
चालू

सरुिक्षत, असल रहकेो  -    -   

असरुिक्षत, असल रहकेो

छ मिहना भÆदा बिढ अविधको प्राÈय बाकँी रकम  209,252,699  216,722,597 
अÆय प्राÈय रकम  6,626,637  5,626,811 
शकंाÖपद प्राĮ रकम

छ मिहना भÆदा बिढ अविधको प्राĮ बाकँी रकम  8,902,457  9,426,714 
कम: शकंाÖपद प्राÈयको लािग ÓयवÖथा  –8,902,457_  –9,426,714_

 जÌमा  215,879,336  215,879,336  222,349,407  222,349,407 

  (क) उपरोक्त िव°ीय सÌपि°हłको Fair value ितनीहłको परल मूÐय (carring amount) मा ताÂवीक फरक छैनन् ।
  (ख) िविवध अासामीहŁमा सÌबिÆधत पक्षहłको प्रािĮहł समेत समावेश गिरएको छ ।
  (ग) िविवध अासामीहł Óयाज रिहत र सामाÆय Óयवसाय अविधमा सकंलन गनर् सिकने रहेको छ ।



Annual Report
2080-2081 157Annual Report
2080-2081 157

 नोट २.७: नगद र नगद सरह (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
ब§कहŁमा भएको मौºदात

- चालू खातामा  53,684,451  47,652,449 
- मदु्धती खातामा  262,950,000  380,450,000 
नगद मौºदात  3,672,917  5,237,388 

 जÌमा  320,307,368  320,307,368  433,339,837  433,339,837 

 नोट २.७.१: चÐती खाता िववरण (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
निबल ब§क - िव. -   USD खाता-  ०२०४२१७०३३७०१  8,028,163  21,515,214 
एन िस सी ब§क  ली-४९३/०२८४५१  -    1,618,651 
नेपाल ब§क -USD -०२१७-११-००0३७९७  38,851  2,386,691 
ब§क अफ काठमाडŏ ने Ł-४७०००००१६२१६  1,930,529  15,486 
प्रभ ुब§क ने Ł  98,037  2,126,912 
नेपाल ब§क ली.  -Current-०२१७-११-२७८३  59,260  59,260 
एभरĶे ब§क ली -००२००१०५०००७२९  -    108,532 
सािनमा ब§क िलिमटेड- 909010020000034   4,247,029  6,127,455 
नेपाल ब§क ली ने Ł -२-११-२०५३६  12,841,502  8,369,263 
प्रभ ुब§क -USD-००१ ०१०६१  951,105  123,037 
नेपाल एस ्बी आई ब§क -(CA)-१७७२५२४००००८६३  169,021  1,867,421 
रािÕट्रय बािणºय  ब§क -(CA)-६२३४९  143,571  143,571 
ब§क अफ काठमाडŏ  USD -०१००००००३६२१  23,801,849  -   

निबल ब§क Nrs-Ca-201017029101  922,432  242,281 
नेपाल इÆभेĶमेÁट ब§क  ने Ł   २१३८१००  229,136  1,210,170 

lxdfnog ब§क ने Ł 01909765700018   215,808  1,736,957 

lxdfnog ब§क USD 01909765700029   6,609  -   

निबल ब§क TIA  - ०१०१०७५००७२१  1,550  1,550 

 जÌमा  53,684,451  53,684,451  47,652,449  47,652,449 

  नोट २.७.२: gub
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

gub  2,573,028  4,901,002 

;fgf] gubL sf]if  740,244  132,000 

b}lgs gub ;+sng lgoGq0f  359,645  204,386 

 जÌमा  3,672,917  3,672,917  5,237,388  5,237,388 
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 नोट २.८ पुजँी (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 अिधकृत पूजँी 
१,५०,००,००० थान साधारण पुजँी शेयर (अिघÐलो वषर् १,५०,००,०००) Ł १०० / - का प्रित शेयर 
दरले 1,500,000,000  1,500,000,000 

जÌमा  1,500,000,000  1,500,000,000 
 जारी तथा िलन मजंुर पूजँी 
१०० को १,५०,००,००० इिक्वटी शेयर  1,500,000,000  1,500,000,000 
 चुक्ता पूजँी 

11,280,904 इिक्वटी शेयरहł (पिछÐलो वषर् 11,280,904) Ł १०० / - प्रित शेयर (बोनस शेयरहł 
सिहत) 

 1,128,090,438  1,128,090,438 

जÌमा  1,128,090,438  1,128,090,438  1,128,090,438  1,128,090,438 

 नोट २.८(क) आिथर्क बषर्को सŁु तथा अÆÂयको इिक्वटी शेयरहłको िहसाब िमलान (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
सŁुको इिक्वटी शेयरको सखं्या  11,280,904  11,280,904 
थप :यस बषर्  िनÕकाशन गरकेो शेयरको सखं्या  -    -   
थप : यस बषर्को बोनस शेयर िनÕकाशन  -    -   

अÆÂयको इिक्वटी शेयरहłको सखं्या  11,280,904  11,280,904  11,280,904  11,280,904 

 नोट २.८(ख) !% a9L eGbf ;]o/ x'g] ;]o/wgLx?sf] ljj/0f  
िववरण शेयर सखं्या प्रितशत

 ;/:jtL b]lj >]i7  3,836,836 34.01%

 ;'eb|f >]i7  2,249,126 19.94%

 clgn bf; >]i7  1,523,450 13.50%

 lanf;f >]i7  145,298 1.29%

hDdf  7,754,709  7,754,709 68.7468.74%

 नोट २.९: जगडेा तथा सिंचत नाफा (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
शेयर िप्रिमयम जगेडा  8,363,284  8,363,284 
सिंचत नाफा  217,733,515  153,117,751 
अÆय कÌप्रीहÆसीब आय  2,521,509,955  2,521,509,955 

कुल जगडेा तथा सिंचत नाफा  2,747,606,753  2,747,606,753  2,682,990,990  2,682,990,990 

(i) शेयर िप्रिमयम जगडेा (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
शŁुको मूÐय  8,363,284  8,363,284 
जफत गिरएको साधारण शेयर िनÕकाशनबाट प्राĮ िप्रिमयम  -    -   
शेयर िनÕकाशन लागत कर रिहत  -    -   

अिÆतम मÐूय  8,363,284  8,363,284  8,363,284  8,363,284 
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(ii) सिंचत नाफा (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
शŁुको मूÐय  153,117,751  (7,804,685)

थपः यस अविधको नाफा  123,988,945  160,922,436 

पट्टा लेखांकन समायाेजन  -   

Æयून: नगद लाभांश कर समेत  –59,373,182_  -   

अिÆतम मÐूय  217,733,515  217,733,515  153,117,751  153,117,751 

;~rfns ;ldltn]  @)*)÷*! sf] nflu %Ü af]gz z]of/ / )=@& k|ltzt s/ k|of]hgsf] nflu gub nfef+z l;kmfl/; u/]sf] 5 . ;~rfns 
;ldltsf] of] k|:tfjnfO{ z]o/wgLsf] jflif{s ;fwf/0f ;efn] kl/jt{g ug{ ;Sg]5 .

(iii) प्रÂयक्ष Łपमा सिंचत नाफामा पिहचान हुन ेअÆय िवÖतृत आय (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
शुŁको मÐूय  2,521,509,955  835,887,090 

भावी कमर्चारी सिुवधा दाियÂवको पनुर्मापन कर रिहत
पनुमÐुयाङ्कन जगेडा  -    -   

3/ tyf hUufsf] km]o/Eofn'df ePsf] kl/jt{g  -    1,685,622,864 

अिÆतम मÐूय  2,521,509,955  2,521,509,955  2,521,509,955  2,521,509,955 

 नोट २.१०: ऋण तथा सापटी (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 गैर-चालु (सÆदिभर्त नोट सखं्या २.२८ र २.३०) 
 सरुिक्षत 
टमर् लोन िरनोवेशन  -    20,060,747 

"नया ँपिरसरहłको लािग कंसोिटर्यम टमर् लोन आविधक 
ऋण नया ँिवÖतािरत भवनको  १ र २ को लािग)"

 -    30,006,238 

आविधक ऋण  भवन 3 को लािग  627,510,739  343,410,755 

टमर् लोन RP II  265,739,931  252,939,651 
 893,250,670  893,250,670  646,417,392  646,417,392 

Æयून: बाĆ मिहना िभत्रमा भकु्तानी गनुर्पनेर्  87,513,214  91,066,986 
 805,737,455  805,737,455  555,350,407  555,350,407 

 असरुिक्षत  -    -   
 805,737,455  805,737,455  555,350,407  555,350,407 

 चालु 
la|h Uofk shf{  19,513,214  102,701,445 

Rffn' k"+hL shf{ g]kfn a}+s  52,669,658  52,685,335  52,685,335 

Rffn' k"+hL shf{ glan a}+s  58,000,000  133,775,908 

 ;'/lIft -gf]6 @=@(_  87,513,214  91,066,986 

 217,696,087  217,696,087  380,229,674  380,229,674 

 जÌमा   1,023,433,542  1,023,433,542  935,580,080  935,580,080 

 (क) उपरोक्त िव°ीय दाियÂवहŁको Fair value NAS 23, IFRS 9 र NFRS 13 अनसुार समायोिजत गिरएको छ । 
 (ख) सह िवि°य आविधक ऋण तथा चाल ुपुजँी ऋणको सरुक्षण कÌपनीको (हालको र भिवÕयमा प्राĮ गिरने)  िÖथर सÌप°ी र चाल ुसÌप°ी 

हाइर्पोिथकेशनमा रािखएको छ । 
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 नोट २.११:  िबिबध साहुहŁ (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

 गैर-चालु  -    -   

 चालु : 
 ljljw ;fx'x?  199,549,294  197,928,932 

 अग्रीम कर कट्टी दाियÂव   34,055,017  27,442,082 

 म.ुअ. कर दाियÂव  331,477  9,669,548 

 जÌमा  233,935,788  233,935,788  235,040,562  235,040,562 

 (क) उपरोक्त ितनुर्पनेर् दाियÂवको Fair value ितनीहłको िकताबी मूÐय बराबर रहेकाे छ । 
 (ख) िबिबध साहुहł अÆतरगत सÌबद्ध पक्षहŁलाइर् ितनुर्पनेर् समेत रहेको छ । 

 नोट २.१२: कमर्चारी सिुवधाहŁ (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 गैर-चाल ु(सÆदिभर्त नोट सखं्या २.२४) 
 उपदान (कोषमा नरािखएको)  711,093  23,775,781 

 सिंषत िबदा  23,686,014  21,293,905 
 24,397,107  24,397,107  45,069,686  45,069,686 

 चाल ु(सÆदिभर्त नोट सखं्या २.२४) 
 उपदान(कोषमा नरािखएको)  -    -   

 सिÆचत िबदा  2,798,565  3,048,748 
 2,798,565  2,798,565  3,048,748  3,048,748 

 कुल  27,195,672  27,195,672  48,118,434  48,118,434 

 नोट २.१३: ÓयवÖथाहŁ (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

 गैर-चालु  -    -   
 -    -   

 चालु 
 कमर्चारी बोनसका लािग Óयवस ्था  15,008,223  20,194,607 

कपōरटे सामािजक उ°रदाियÂवकाे लािग ÓयवÖथा  1,239,889  1,609,224 

 कुल  16,248,113  16,248,113  1,609,224 

 नोट २.१४: अÆय दाियÂवहŁ (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

गैर-चालु  -    -   

पट्टा दाियÂव  445,487,542  449,468,678 

445,487,542 445,487,542 449,468,678 449,468,678 
 चालु 
आसामीबाट पेÔकी प्राĮ  20,334,253  15,318,518 

Aofh ltg{ af+sL  -    36,240,226 

पट्टा दाियÂव                                                                                                             10,682,184  10,682,184 

अÆय दाियÂव  123,875,869  116,986,564 
 154,892,306  154,892,306  179,227,492  179,227,492 

 कुल  600,379,848  600,379,848  628,696,170  628,696,170 
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 नोट २.१५: आय करहŁ
 नाफा वा नोक्सान िववरण अÆतगर्त आयकर खचर् िनÌन छनः (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 चाल ुआयकर  18,380,637  -   

 Öथगन कर  7,712,648  41,023,633 

 अÆय िवÖततृ आय सगं सÌबिÆधत Öथगन कर  -    -   

 आयकर खचर्  26,093,286  26,093,286  41,023,633  41,023,633 

 जलुाई 15, 2024 र जलुाई 16, 2023 को सÌपूणर् Öथगन कर शŁुको र पिछ समायोजन गिरएको अÖथायी िभÆनता सगं सÌबिÆधत छ ।   

आय कर अिघको नाफामा वतर्मान वैधािनक करको दरको आधारमा गणना गिरएको आयकर ÓयवÖथा िनÌन Łपमा सकं्षपेमा उÐलेख गिरएको छः
(रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 आयकर अिघको नाफा  150,082,231  201,946,069 

 कÌपनीको आयकर दर 21.25Ü 21.25Ü

 गणना गिरएको अनमुािनत कर खचर्  31,892,474  42,913,540 

 अमाÆय खचर्को प्रभाव  22,846,791  3,170,882 

 माÆय खचर्को प्रभाव  –36,358,628_  –46,084,422_

 अÖथायी अÆतरको कारणबाट फरक पनर् जाने रकमको कर  7,712,648  41,023,633 

 आयकर खचर्  26,093,286  26,093,286  41,023,633  41,023,633 

 िनÌन तािलकाले 16 जुलाई, 2023 र 15 जुलाई 2024 सÌमको आयकर सÌपि° र आयकर दाियÂवहłको िववरण प्रदान गदर्छ .  
(रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 आयकर सÌपि°हł                                                                                        २.१५.१  452,504,861  445,078,123 

 आय कर दाियÂवहł                                                                                       २.१५.२  431,198,043  412,817,406 

 अÆतमा खुद आयकर सÌपि° / (दाियÂव)  21,306,817  21,306,817  32,260,717  32,260,717 

 नोट २.१५.१: आयकर सÌपि°हł (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 अग्रीम कर ०६८ ६९  33,547,166  33,547,166 

 अग्रीम कर ०६९ ७०  34,439,040  34,439,040 

 अग्रीम कर ०७१ ७२  59,609,350  59,609,350 

 अग्रीम कर ०७२ ७३  30,694,851  30,694,851 

 अग्रीम कर ०७३ ७४  67,903,840  67,903,840 

 अग्रीम कर ०७४ ७५  83,298,979  83,298,979 

 अग्रीम कर ०७५ ७६  81,428,096  81,428,096 

 अग्रीम कर ०७६ ७७  31,495,458  31,495,458 

 अग्रीम कर ०७७ ७८  5,209,873  5,209,873 

 अग्रीम कर ०७८ ७९  10,037,525  10,037,525 

 अग्रीम कर ०७९ ८०  7,413,945  7,413,945 

 अग्रीम अायąाेत कर ०८० ८१   7,426,738  -   

 जÌमा  452,504,861  452,504,861  445,078,123  445,078,123 
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नोट २.१५.२: आयकर दाियÂवहł (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

 आयकर ÊयवÖथा ०६८ ६९  33,470,570  33,470,570 

 आयकर ÊयवÖथा ०६९ ७०  34,178,243  34,178,243 

 आयकर ÊयवÖथा ०७१ ७२  59,609,350  59,609,350 

 आयकर ÊयवÖथा ०७२ ७३  30,694,851  30,694,851 

 आयकर ÊयवÖथा ०७३ ७४  67,143,235  67,143,235 

 आयकर ÊयवÖथा ०७४ ७५  80,998,330  80,998,330 

 आयकर ÊयवÖथा ०७५ ७६  87,399,493  87,399,493 

 आयकर ÊयवÖथा ०७६ ७७  19,323,334  19,323,334 

 आयकर ÊयवÖथा ०८० ८१  18,380,637  - 

 जÌमा  431,198,043  431,198,043  412,817,406  412,817,406 

 आयकर दाियÂव / (सÌपि°)मा खुद प्रबाह: (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 नेट आयकर सÌपि° / (दाियÂव) सŁुमा  32,260,717  24,846,772 

 आयकर भकु्तानी (TDS सिहत)  7,426,738  7,413,945 

 हालको आयकर खचर्  –18,380,637_  - 

 नटे हालको आयकर (दाियÂव) / सÌपि° अÆतमा  21,306,817  21,306,817  32,260,717  32,260,717 

 नोट २.१५.३: Öथगन कर दाियÂव / (सÌपि°)
 महßवपूणर् अÖथायी मतभेदहłको कर प्रभावले घटाइएको आयकर सÌपि° र दाियÂवहł िनÌनानसुार छन:् (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 Öथगन कर सÌपि° 
 शकंाÖपद ऋणहł  1,891,772  2,003,177 

 िवदा वापतकाे रकम  5,627,973  5,172,814 

 उपदान  151,107  5,052,353 

k§f bfloTj  19,862,138  6,278,155 

 कर नोक्सान  -    21,544,224 
 27,532,990  27,532,990  40,050,722  40,050,722 

 Öथगन कर दाियÂव 
 सÌपि°, सयंतं्र र उपकरण  86,848,166  91,653,250 

 अÆय समिुचत अायसगं सÌबिÆधत कर   -    -   
 86,848,166  91,653,250 

 नटे Öथगन कर दाियÂव / (सÌपि°)  59,315,176  59,315,176  51,602,528  51,602,528 
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नोट २.१६: स¼चालन  काराेवार (रकम ł.)
िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023

कोठा  425,741,747  368,465,185 

खाद्य र पेय पदाथर्  443,276,780  462,455,789 
भोजघर  भाडा  13,502,171  13,955,683 
Óयापािरक केÆद्र  73,394  81,939 
Öपा आÌदानी  12,259,270  16,938,100 
ÐविÆड्र आÌदानी  7,494,089  7,913,126 
टेिलफोन  41,008  114,931 
हेÐथ क्लब  13,382,399  14,187,117 
िफटनेस  2,337,478  3,384,021 
कायर्कारी लाउंज  232,573,765  195,505,964 
िविवध आÌदानी  4,963,835  3,706,161 

 जÌमा  1,155,645,935  1,155,645,935  1,086,708,015  1,086,708,015 

नोट २.१७: अÆय आय (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
भाडा आÌदानी  6,863,296  4,527,068 

सेवा शÐुक  -    11,199,675 
िवदशेी मदु्राबाट आय  419,739  2,495,705 
Êयाज आÌदानी  26,159,030  33,045,799 
बीमा दाबी  354,400  1,100,028 
Êयाज माफी  -    67,028,166 
िविवध आÌदानी  27,348,311  4,983,213 

 जÌमा  61,144,776  61,144,776  124,379,653  124,379,653 

नोट २.१८: खाद्य र पेय पदाथर् लागत (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
खाद्म पदाथर् लागत  125,369,243  148,910,534 

पेय पदाथर् लागत  9,472,510  10,910,870 
सतुीर् जÆय पदाथर् लागत  233,759  164,374 
Öपा लागत  6,129,633  8,475,048 

 जÌमा  141,205,146  141,205,146  168,460,826  168,460,826 
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नोट २.१९: स¼चालन सामग्री आपुतीर् र खचर्हŁ (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
अितिथ आपूितर्  9,084,938  8,682,991 

अितिथ सिुवधा  2,795,372  3,644,787 
सफाई सामग्री  5,435,854  7,642,877 
पत्र पित्रका र पिुÖतका आपूितर्हł  308,425  109,068 
पÕुप र सजावट  1,033,603  780,960 
ईÆंधन आपूितर् (भाÆसा)  3,100,290  3,149,040 
कागज र भाÆसा आपूितर्  6,310,577  6,674,215 
लौिÆड्र आपूितर्  3,001,960  2,725,019 
उद्यान खचर्  101,944  96,550 
सभाकक्ष र ®Óय ŀÔय खचर्  27,599,721  25,639,124 
कायर्कारी कक्ष आपूितर्  46,827,371  34,949,801 
िलनेन, पोशाक तथा पदार्  4,503,612  10,765,799 
क्रकरी तथा कट्लिर  2,162,862  3,927,090 
सचंार खचर्  2,436,152  2,461,749 
अÆय आपूितर्  1,619,775  181,036 
बि° ,िबजलुी तथा उजार्  59,586,379  56,851,094 
सÌपि° स¼चालन र सÌभार  31,455,559  26,759,923 

 जÌमा  207,364,392  207,364,392  195,041,123  195,041,123 

नोट २.२०: कमर्चारी सिुबधा खचर् (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 तलब, ºयाला र भ°ा  224,589,484  205,938,027 

कमर्चािर स¼चयकोषमा कÌपनीको योगदान (SSF)  8,599,339  8,460,117 
उपदानमा कÌपनीको योगदान (SSF)  7,163,250  7,047,278 
बीमा  1,436,090  1,412,840 
दीघर् सेवा परुÖकार  2,312,500  -   
पे्ररक भ°ा  31,260,322  -   
उपदान  4,765,289  7,206,032 
सि¼चत िबदा  3,469,785  5,402,346 
कमर्चारी खाना खचर्  30,653,598  28,462,800 
स¼चालकको पािर®िमक  21,011,906  21,011,406 
कमर्चारी बोनस  15,008,223  20,194,607 

 जÌमा  350,269,785  350,269,785  305,135,453  305,135,453 

नोट २.२१: प्रशासिनक तथा सामाÆय खचर् (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
भाडा  24,429,170 23,237,941 

लाइसेÆस र कर  4,276,397  3,983,198 
बीमा  10,090,981  7,662,497 
मसलÆद तथा छपाइ  2,656,527  2,613,691 
िरजभेर्शन खचर्  15,718,887  189,657 
सरुक्षा खचर्  15,049,435  11,388,794 
पÖुतक तथा पत्रपित्रका  64,806  181,100 
खेलकुद र कÐयाणकारी खचर्  502,287  608,556 
सदÖयता शÐुक  561,534  481,212 
किमशन
  - के्रिडट काडर्  8,953,596  9,359,371 
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 - अÆय  14,513,688  12,685,314 
लेखा परीक्षण खचर्  1,007,119  1,110,851 
शेयर खचर्
  - ÓयवÖथापन शÐुक  250,000  150,000 
  - अÆय खचर्  364,657  452,955 
प्रिशक्षण र िवकास खचर्  379,304  237,943 
साधारण सभा खचर्  1,084,546  282,355 
िवदशेी मदु्रा सटिहमा नोक्सानी  93,817 
यातायात खचर्  8,003,425  7,255,651 
भ्रमण खचर्  1,055,906  2,737,343 
िवशेषज्ञ तथा परामशर् शÐुक  15,679,480  11,805,218 
बैठक भ°ा 
   -  स¼चालक सिमित  588,825  495,060 
  -  लेखा सिमित  120,000  64,000 
कानूनी खचर्  2,468,508  2,331,000 
िविवध खचर्  3,063,397  2,265,895 
िवज्ञापन र प्रचार प्रसार खचर्  523,553  657,885 
िबक्री प्रवÅदर्न  खचर्  6,876,859  5,486,730 
ÓयबÖथापन शÐुक:

  - ¥ofl8;g रोयÐटी शÐुक  14,049,478  12,159,351 

  -  ¥ofl8;g dfs]{l6· z'Ns  4,257,417  3,684,652 

हुलाक र कुिरयर खचर्  23,508  8,000 
खराब आसािम  1,606,008  875,922 
कपōरटे सामािजक उ°रदाियÂव  1,239,889  1,609,224 

जÌमा  159,459,188  159,459,188  126,155,185  126,155,185 

नोट: २.२१.४ लेखा परीक्षकको पिर®िमक (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
लेखा परीक्षकको पिर®िमकमा िनÌन समावेश छ:
      i) वैधािनक लेखा परीक्षण शÐुक  399,300  399,300 
      ii) कर लेखा परीक्षण शÐुक  100,000  100,000 
      iii) आÆतिरक लेखा परीक्षण शÐुक  500,000  500,000 
      iv) अÆय खचर्हł  7,819  111,551 

जÌमा  1,007,119  1,007,119  1,110,851  1,110,851 

नोट २.२२: िव° लागत (रकम ł.)

िववरण h'nfO{ 15, 2024 h'nfO{ 16, 2023
 ऋण मा Êयाज  43,480,618  57,924,667 

  ब§क दÖतरु  1,671,077  1,556,223 
  िव°ीय शÐुकहł  2,601,504  1,955,568 
Êयाज खचर् (पट्टा)  51,952,643  49,932,579 

 जÌमा  99,705,842  99,705,842  111,369,036  111,369,036 



ORIENTAL 
Hotels Limited166 ORIENTAL
Hotels Limited166

नोट २.२३: प्रित शेयर आÌदानी (रकम ł.)

िववरण 
समाĮ वषर्

h'nfO{ 15, 2024 h'nfO{ 16, 2023
कर पिछको नाफा  123,988,945  160,922,436 

" आधारभूत प्रित शेयर  आÌदािनको लािग बाकँी भािरत औषत शेयर सखं्या"  11,280,904  11,280,904 
"िवलĮु   प्रित  शेयर आÌदानीकी लागी बािँक भािरत औषत शेयर सखं्या"  11,280,904  11,280,904 
प्रित शेयर  आधारभूत आÌदािन Ł  10.99  14.27 
प्रित शेयर  िवलुĮ आÌदािन Ł  10.99  10.99  14.27  14.27 

नोट: २.२४  उपदान र िबदा बापत सिुवधाहŁ (रकम ł.)
िनÌन तािलकाबाट उपदान र िबदा वापतको सिुबधाको िÖथती उÐलेख गिरएको छ जसलाइ कÌपनीको िव°ीय िववरणमा लेखाकन गिरसकेको छ ।

िववरणहł

उपदान िबदा बापत सिुवधा

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

पिरभािषत लाभ दाियÂवके शŁुको मौजात  -    -   24,424,976 21,553,219
ट्राÆसफर इन / (आउट) दाियÂव  -    -    -    -   
हालको सेवा लागत  -    -    1,530,036  1,476,357 
Êयाज लागत  -    -    2,371,989  2,231,672 
िव°ीय अनमुान पिरवतर्न गदार् भएको एक्चिुरएल नाफा नोक्सान  -    -    -    -   
भौगोिलक अनमुान (demographic assumption) पिरवतर्न गदार् 
भएको एक्चिुरएल नाफा नोक्सान

 -    -    -    -   

िवगत अनभुवको अधारमा समायेजन गदार् भएको एक्चिुरएल नाफा नोक्सान  -    -    –432,240_  1,694,317 
िवगत सेवा लागत  -    -    -    -   
कटौती बापत नोक्सान नाफा  -    -    -    -   
settlement गदार् दाियÂवको पिरÂयाग  -    -    -    -   
खरीदको प्रकृितको आधारमा amalgamation  गदार् दाियÂव वहन  -    -    -    -   
िवदशेी योजनाबाट िविनमय फरक  -    -    -    -   
यस बषर्मा लाभहłको भकु्तानी  -    -    –1,410,182_  –2,612,916_
पिरभािषत लाभ दाियÂवकी अिÆतम मौजात - - 26,484,57926,484,579 24,342,64924,342,649
plan assets मा पिरवतर्न 
plan assets को सŁुको मौजात  -    -    -    -   
plan assets मा ट्राÆसफर इन / (आउट)  -    -    -    -   
Êयाज आÌदानी  -    -    -    -   
Êयाज आयमा समावेश रकमहł बाहेककव plan assets  -    -    -    -   
settlement गदार् सÌप°ीको िववरण  -    -    -    -   
रोजगारबाट योगदान  -    -    -    -   
खरीदको प्रकृितको आधारमा amalgamation  गदार् सÌप°ीको प्राĮी    -    -    -    -   
िवदशेी योजनाबाट िविनमय फरक  -    -    -    -   
यस वषर्मा लाभहŁ भ°ुानी  -    -    -    -   
plan assets को अिÆतम मौजात  -    -    -    -   
योजना कोषको िÖथित
कोष खडा नगिरएको दाियÂवको वतर्मान मूÐय  -    -    26,484,579  26,484,579  24,342,649  24,342,649 
कोषमा रहेको दाियÂवको वतर्मान मूÐय  -    -    -    -   
plan assets को fair value  -    -    -    -   
खुद दाियÂव (सÌपि°)  -    -    26,484,579  26,484,579  24,342,649  24,342,649 

कÌपनीले योजनाको लागी कोष खडा नगरकेाले Plan Assets मा कुनै दाियÂव रहेको छैन ।
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Define benefit दाियÂव अÆतगर्त एक्चिुरयल मÐुयको आधारमा 15 जलुाइ 2024 मा समाĮ वषर्को लागी उपदान अÆतगर्त Ł सूÆय रहेको छ िकनभने 
कÌपनीले सामािजक सरुक्षा कोषमा दािखला गरकेो छ र सि¼चत िवदा बापत Ł 26,484,579  रहेको छ ।    

(रकम ł.)
15 जुलाइ 2024  मा समाĮ वषर्को र 16 जुलाइ 2023 मा समाĮ वषर्मा नाफा नोक्सान अन ्तगर्त कमर्चारी सिुवधा खचर्मा लेिखएको रकम

िववरणहł
उपदान िबदा बापत सिुवधा

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

हालको सेवा लागत  -    -    1,530,036  1,476,357 
पूणर् कटौती र settlemement  गदार् भएको नोक्सान नाफा  -    -    -    -   
खदु Êयाज लागत  -    -    2,371,989  2,231,672 
दाियÂव तथा plan assets पूनमूÐयाकन गदार् भएको खदु मÐुय  -    -    -    -   
 खदु एक्चयुल नोक्सान /(नाफा )  -    -    –432,240_  1,694,317 
पूवर् सेवा दाियÂव  -    -    -    -   

कमर्चारी सिुवधा खचर् जÌमा रकम  -    -    -    -    3,469,785  3,469,785  5,402,346  5,402,346 

15 जुलाइ 2024 मा समाĮ वषर्को र  16 जुलाइ 2023 को समाĮ वषर्मा अÆय किÌप्रहिेÆसव आयमा पिहचान गिरएको 
(रकम ł.)

िववरणहł

उपदान
समाĮ वषर्

िबदा बापत सिुवधा
समाĮ वषर्

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

खदु पिरभािषत लाभ दाियÂवको / (सÌपि°को पनुःमÐुयाडकन - - - -
सि¼चत किÌप्रहेिÆसव आयको शŁुको मौजात  -    -    –18,556,412_  –20,250,729_
चाल ुवषर्को खदु एक्चिुरयल नोक्सान नाफा  -    -    –432,240_  1,694,317 
खदु पिरभािषत लाभ दाियÂवको Êयाज रकम बाहेकको plan asstets 
मा बिृद्ध  -    -    -    -   

अÆय किÌप्रहिेÆसव आय खचर् मा पिहचान गिरएको रकम  -    -    -    -    –18,988,652_ –18,988,652_  –18,556,412_ –18,556,412_

(रकम ł.)

िववरणहł

उपदान
समाĮ वषर्

िबदा बापत सिुवधा
समाĮ वषर्

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

चाल ुअविधको एक्चिुरयल नाफा नोक्सान अÆतगर्तको दाियÂव - - - -

िव°ीय अनमुानमा पिरवतर्न बापत  नाफा नोक्सान  -    -    -    -   
भौगोिलक अनमुानमा भएको पिरवतर्न बापत  नाफा नोक्सान  -    -    -    -   
 अनभुवको आधाररमा समायोजन पĲात भएको नाफा नोक्सान  -    -    –432,240_  1,694,317 

जÌमा  -    -    -    -    –432,240_ –432,240_  1,694,317  1,694,317 
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15 जुलाइ 2024  मा समाĮ वषर्को , 16 जुलाइ 2023, 16 जुलाइ 2022, , 16 जुलाइ 2021, 15 जुलाइ 2020 मा benefit obligation को 
रकम  िनधार्रण गनर् प्रयोग गिरएको मखु्य एक्चुिरएल अनमुानहŁ िनÌन छन ्।    

सि¼चत िवदाको सिुवधा

िववरण

h'nfO{ 15, 

2024
–cfiff( 31, 

2081_

h'nfO{ 16, 

2023
–cfiff( 31, 

2080_

h'nfO{ 16, 

2022
–cfiff( 32, 

2079_

h'nfO{ 15, 

2021
–cfiff( 31, 

2078_

h'nfO{ 15, 

2020
–cfiff( 31, 

2077_
छूट दर 10Ü 10Ü 9Ü 9Ü 9Ü
तलव विृद्ध दर 5Ü 5Ü 5Ü 5Ü 5Ü
िरटनर्को अपेिक्षत दर 0Ü 0Ü 0Ü 0Ü 0Ü

withdrawal दर

यवुा उमेरमा 10Ü 10Ü 10Ü 10Ü 10Ü
old age  को लागी घटाइएको प्रितशत 2Ü 2Ü 2Ü 2Ü 2Ü
plan assets को अपेिक्षत िरटनर्

छुिट्ट िलएको दर 5Ü 5Ü 5Ü 5Ü 5Ü

16 जुलाई, 2023 र जुलाई 15, 2024 को समाĮ वषर् को लािग खुद आविधक लाभ लागत को िनधार्रण गनर् को लािग मखु्य एक्चुिरएल अनमुान 
आिधकािरक धारणाहŁ िनÌन बमोिजम उÐलेख गिरएको छ ।     

िववरण

उपदान
समाĮ वषर्

िबदा बापत सिुवधा
समाĮ वषर्

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

छूट दर - - 10% 10%
तलव विृद्ध दर - - 5% 5%
withdrawal दर - - - -
यवुा उमेरमा - - 10% 10%
old age  को लागी घटाइएको प्रितशत - - 2% 2%
plan assets को अपेिक्षत िरटनर् N.A. N.A.

छुिट्ट िलएको दर 0.00% 0.00%
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15 जुलाई 2024 मा िवगत सवेा दाियÂवको आधारमा अनमुािनत नगद प्रवाह

िववरण
उपदान िबदा बापत सिुवधा

नगद प्रवाह
NRs.

िवतरण
Ü

नगद प्रवाह
NRs.

िवतरण
Ü

वषर् - -

2025 - -  2,798,565 9Ü

2026 - -  3,208,706 10Ü

2027 - -  3,515,059 11Ü

2028 - -  2,742,562 9Ü

2029 - -  2,854,330 9Ü

2030-2034 - -  17,115,281 53Ü

उपराेक्त नगद प्रवाहमा भिवÕयमा हुने accrual  लाइ िलइएको छैन ।

चालु र गैर चालु दाियßवकाे विगर्करण

सि¼चत िवदाको सिुवधा 

िववरण

समाĮ वषर्
h'nfO{ 15, 

2024
–cfiff( 31, 

2081_

h'nfO{ 16, 

2023
–cfiff( 31, 

2080_

h'nfO{ 16, 

2022
–cfiff( 32, 

2079_

h'nfO{ 15, 

2021
–cfiff( 31, 

2078_

h'nfO{ 15, 

2020
–cfiff( 31, 

2077_
चाल ुदाियÂव  2,798,565  3,048,748  2,898,149  2,091,639 2,452,107

गैर चाल ुदाियÂव  23,686,014  21,293,905  18,655,070  20,671,716 23,882,020
खदु दाियÂव  26,484,579  26,484,579  24,342,653  24,342,653  21,553,219  21,553,219  22,763,355  22,763,355  26,334,127  26,334,127 

खुद पिरभािषत सिुवधा (net defined benifit) दाियÂवको िहसाब िमलान (reconcilation) (रकम ł.)

िववरण

उपदान
समाĮ वषर्

िबदा बापत सिुवधा
समाĮ वषर्

h'nfO{ 15, 2024

–cfiff( 31, 2081_

h'nfO{ 16, 2023

–cfiff( 31, 2080_

h'nfO{ 15, 2024

–cfiff( 31, 2081_

h'nfO{ 16, 2023

–cfiff( 31, 2080_

खाता अनसुार रकम ÓयवÖथा - - 24,424,976 21,553,219
कमर्चारी सिुबधा खचर् अनसूुची अनसुार - - 3,469,785 5,402,346
िबतीय अनमुानको अधारमा भएको नाफा नेक्सान - -  -    -   
अÆय कÌपे्रहेिÆसप आयमा रकम पिहचान गिरएको 
जÌमा - -

- - 27,894,761 26,955,565
कÌपिन द्वारा लाभ भकु्तानी - -  –11,795,615_  –2,530,589_
Plan assets मा योगदान - -  -    -   
खाता अनसुार ÊयबÖथाको अिÆतम मÐूय  16,099,146  16,099,146  24,424,976  24,424,976 
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Plan Assets को सरंचना

िववरण

उपदान
समाĮ वषर्

िबदा बापत सिुवधा
समाĮ वषर्

h'nfO{ 15, 

2024

–cfiff( 31, 

2081_

h'nfO{ 16, 

2023

–cfiff( 31, 

2080_

h'nfO{ 15, 

2024

–cfiff( 31, 

2081_

h'nfO{ 16, 

2023

–cfiff( 31, 

2080_
नेपाल सरकारको  िधतोपत्र 0.00Ü 0.00Ü 0.00Ü 0.00Ü

प्रदशे सरकारको िधतोपत्र 0.00Ü 0.00Ü 0.00Ü 0.00Ü

pRrtd skf]{/]6 af]08 0.00Ü 0.00Ü 0.00Ü 0.00Ü

सचुीकृत कÌपनीको साधारण पुजँी शेयर 0.00Ü 0.00Ü 0.00Ü 0.00Ü

सÌपि° 0.00Ü 0.00Ü 0.00Ü 0.00Ü

िबशेष मौºदात सिुबधा 0.00Ü 0.00Ü 0.00Ü 0.00Ü

बीमा पोिलसी 0.00Ü 0.00Ü 0.00Ü 0.00Ü

ब§क मौºदात 0.00Ü 0.00Ü 0.00Ü 0.00Ü

अÆय लगानी 0.00Ü 0.00Ü 0.00Ü 0.00Ü

 जÌमा 0.00Ü0.00Ü 0.00Ü0.00Ü 0.00Ü0.00Ü 0.00Ü0.00Ü

मखु्य अनमुानको सÌबेदनिशलता (Sesitivity)

िववरण

िवदा वापतकाे सिवधा उपदान

h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

DBO
NRs.

Changes in 
DBO

%

DBO
NRs.

Changes in 
DBO

%
Discount rate varied by 50 bps
50 bps  25,687,503 -3.01Ü  20,906,357 -3.00Ü
50 bps  27,326,562 3.18Ü  22,237,447 3.17Ü
Salary growth rate varied by 50 bps
50 bps  27,363,525 3.32Ü  22,274,196 3.35Ü
50 bps  25,646,735 -3.16Ü  20,867,294 -3.18Ü

सवेंदनशीलता िवĴषेण र यसको सीिमतताका लािग प्रयोग गिरएका िविधहłको िववरण:
सवेंदनशीलता िवĴेषणमा कुनै एक Èयारामीटर फरक łपमा प्रदशर्न गिरएको छ भने अÆय सबै Èयारािमटरहł अपिरवितर्त रािखएको छ ।

माथी उÐलेख गिरएको Parameter हŁ बीचको सÌवÆध दशार्उनको लािग सÌबेदनशील िवĴेषण सही नहुन पिन सक्दछ ।

Âयसकारण, यिद दईु वा बढी Parameter एकैचोिट पिरवतर्न गिरए पिरणामहł पिन िभÆन हुन सक्दछ । प्रयोग गिरएको िविधले कुनै पिन parameter मा 
पिरवतर्नको सभंावना र कुनै पिन पिरवतर्नको सीमा बार ेकुनै पिन कुरा सकेंत गदैर्न ।
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cf]l/o06n xf]6N;\ lnld6]8cf]l/o06n xf]6N;\ lnld6]8
लािजÌपाट, काठमाडŏ

नोट िव°ीय िववरणको अिभÆन अड्गको Łपमा रहेका छन् ।
(अÆयथा उÐलेख गिरएको बाहेक रकम ने Ł मा रहेको छ ।)

 नोट २.२५: सÌभािवत दाियÂवहŁ 

िववरण h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

ब§क गारटंी  62,781,891  54,346,359 

आयकर िनधार्रण िवŁद्ध अपील  42,830,873  31,899,483 

hDdf  105,612,763  105,612,763  86,245,841  86,245,841 

कÌपिनले आयकर तथा मूÐय अिभविृद्ध करको ÊयबÖथा अनसुार समय सीमामानै िववरणहŁ पेश गिर आएको छ । ठुला करदाता कायार्लयबाट आ j
2079/80  सÌमको कर िनधार्रण कायर् सÌपÆन भएको छ । ठुला करदाता कायार्लयबाट 2081/04/13 मा आ j 2079/80 को अिÆतम कर िनधार्रण 
आदशे प्राĮ भाईसकेको छ t/ आ j 2068/69,  आ j 2069/70 , आ j 2073/74, आ j 2074/75, आ j 2075/76, आ j 2076/77
को अिÆतम कर िनधार्रणको  आदशेउपर कÌपनीलाई िच° नबझेुकोले सो को प्रसासिकय पनुरावलोकनको लािग कारबाहीमा रहेको छ । आ व २०७१/७२ काे 
लािग जारी गरकेो प्रसासिकय पनुरावलोकन िवŁद्ध उजरुी गरकेो छ।  उक्त प्रसासिकय पनुरावलोकनको िनणर्यमा दायर  मदु्धाले सÌभािवत दाियÂवको िसजर्ना 
गरकेो छ ।           

 नोट २.२६: भुक्तानी बाकँी भाडा रकम 
१. यस कÌपनी र नागिरक p8\8og प्रािधकरण बीच १० बषर्सÌम एक्ºयटुीभ लाउÆज तथा एअरपोटर्  रĶुेररÆेट सÆचालनको िमित २०६४/०५/०४  का 

िदन सÌझौता  भएको  िथयो । उक्त सÌझौता  सिबक सतर् तथा ÓयवÖथा अनŁुप  थप १० बषर्सÌम निवकरणा गनर् सक्ने सतर्मा गिरएको िथयो । नागिरक 
p8\8og प्रािधकरणद्वारा पूवर् िनधर्िरत भाडा  मािसक (tarrif rate of rent) Ł ९०० प्रती बगर् िमटर बाट Ł ३००० प्रती बगर् मा पिरवतर्न गिरएको छ । 
नागिरक p8\8og प्रािधकरणले ११ औ बषर् उपयर्Æत थप भाडा माग गरकेो  तर कÌपनीद्वारा सŁु करारका सतर् पिरवितर्त भाडा मागले सÌबाेधन नहुने  
भएकोले  बिृद्ध भाडा रकम कÌपनीलाई माÆय नभएको एवम कÌपनीद्वारा काठमाडŏ िजÐला अदालतमा मदु्धा दायर गिर कÌपनीकाे पक्षमा फैसÐला  
भईसकेको छ । उक्त फैसÐलाकाे िवłद्ध क्यानले उ¸च अदालतमा परुनावेदन गरकेाे र उ¸च अदालतले क्यानकाे पक्षमा फैसÐला सनुाएकाे छ । उक्त 
फैसÐलाकाे  िवłद्ध यस कÌपनीले सबार् े¸चमा परुनावेदन गरकेाे भएपिन उक्त िनणर्यकाे फैसÐला भएकाे छैन । यÖताे परुनावेदन अदालतमा िवचाराधीन 
हुने सÌबÆधमा महÂवपूणर् दाियÂव नहुने कÌपनीकाे धारणा छ ।       

@= o; sDkgL / g]kfn gful/s p8\8og k|flws/0f aLr ldlt 2064=05=04 df ;Demf}tf cjwL yk ug]{ zt{ ;lxtsf]  !) aif{sf] nflu 
;Demf}tf ePsf] lyof] . o; xf]6nsf] Po/kf]6{df ePsf] ;+/rgfx? @) aif{ lgoldt ;+rfng x'g] cg'dfgdf tof/ ePsf] lyof] . o;df ePsf] 
ljjfbn] sfg"gL af6f] cjnDjg eof] . 2074 ;fn df cbfntn] ldlt 2074=09=14 b]lv g]kfn /fi6« a}+ssf] d'No a[l4 b/sf] cfwf/df 
yk ef8f ltg]{ ul/ km};nf u/]sf] 5 . h; cg';f/ o; aif{sf] ljlQo ljj/0fdf b]xfo adf]lhd yk ef8f n]vf+sg ul/Psf] 5 M

d"No a[l4sf] cfwf/df yk afFsL /sd     15,011,458
5'6 /sd -klxnf] / bf]>f] sf]le8 ;+qmd0f cjlw_ cbfntsf] cfb]z cg';f/ -6,934,565
afFsL /sd                              8,076,893

#= o; xf]6nn] g]kfn gful/s p8\8og k|flws/0f lj?4 sf]le8 !( sf] ;+qmd0fsflng cjwLsf] ef8f ;x'lnot tyf a}+s Uof/]G6L /sd 
lnPsf], sfnf];'rLdf /fv]sf], ;fj{hlgs ;'rgf k|sfzg u/]sf] / Po/kf]6{ k|j]zdf /f]s nufPsf] lj?4 d'2f bfo/ u/]sf] 5 . cbfntn] ldlt 
2081=03=26 df xf]6nsf] kIfdf cGtl/d cfb]z hf/L ePsf] 5 .

gf]6 @=@&M Sofl;gf] ¥of8;Fu kfpg' kg]{ /sd
o; xf]̂ n / lszf]/ l;njfn aLr Sofl;gf] aSof}tf e'QmfgL ;DjGwL cbfntdf d'b\bf rln/x]sf] % . >L lszf]/ l;njfnn] o; 

;DaGwL JolQmut hdfgL lbOPsf] lyof] . xf]̂ nn] Sofl;gf] ¥of*;+u lng af+sL /sd Aofh ;lxt e'QmfgL ug{sf] nflu lszf]/ 

l;njfn;+u dfu u/]sf] lyof] . ;Ddflgt cbfntn] o; ;DjGwf r]shf+r ul/ e'QmfgL ug'{kg]{ af+sL /sd / Aofh ;d]t lgSof}{n 

ug{ b'j} tkm{af^ :jtGq rf {̂*{ PsfpG ]̂G^ lgo'lQmsf] nflu cfb]z ePsf] % . o; %fgjLgaf^ cfpg] k|ltj]bg cbfnt ;dIf 

a'emfOg] % . o; d"@fsf] km};nfn] sDkgLsf] ljlQo ljj/)fdf c;/ kg{ ;S% . cbfntJbf/f ldlt 2081 >fj)f 4 ut] cfb]z 

hf/L ePsf] lyof] .      
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gf]6 @=@*M sd{rf/L k|f]T;fxg eQf
sd{rf/Lx?sf] k|ltlgwLx?;+u ePsf] %nkmn tyf ;Demf}tfsf] a'+bf g+= 1 adf]lhd sd{rf/Lx?nfO{ cfDbfgLsf] 5=5 k|ltzt 

/sd k|f]T;fxg eQfsf] nflu of]Uo dflgPsf] lyof] . n]vfkl/If)fsf] qmddf pQm eQf l*;]Dj/ 2023 ;Dd uNtLn] s'n 

cfDbfgL -s'n cfo – s'n Joo_ df geO{  s'n sf/f]jf/sf] cfwf/df lx;fj ul/ ljt/)f ul/Psf] b]lvof] . o; uNtLn] ubf{ 

?= 17,675,299 al( e'QmfgL ul/Psf] kfOof] . o;/L al( e'QmfgL ePsf] /sd 1 hgj/L 2024 kZrft k")f{ c;'ln gx'Gh]n 

qmlds ?kn] ;f]wegf{ ln+b} hfg] % .      

 नोट २.२9: Êयाज खचर् 
Êयाज खचर् अÆतगर्त िनÌन छन् :

िस.न.ं िववरण h'nfO{ 15, 2024
–cfiff( 31, 2081_

h'nfO{ 16, 2023
–cfiff( 31, 2080_

१ चाल ुपूजंी ऋण  14,304,018  24,147,901 
२ नया ँभवनको लािग सहिबि°यकरण ऋण  21,065,568  2,897,926 
३ अÆय आविधक ऋण  8,111,032  30,878,839 

जÌमा  43,480,618  43,480,618  57,924,667  57,924,667 

 नोट २.30: आयकर 
 (i) चालु कर

आिथर्क बषर् 2080/81 को अÆÂयमा कÌपनीको अÆय कÌप्रोहेिÆसप आय र आयकर ÊयबÖथा भÆदा अिघको खदु नाफा Ł 150,082,231 /- (गत 
बषर्मा Ł 201,946,069 /-) रहेको छ । 
o; aif{ sDkgLn] cfos/ P]g 2058 adf]lhdsf] cfodf 21=5 k|ltztsf b/n] cfPsf] /sd ?= 8,380,637 cfos/ Joj:yf 

u/]sf] % . -cl#Nnf] aif{ cfos/ Joj:yf ?= 0 /x]sf] lyof]_     

(ii) ąोतमा कट्टी गिरएको कर:
आयकर ऐन २०५८ मा ÊयबÖथा भए बमोिजमको दरले ®ोतमा कर कट्टी गिरएको छ तर उक्त कर िढला दािखला गर ेबापत लाग्ने Êयाजको ÊयबÖथा 
गिरएको छैन ।       

नोट २.३1 ओपरिेतगं सगे्म¤ट
कÌपनीले ओपरिेटंग सेग्म¤ट ४ वटा भागमा िबभाजन गिरको छ ।
क.  कोठा
ख.  खाद्य र पेय पदाथर्
ग.   एअरपोटर् 
घ.  अÆय होटेल

मािथका ओपरिेटंग सगे्म¤टहŁका िबितय जानकारी  िनÌन अनसुार रहकेा छन ् 
ओपरिेटंग सगे्म¤ट कोठा खाद्य र पेय पदाथर् एअरपोटर् अÆय होटेल जÌमा
आय  425,741,747  410,038,148  279,314,567  101,696,249  1,216,790,711 
खाद्य र पेय पदाथर् खपत  -    94,377,775  46,827,371  -    141,205,146 
सचालन आपूितर् र खचर्  85,148,349  86,108,011  19,552,020  16,556,011  207,364,392 
कमर्चारी लाभ खचर्  123,465,107  155,814,496  50,276,622  20,713,560  350,269,785 
अÆय खचर्  63,861,262  49,204,578  33,517,748  12,875,600  159,459,188 
कुल खचर्  272,474,718  272,474,718  385,504,860  385,504,860  150,173,761  150,173,761  50,145,171  50,145,171  858,298,510  858,298,510 
सगे्म¤ट पिरणाम  153,267,029  153,267,029  24,533,288  24,533,288  129,140,806  129,140,806  51,551,078  51,551,078  358,492,200  358,492,200 
मÐूयĆास / पिरशोधन  108,704,128 
िव° खचर्  99,705,842 
Öथगन कर  26,093,286 
चालू वषर्को नाफा वा घाटा  123,988,945  123,988,945 
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नोट २.३2: कमर्चारी बोनस 
बोनस ऐन २०३० अनसुार कमर्चारी बोनस बापत आयकर अिघको (बोनस पद्धित) खदु मनुाफाको १० प्रितशतले हुने रकम बोनस बापत छुट्टाउन ुपनेर् 
भएकाले यस आ.ब. मा कÌपनीले Ł 15,008,223 –ut jif{ ?. 20,194,607_  बोनस बापत ÓयवÖथा गरकेो छ  l  
      

नोट २.३3 कपōरटे सामािजक उ°रदाियÂव    
औद्योिगक Joj;fo P]g  २०७३ को दफा ५४.१ अनसुार कÌपनीले Ł 1,239,889 –ut jif{ ?. 1,609,224)  कपōरटे सामािजक उ°रदाियÂव बापत 
ÓयवÖथा गरकेो छ  l 

नोट २.३4: सÌवद्ध पाटीर् सÌबÆधी खुलासा: 
नेपाल लेखामान 24 अनसुार सÌबद्ध पाटीर् सÌबÆधी जलुाई 15, 2024 (आषाढ 31, 2081) मा भएको खलुासा िनÌन अनसुार गिरएको छ । 

िस.न.ं सÌबÆधको प्रकृित पाटीर्को नाम
१ होलिडंग कÌपनी छैन
२ सहायक कÌपनी छैन
३ सहयोगी कÌपनी छैन 
४ प्रमखु ÊयबÖथापक अिनल दास ®ेķ

िवधाता ®ेķ
िवलासा ®ेķ
बद्री ढकाल
सवुता वनजीर्
लोक राज ढंुगाना
िदपक मान प्रधान
िकरण पÆत
केदार पाÁडे
गयानश दाश
गणेश बहादरु थापा
राजेश सबुा
पÐलवी नाथ 
रिबÆद्र कुमार सेठ 

५ मखु्य ÓयवÖथापन कमर्चारीहłको 
सÌबÆध Êयिक्त 

िवलासा ®ेķ

६ सÖंथापन जहा ँमखु्य ÊयबÖथापन 
कमर्चारीको महÂवपूणर् प्रभाव रहेको 
छ ।

िहमालयन ट्राभÐस र टुर प्राइभेट िलिमटेड
िचतवन Èयाराडाइज होटेल िलिमटेड
ओिरयÁटल हाउिजङ्ग प्राइभेट िलिमटेड
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सÌबिÆधत पक्षसगँ कारोबारको बारमेा जानकारी

िस.नं. कारोबार
मखु्य 
कÌपनी

सहायक 
कÌपनी

भिगनी सÖंथा
मखु्य 

ÓयवÖथापिकय
ÓयवÖथापनको 

नातेदार

 सÖंथा 
जÖमा मखु्य 
ÓयवÖथापनको 
प्रभाव परकेो छ । 

१ "एयर िटकटहłको खरीद, 
कूिरयर शÐुक र यातायात 
सेवा"

छैन छैन छैन छैन छैन  828,515.00 

(छैन) (छैन) (छैन) (छैन) (छैन)  –737,021_

२ पािर®िमक छैन छैन छैन छैन  2,511,637 छैन 
(छैन) (छैन) (छैन) (छैन)  –2,127,277_ छैन 

३ कायार्लय प्रयोजनको जग्गा 
तथा घर भाडा भकु्तानी

छैन छैन छैन  2,376,142 छैन  1,445,562 

(छैन) (छैन) (छैन) –2,635,380_ (छैन)  –1,449,459_

जुलाई !%, @)@$  मा भुक्तानी बाकी िववरण    

िस.न.ं कारोबार
मखु्य 
कÌपनी

सहायक 
कÌपनी

भिगनी 
सÖंथा

मखु्य 
ÓयवÖथापिकय

ÓयवÖथापनको 
नातेदार

 सÖंथा जÖमा मखु्य 
ÓयवÖथापनको प्रभाव 

परकेो छ । 
१ "एयर िटकटहłको खरीद, 

कूिरयर शÐुक र यातायात 
सेवा"

छैन छैन छैन छैन छैन छैन 

(छैन) (छैन) (छैन) (छैन) (छैन) (छैन) 

२ भाडा छैन छैन छैन छैन छैन छैन 
(छैन) (छैन) (छैन) (छैन) (छैन) (छैन) 

३ पािर®िमक छैन छैन छैन छैन छैन छैन 
(छैन) (छैन) (छैन) (छैन) (छैन) (छैन) 

Note:
(क) कोķमा रहेको रकमले गत बषर्को रकमलाई िचत्रण गदर्छ ।
(ख) सÌबिÆधत पक्षहŁ सगंको िलिनिदन ुपनेर् रकमलाई यस बषर्मा अपलेखन गिरएको छैन ।

ओिरयÁटल होटÐस िलिमटेड को सचंालक सिमितको तफर् बाट 

लोकराज ढुगाना
िव° िनयÆत्रक

 िवधाता ®ķे
 सह-प्रवÆध स¼चालक 

सिुनल लाल ®ķे
स¼चालक 

ldltM 27 efb| 2081 -12 ;]K ]̂Dj/, 2024_

Öथानः काठमाडŏ

प्रकाश ितवारी
स¼चालक 

रिवÆद्र लाल ®ķे
स¼चालक 

अिनल दास ®ķे
 प्रवÆध स¼चालक 

 सभुद्रा ®ķे
 अÅयक्ष 

 आजको हाम्रो सलंग्न छुटै्ट 
प्रितवेदनको आधारमा

...........................................
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ljQLo ljj/0f tof/Lsf cfwf/ / n]vf ;DaGwL gLltx?ljQLo ljj/0f tof/Lsf cfwf/ / n]vf ;DaGwL gLltx?

!_ sDkgLsf] kl/ ro

 cf]l/ oG6n xf]6N; lnld6]8 -sDkgL_ sDkgL P]g, @)@! 
-kl5 sDkgL P]g, @)^# åf/ f k|lt:yflkt ePsf] P]g_ cGtu{t 
:yfkgf ePsf] sDkgL xf] /  o;n] ¥of8L;g xf]6nsf] gfdaf6 
sf/ f]jf/  ;+rfng u5{ . of] sDkgL ldlt @)%).!).% df btf{ 
g+= !$^%.)%).%! cg';f/  k|fOe]6 sDkgLsf] ?kdf btf{ ePsf] 
lyof] /  kl5 ldlt @)%^.#.@ df btf{ g+= &!@ af6 klAns 
sDkgLsf] ?kdf sfod eof] . o; sDkgLsf] z]o/  g]kfn lwtf] 
ahf/  lnld6]8 -g]K;]_ df ;"rLs[t 5 /  o;sf] z]o/  v'nf v/ Lb 
laqmL x'g] u/ ]sf] 5 . sDkgLsf] / lhi68{ sfof{no sf7df8f}+sf] 
nflhDkf6df cjl:yt 5 . 

sf7df8f}+ zx/ sf] d'6'df / x]sf] of] xf]6n o; zx/ df ePsf xf]6n 
dWo] ljlzi6 ;'vs/  xf]6n xf] /  of] xf]6n lqe'jg cGt/ f{li6o 
ljdfg:ynaf6 % lsnf]ld6/ sf] b'/ Ldf cjl:yt 5 . 

o; xf]6n cfk\mgf cfb/ 0fLo cltlyx?nfO{ d'VotM % tf/ ] 
:t/ sf] jf;sf]7f /  / ]:6'/ f ;]jf k|bfg ug]{ Joj;fodf bQlrQ 5 
/  Joj;fo jf dgf]/ Ghgsf b'a} lsl;dsf kf/ vL ofq'sf] lk|o 
uGtAo ePsf] 5 . o; % tf/ ] cf/ fdbfoL xf]6ndf cfw'lgs 
;'ljwf /  l/ ;f]6{ h:tf] ;'Gb/  xl/ ofnL /  eJo s[ltd em/ 0ffx? 
/ x]sf 5g\ . 

xf]6ndf @^) ;'Gb/  sf]7f /  ;'O6sf cltl/ Qm 5tdf kf}8L kf]v/ L, 

lkm6g]; ;]G6/ , zfGt :kf, pRr ultsf] OG6/ g]6, rf}jL;} 306f 
v'nf / xg] Sofl;gf] ¥of8, ljljw kl/ sf/ Jbf/ f kf/ vLx?nfO{ 

;Gt'i6 lbg] ^ j6f / ]i6'/ f+ /  af/ x? / x]sf 5g\ .

!=! ljQLo ljj/ 0f tof/ Lsf cfwf/ 

s_ lgodsf] kl/ kfngf

 oL ljQLo ljj/ 0fx? g]kfn rf6{8{ PsfpG6]G6\; ;+:yf P]g, 
@)%# sf k|fjwfg cg';f/  n]vfdfg af]8{af6 hf/ L ul/ Psf 

g]kfn ljQLo k|ltj]bgdfg (NFRS) cg';/ 0f u/ L tof/  ul/ Psf 
5g\ . g]kfn ljQLo k|ltj]bgdfg /  tL n]vfdfgsf ;fdfGo ?kdf 
:jLs[t JofVofx? oL ljQLo ljj/ 0fdf Psgf;;Fu ckgfOPsf 

5g\ . sDkgL lg/ Gt/  ;Dd rNg] ;+:yf xf] eGg] cfwf/ df oL 
ljQLo ljj/ 0f tof/  ul/ Psf 5g\ . 

v_ :jLs[t ul/ Psf] ldlt

 ;+nUg ljQLo ljj/ 0f ;+rfns ;ldltaf6 ldlt @)*! 
efb| !( ut] -$ ;]K6]Dj/  @)@$_ df cg'df]bg u/ ]sf] 5 /  
;fj{hlgs ug{ :jLs[t ul/ Psf] 5 .

u_ ;dfof]hg (Off seting)

 g]kfn n]vfdfgn] ;dfof]hg ug{ elgPsf] tyf ;dfof]hg 
ug{;Sg] elgPsf] afx]s ;DkQL /  bfloTjx?, cfo tyf vr{x? 
Ps cfk;df ;dfof]hg ul/ Psf] 5}g .

3_ cljl5Gg ;+:yf (Going Concern)

 sDkgLn] cfly{s aif{ @)*)÷*! sf] ljlQo ljj/ 0f 
sDkgL cljl5Gg ?kdf rln/ xg] ;+:yf xf] eGg] cfwf/ df tof/  
kfl/ Psf] 5 . o; cfwf/ df ljlQo ljj/ 0f tof/  ug{sf] nflu 
pknAw eP;Ddsf] hfgsf/ Lx?sf] cfwf/ df Joj:yfkgn] 
ljBdfg a[xt cy{tGqsf] ljZn]if0f ul/  sDkgL cljl5Gg 
?kdf rNg ;Sg] cfwf/  / x]sf] eGg] to u/ ]sf] 5 . sf]le8 
!( sf] sf/ 0fn] 36\g uPsf] Joj;fo tyf d'gfkmf cl3Nnf] 
aif{x?df eGbf Jofks ;'wf/  cfO{ sf]le8 !( eGbf cl3sf] 
aif{sf] xf/ fx/ L k'Ug uPsf] 5 . sDkgLdf cfO{kg{ ;Sg] hf]lvdsf] 
plrt lgoGq0f tyf Joj:yfkg, Joj;fosf] k|To]s OsfO{sf] 
plrt lgu/ fgL tyf tyf cg'udg, /  sDkgLsf] ljlQo Ifdtfsf] 
cfwf/ df sDkgL lg/ Gt/  ;+rfng ug{sf] nflu oYo:t ?kdf 

>f]t / x]sf] Joj:yfkgsf] lgrf]8 / x]sf] 5 . 

 pk/ f]Qm adf]lhdsf] lgrf]8df cfO{k'Ug cg'dfgx? tyf 
k"j{wf/ 0ffx?, ;dli6ut cy{tGqsf] k|efj, cfk'tL{ cj/ f]w, 
ljB't cj/ f]w, ljwdfg a}b]lzs d'b|f ahf/ sf] l;ldttfn] 

ubf{sf] ljt/ 0f r'gf}tL /  jt{dfg cy{tGqsf] dxfdf/ Lx? ;a} 
Wofgdf / flvPsf] 5 h'g pko'Qm l6Kk0fLdf pNn]v ul/ Psf] 5 .

ª_ sf/ f]jf/  tyf k|:t't ul/ Psf] d'b|f

 ljlQo ljj/ 0fx? g]kfnL ?k}ofdf k|:t't ul/ Psf] 5, h'g 
sDkgL ;+rfng ePsf] d'n'ssf] k|fylds d'b|f / x]sf] 5 . 

sDkgLn] ;+rfng ePsf] d'n'ssf] k|fylds d'b|fdf sf/ f]jf/  ug]{ 
ub{5 . 
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r_ t'ngfTds ljj/ 0f

 o; cfly{s aif{sf] ljlQo ljj/ 0fx? / fd|/ L tyf ut 
cfly{s aif{;Fu t'ngf ug{ ldNg] ul/  k|:t'lts/ 0f ug{sf] nflu ut 
cfly{s aif{sf] ljlQo ljj/ 0fsf] k|:t'lts/ 0f tyf jlu{s/ 0fdf 
;+zf]wg ul/ Psf] 5 . 

5_ n]vf+sgsf] cfwf/ 

 ljQLo ljj/ 0f ;fdfGotof P]ltxfl;s nfut cjwf/ 0fsf 
cfwf/ df tof/  ul/ Psf 5g\ . t/  lgDg ;DklQ /  bfloTjx?nfO{ 
;d'lrt d"No (Fair Value) df d"Nof+sg ul/ Psf 5g\ . 

 c_ s]lx ljQLo ;DklQx? /  bfloTjx?

 cf_ sd{rf/ L ;DaGwL tf]lsPsf ;'ljwfx?

 P]ltxfl;s nfutnfO{ a:t' /  ;]jfsf] nflu ltl/ Psf] 
;d'lrt d"No eg]/  dflgPsf] 5 . 

;d'lrt d"No (Fair Value) eg]sf] ;DklQ jf bfloTjsf] 
d"Nof+sg ul/ g] lbgdf ;fdfGo /  Jojl:yt tl/ sfn] tL ;DklQ 
v/ Lb ljqmLsf] sfddf ;+nUg / xg] JolQmnfO{ a]Rbf k|fKt 
x'g] d"No xf] . of] ;d'lrt d"Nosf] cg'dfgdf c? tl/ sfaf6 
cg'dfg ug{ ;lsg] jf g;lsg]df klg x'g ;S5 . ;d'lrt d"No 
lgZro ubf{ sDkgLn] Tof] ;DklQ jf bfloTj ;fdfGo ?kdf 
v/ Lb ljqmL ug]{ JolQmx?n] ljrf/  ug]{ ;a} s'/ f ljrf/  u/ L d"No 
lgZro ub{5 . oxL cjwf/ 0ff cg';/ 0f u/ ]/  ;d'lrt d"Nosf] 
lgZro ul/ Psf] 5 /  ljQLo ljj/ 0fdf b]vfOPsf] 5 . t/  g]kfn 
ljQLo k|ltj]bg dfg @ ;Fu ;DalGwt lhG;L dfn;fdfgsf] 
d"Nof+sgsf] xsdf /  g]kfn ljQLo k|ltj]bg dfg #^ ;Fu 
;DjlGwt ;DklQsf] xfgL gf]S;fgLsf] xsdf eg] dfyL elgPsf] 
s'/ f nfu" x'+b}g . ljQLo ljj/ 0fdf ;"rgf v'nfpg] p2]Zosf 
nflu ;d'lrt d"No lgwf{/ 0fsf] sfo{nfO{ d"No k|ToIf ?kdf yfxf 
kfpg ;lsg] g;lsg] s'/ fsf] cfwf/ df ;d'lrt d"No lgZro 
ug]{ k|lqmofdf ljrf/  ug'{kg]{ tTjsf cfwf/ df tx !, @ /  # u/ L 

ljefhg ul/ Psf] 5 .

tx ! – ljQLo ljj/ 0fdf b]vfOPsf] To:t} ;DklQ jf bfloTjsf 
nflu ahf/ df pknAw d"No;"rLaf6 lnO{ ;dof]hg 
gu/ L / flvPsf] d"No xf] .

tx @ – ljQLo ljj/ 0fdf b]vfOPsf] d"No ahf/ df pknAw 
d"No;"rL afx]s c? pkfoaf6 ahf/ af6 hfgsf/ L 
xfl;n u/ L lnOPsf] d"No xf] .

tx # – ljQLo ljj/ 0fdf b]vfOPsf] d"No k|ToIf ?kdf ahf/ af6 
yfxf x'g g;Sg] vfnsf d"No xf] . 

h_ cg'dfgsf] k|of]u

 g]kfn ljQLo k|ltj]bg dfg cg's'n x'g] u/ L ljQLo 
ljj/ 0fx? tof/  ubf{ Joj:yfkgn] cfkm'n] u/ ]sf cg'dfg, 
ljj]s /  dfGotf 3f]if0f ug'{kg]{ x'G5 . oL cg'dfg, ljj]s /  
dfGotfx?n] tof/  ul/ Psf ;DklQ tyf bfloTjsf df}Hbftdf, 
eljiodf cfpg ;Sg] bfloTj v'nf;fdf /  ljQLo ljj/ 0fdf 
b]vfOPsf ;DjlGwt cfly{s aif{sf] cfo /  Joodf k|ToIf k|efj 
kfb{5g\ . oyfy{ ljj/ 0f cg'dfg eGbf km/ s klg kg{ ;S5 . 
cg'dfg tyf tL cg'dfg ug{sf nflu lnOPsf cfwf/ x? lg/ Gt/  
?kdf k'g/ fjnf]sg ul/ G5g\ . cg'dfgdf ePsf] kl/ jt{g ljQLo 
ljj/ 0fdf pNn]v ul/ G5 /  tL kl/ jt{g dxTjk"0f{ ePdf tL 
kl/ jt{gsf] c;/  ljQLo ljj/ 0fsf] l6Kk0fLdf v'nf;f ul/ G5 . 
dxTjk"0f{ n]vfgLltx? tn pNn]v ul/ Psf 5g\ .

!=@ dxTjk"0f{ n]vf gLltx?

s_ cfosf] u0fgf

 cfo dfkg ub{ k|fKt jf k|fKt x'g afFsL k|ltkmnnfO{ 
;d'lrt d"Nodf dfkg ul/ Psf] 5 . cfo cGt/ ut sf]7f ef8f, 
vfB tyf k]o, ;xfos ;]jfaf6 xf]6n ;+rfngdf k|fKt cGo 
cfo, k;n cg'dlt z"Ns, Joj:yfkg tyf ljqmL Joj:yf 
z"Ns d'Vo / x]sf 5g\ . 

;]jf k|bfg ul/ Osf] oYo:t k|df0f ePsf], z"Ns tyf b/ x? 
lglZrt ePsf] /  c;'nL x'G5 eGg] kSsf ePsf] cj:yfdf 
;]jf k|bfg u/ ]kl5 To;af6 cfpg'kg]{ cfonfO{ cfo ePsf] 
dfgL ljQLo ljj/ 0fdf ;dfj]z ul/ Psf] 5 . ;]jf tyf ;fdfgsf] 
ljqmL afkt b]vfOPsf] cfodf ck|ToIf s/ , lkmtf{ ePsf 

;fdfg /  5'6nfO{ ;dfj]z ul/ Psf] 5}g . Joj:yfkg tyf ljqmL 
Joj:yfkg z"Ns s/ f/ sf zt{ adf]lhd k|fKt ePkl5 cfDbfgL 

af+lwPsf] 5 . 

Aofhaf6 k|fKt x'g] cfo Aofhsf] tTsfnsf] jf:tljs b/ sf] 
cfwf/ df lx;fj ul/ Psf] 5 .

v_ aLdf bfaL

 aLdf bfaLx¿ :jLsf/  ul/ Psf]÷x'g] ck]Iff ul/ Psf] /  

c;'nL of]Uo / sdnfO{ e/ kbf]{ ¿kdf dfkg ug{ ;lsg] xb;Dd /  
;Íngsf] ck]Iffsf] cfwf/ df aLdf bfaL dfkg ul/ Psf] 5 .

u_ lhG;L df}Hbft

 vfB /  k]o kbfy{sf] df}Hbft tyf e08f/ df ePsf /  
sfo{;+rfngsf ;fdfg k/ n d"No -efl/ t cf};t d"No u0fgf 
u/ L cfPsf]_ cyjf nfut d"No dWo] h'g sd x'G5 ;f]df 
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lx;fj ul/ Psf] 5 . ;fdfgsf] nfutdf ;fdfgsf nflu ltl/ Psf 
lkmtf{ x'g] afx]s c? s/ , z"Ns, oftfoft tyf v/ Lbdf k|ToIf 
;DalGwt cGo vr{ ;d]tsf / sd ;dfj]; ul/  lx;fj ul/ Psf] 
5 . t/  v/ Lbdf kfOPsf] 5'6 / sd ;fdfgsf] df]ndf ;dfj]z 
ul/ Psf] 5}g . lhG;L ;fdfgsf] cg'dflgt ljqmL d"Nodf tL 
;fdfgsf] laqmL ubf{ nfUg ;Sg] vr{ 36fO{ cg'dflgt k|fKt x'g] 
/ sd / flvPsf] 5 . 

sfd gnfUg] ePsf /  v/ faL b]lvPsf ;fdfgx? h:t} lngg, 
o"lgkmd{, Unf;j]o/  /  c? df6fdf ;fdfg /  ;fgf cf}hf/ x?nfO{ 
;f]em} gfkmf gf]S;fg ljj/ 0fdf ;dfj]; ul/ Psf] 5 . 

3_ ;DklQ, d]lzg/ L /  pks/ 0f

;DklQ, d]lzg/ L /  pks/ 0fsf] nfutdf -:jtGq hUuf afx]s_ 
xfn;Ddsf] x|f;s6\6L / sd /  v/ faLsf sf/ 0f s'g} gf]S;fgL 
ePsf] / x]5 eg] ;f] gf]S;fgL s6fO{ ;f] ;DklQsf] d"No b]vfOPsf] 
5 . t/  :jtGq hUufsf] d"Nodf o; k|sf/ sf] x|f; s6\6L ul/ Psf] 
5}g . ;a} k|sf/ sf ;DklQ d]lzg/ L /  pks/ 0f z"?df nfut 
d"Nodf g} b]vfOPsf] 5 . nfut d"No lgZro ubf{ ltl/ Psf] df]n 
/  ltl/ Psf lkmtf{ gx'g] z"Ns tyf s/ , ;f] d]lzg/ L cf}hf/  k|of]u 
ug{] :yfg ;Dd Nofpbf ePsf] vr{ /  k|of]u ug]{ l:yltdf Nofpg 
nfu]sf] h8fg vr{ h:tf vr{x? ;dfj]z ul/ Psf] 5 . C0f 
lnO{ v/ Lb ul/ Psf] d]lzg/ L cf}hf/ x?sf] xsdf To:tf d]lzg/ L 
cf}hf/  v/ Lb ug{ lnOPsf] C0f ;DaGwL vr{ klg nfutdf g} 
;dfj]z ul/ Psf] 5 . s'g} d]lzg/ L cf}hf/ nfO{ x6fpg' kg]{ / x]5 
eg] h8fg u/ ]sf d]lzg/ L cf}hf/ nfO{ km]l/  km'sfNg] /  h8fg 
u/ ]sf] :yfgnfO{ k"j{?kdf Nofpg nfUg] vr{ klg ;f] d]lzg/ L 
cf}hf/ sf] d"Nodf ;dfj]z ul/ Psf] 5 . 

s'g} ;DklQ d]lzg/ L cf}hf/ af6 eljiodf k|fKt x'g] cfly{s 
nfe sDkgLnfO{ k|fKt x'g ;Sg] /  vr{ oyfy{ ?kdf u0fgf 

ug{ ;lsg] b]lvPsf] cj:yfdf ;f] ;DklQdf ul/ Psf kl5sf 
vr{nfO{ ;f] ;DklQsf] b]vfOPsf] d"Nodf ;dfj]z ug]{ jf 5'6\6} 
;DklQsf] ?kdf b]vfpg] eGg] ;DjGwdf h] ug'{ pko'Qm b]lvPsf] 

5 To;} cg'?k ul/ Psf] 5 . s'g} d]lzg/ L cf}hf/ sf] ;6\6f 
csf]{ d]lzg/ l cf}hf/  NofOPsf] cj:yfdf ;f] d]lzg/ L cf}hf/  
;DjGwdf klxn] 5'6\6} b]vfOPsf] d"NonfO{ x6fOPsf] 5 . c? 
;a} lsl;dsf dd{t ;Def/ sf sfddf ePsf] vr{sf] / sdnfO{ 
gfkmf jf gf]S;fg ljj/ 0fdf ;dfj]z ul/ Psf] 5 . 

lgdf{0fsf] sfd rfn' / x]sf] k"FhLut vr{sf] ;DjGwdf b]vfOPsf] 
/ sddf ;f] ;DklQsf k/ n df]n, k|ltj]bg tof/  kfbf{sf] ldlt 
;Dd k|of]udf Nofpg tof/ L cj:yfdf gk'u]sf d]lzg/ L cf}hf/  

/  sDkgLsf] kl/ ;/ df ePsf ;fdfgsf] df}HbftnfO{ ;dfj]z 
ul/ Psf] 5 . 

sDkgLn] GAAP cg';f/  klxn] @)&@ cfiff9 d;fGtdf h'g 
;DklQsf] h'g d"No b]vfOPsf] lyof] clxn] g]kfn laQLo 
k|ltj]bg dfgdf hf+bfv]/ L klg ;f]lx d"Nodf b]vfPsf] 5 /  To; 
d"NonfO{ ;j} k|sf/ sf crn /  rn ;DklQsf] z"? d"Nosf] 
?kdf lng] gLlt cjnDjg ul/ Psf] 5 .

hUuf /  ejgx¿ plrt d"Nodf ;+lrt d"Nox|f; /  xflg 36fO{ 
dfkg ul/ G5 . ha 36gfx¿ jf kl/ l:yltx?n] xflgsf] ;+s]t 
ub{5, ta ;DklQ, /  pks/ 0fx¿sf] d"Nodf xflgsf] ;dLIff 
ul/ G5 . 

ljQLo ljj/ 0faf6 ;DklQ x6fpg] (De-recognition)

obL s'g} ;DklQ, /  pks/ 0fsf] j:t' k|lt:yfkg, l8:kf]hn 
jf o;sf] k|of]uaf6 eljiodf s'g} cfly{s nfesf] ck]Iff 
gul/ Psf] cj:yfdf ljQLo ljj/ 0faf6 x6fOg] 5 . ;DklQnO{ 
ljQLo ljj/ 0faf6 x6fp+bf pTkGg x'g] s'g} klg nfe jf xflgnfO{ 
;DklQ ljQLo ljj/ 0faf6 x6fPsf] jif{df gfkmfgf]S;fg ljj/ 0fdf 
;dfj]z ul/ G5 .

x|f; s6\6L

:jtGq hUuf afx]ssf ;DklQ, d]lzg/ L /  pks/ 0f ;DklQsf] 
x|f; s6\6L ubf{ ;f] ;DklQsf] k|fljlws /  Joj:yfkgn] cg'dfg 
u/ ]sf] k|of]u aif{sf] cfwf/ df :6«]6 nfO{g d]y8af6 x|f; s6\6L 
ul/ Psf] 5 . lnhdf lnOPsf] hUufdf ag]sf] ejgsf] xsdf 
3/ sf] cg'dflgt cfo' /  lnhsf] cjwL dWo] h'g sd 5 To;}nfO{ 

3/ sf] cfo' dflg x|f; / sd lx;fj ul/ Psf] 5 . ejgx?df 
ul/ Psf] yk sfo{nfO{ ejgsf] cg'dflgt k|of]u aif{sf] cfwf/ df 

x|f; s6\6L ul/ Psf] 5 . 

cl;ldt cjlwsf nflu lnOPsf afx]s c? bL3{sfnsf nflu 
lnOPsf] lnhsf] x|f; s6\6L ubf{ Joj;foLs k|of]hgdf ;f] 
lnhdf lnO{Psf] hldg k|of]u ul/ Psf] ldlt b]lv lnhsf] af+sL 

cjlwsf] lx;fj u/ L x|f; s6\6L ul/ Psf] 5 . 

;DklQsf] pkof]u cjlw oL ljQLo ljj/ 0f tof/  kfbf{sf] 
ldltdf k'g/ fjnf]sg ul/ Psf] 5 /  tbg';f/  x|f; s6\6Ldf 

kl/ jt{g ul/ Psf] 5 .

s'g} ;DklQdf yk36 ul/ Psf]df ;dfg'kflts lx;fjaf6 
x|f;s6\6Lsf] lx;fj ul/ Psf] 5 .
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s'g} ;DklQ d]lzg/ L cf}hf/  x6fOP kl5 jf To;af6 s'g} 
cfly{s nfe gx'g] cj:yf ePsf]df To:tf ;DklQ d]lzg/ L 
cf}hf/ nfO{ ljQLo ljj/ 0faf6 x6fOPsf] 5 . s'g} ;DklQ 
d]lzg/ L cf}hf/  x6fpFbf jf k|of]u ug{ 5f]8\bfsf] cj:yfdf 
To;sf] afFsL d"No /  ljqmL ubf{ k|fKt / sdaf6 h'g nfe 

ª _ nufgLsf] ?kdf ePsf] ;DklQ

 nufgLsf] ?kdf ePsf] ;DklQ -3/  /  hUuf_ ef8fdf 
lbO{ cfo k|fKt ug{ /  k"FhL a[l4 ug{sf] nflu / flvG5 . t/  
o; lsl;dsf ;DklQ sDkgLsf] ;fdfGo Joj;fo ;+rfngsf] 
qmddf ljqmL ul/ +b}g /  k|zf;lgs pb\b]Zosf nflu klg k|of]u 
ul/ +b}g . o; k|sf/ sf ;DklQ klxnf] k6s afF8\bf nfut hlt 
5 Tolt d} b]vfOG5 . To;kl5 nfut d"Nodf xfn;Ddsf] x|f; 
/  To; ;DklQdf ePsf] xfgL gf]S;fgL s6fO{ d"Nof+sg ul/ G5 . 

nufgLsf] ?kdf / x]sf] ;DklQsf] ;d'lrt d"No ljQLo ljj/ 0fsf] 

l6kk0fLdf b]vfOPsf 5g\ . ;d'lrt d"Nosf] lgwf/ 0f :jtGq 
d"Nof+sg laz]if1af6 ul/ Psf] 5 .

r _ ;DklQdf ePsf] xfgL gf]S;fgL (Impairment)

 ;DklQsf] d"No pNn]v ubf{ Tof] ;DklQ lnnfd laqmL 

u/ L ljQLo ljj/ 0fdf b]vfOPsf] d"No k|fKt ug{ g;lsg] ePdf 
;DklQdf xfgL gf]S;fgL slt ePsf] 5 egL hf+r ul/ G5 . 
lnnfd laqmL u/ L k|fKt x'g] d"NoeGbf ;DklQsf] pNn]lvt d"No 
hlt al9 5 To;nfO{ xfgL gf]S;fgLsf] ?kdf dflgG5 . xfgL 
gf]S;fgL ePsf ;DklQdf klxn] ePsf] xfgL gf]S;fgLsf] c;/  

36]sf] 5 sL 5}g egL k|To]s k|ltj]bg cjlwdf k"g/ fjnf]sg 
ul/ G5 . o;/ L ;dfof]hg ubf{ d"No a9]df Tof] ;DklQsf] d"No 
hlt x'g cfp+Yof] Tof] eGbf ga9\g] u/ L Tof] ;DklQsf] d"No 

a9fOG5 . 

jf gf]S;fgL ePsf] 5 To;nfO{ gfkmf jf gf]S;fg ljj/ 0fdf 
b]vfOPsf] 5 . 

ef}lts ;DklQsf] pkof]u cjlw /  ;dfg b/ df x|f;s6\6Lsf] b/  
tn b]lvOPsf] 5 .

;DklQsf] k|sf/ cg'dflgt pkof]u cjlw aif{df x|f;s6\6L b/  Ü

lghL hUufdf ePsf ejg ^) !=^%

lghL hUufdf ePsf ;]jf ejg !* – @) % – ^

lnhdf lnOPsf] hUufdf ePsf ejg @* #=%

lnhdf lnOPsf] hUufdf ePsf ;]jf ejg !* – @* % – ^

d]lzg/ L cf}hf/ !$ – !( %=# – &=#

kmlg{r/  /  lkmS:r/ !$ – #) #=$ – &=#

uf8L tyf sfof{no pks/ 0f !$ – !( %=# – &=#

5_ cd"t{ ;DklQ (Intangible Assets)

 cd"t{ ;DklQsf] d"No To:tf] ;DklQsf] nfutdf To; 
;DklQdf ePsf] xfgL gf]S;fgL 36fO{ ljQLo ljj/ 0fdf 
b]vfOPsf] 5 . sDkgLnfO{ eljiodf x'g] cfly{s nfe olx g} 
cd't{ ;DklQaf6 ePsf] xf] egL ls6fg ug{ ;lsg] ePdf /  
To:tf] cd"t{ ;DklQsf] nfut d"No lglZrt ug{ ;lsg] ePdf 
dfq To:tf cd"t{ ;DklQnfO{ ljQLo ljj/ 0fdf ;dfj]z ul/ Psf] 
5 . cd"t{ ;DklQsf] ckn]vg To;sf] cg'dflgt cfo"sf] 
cfwf/ df :6«]6 nfO{g d]y8df ul/ Psf] 5 .

h_ sf/ f]af/ sf] d'b|f tyf ljb]zL d'b|fsf] sf/ f]af/ 

 sDkgLsf] ljQLo ljj/ 0fx? g]kfnL d'b|fdf k|:t'lts/ 0f 
ul/ Psf] 5 h'g sDkgLsf] sf/ f]jf/  d'b|f (Functional 
Currency) xf] . sf/ f]jf/  ljb]zL d'b|fdf ePsf] cj:yfdf 
sf/ f]jf/  ePsf] lbgsf] ljb]zL ljlgdosf] b/ sf] cfwf/ df 

sDkgLsf] ljQLo ljj/ 0f tof/  ul/ Psf] 5 . ljb]zL d'b|fdf 
lx;fj ul/ Psf] / sdnfO{ k|ltj]bg agfpg] lbgdf ;f]xL lbgsf] 
ljb]zL ljlgdo b/ sf] cfwf/ df kl/ jt{g u/ L b]vfOPsf] 5 . 

em_ ljQLo cf}hf/  (Financial Instruments)

 ljQLo ;DklQ

k|f/ lDes klxrfg tyf dfkg

 sDkgL s'g} ljQLo cf}hf/ sf] s/ f/ sf] kIf ePkl5 dfq 
ljQLo cf}hf/ nfO{ sDkgLsf] ljQLo ;DklQsf] ?kdf ;dfj]z 

ul/ Psf] 5 . sDkgLn] ;DklQsf] ?kdf ;dfj]z ubf{ z'?s} 



Annual Report
2080-2081 179Annual Report
2080-2081 179

ljQLo ;DklQsf] xfgL gf]S;fgL (Impairment)

 g]kfn ljQLo k|ltj]bgdfg ( -æljQLo cf}hf/Æ cg';f/  
sDkgLn] gfkmf gf]S;fgsf] dfWodaf6 ;d'lrt d"Nof+sg 
lgwf{/ 0fsf] cfwf/ df d"Nof+sg ul/ Psf ljQLo ;DklQ afx]s c? 
;DklQsf] d"Nof+sg ug{ ;Defljt qm]8L6 gf]S;fgL (Expected 
credit loss) k4lt ckgfOPsf] 5 . 

;Defljt qm]8L6 gf]S;fgL slt x'G5 eGg tnsf s'/ fx? larf/  
ul/ Psf] 5 M

k|ltj]bgsf] ldlt kl5sf !@ dlxgfsf] ljQLo cf}hf/ df 
x'g ;Sg] ;Defljt gf]S;fgL

jf

;f] ljQLo cf}hf/ sf] cfo" cjlw e/ Ldf x'g ;Sg] 
gf]S;fgLaf6 ;f] ;DklQdf x'g ;Sg] ;Defljt qm]8L6 
gf]S;fgL

k|fKt x'g' afFsL / sdsf] xsdf sDkgLn] ;/ nLs[t pkfo 
ckgfPsf] 5 . o; pkfodf ;'?sf] cj:yfdf To; k|fKt x'g'kg]{ 
/ sdsf] ;Dk"0f{ cjlwdf x'g ;Sg] gf]S;fgLnfO{ lx;fj ul/ Psf] 
5 . ljutaf6 b]lvPsf cj:yfnfO{ x]/ L k|fKt x'g'kg]{ / sdsf] 
xfgL gf]S;fglsf] b/  lgwf{/ 0f ul/ Psf] 5 . x/ ]s k|ltj]bg tof/  
ubf{ ljutdf ePsf cj:yfsf] k'g/ fjnf]s ul/ Psf] 5 /  kl5 
x'g] xfgL gf]S;fgLsf] ;f]xL cfwf/ df ljZn]if0f ul/ Psf] 5 . 

ljQLo bfloTj

k|f/ lDes klxrfg

 sDkgL s'g} ljQLo cf}hf/ sf] s/ f/ sf] kIf ePkl5 dfq 
ljQLo cf}hf/ nfO{ sDkgLsf] ljQLo bfloTjsf] ?kdf ;dfj]z 
ul/ Psf] 5 . sDkgLn] bfloTjsf] ?kdf ;dfj]z ubf{ ;'?s} 
cj:yfdf ljQLo bfloTjnfO{ s'g juL{s/ 0fdf / fVg] eGg] 
lglZrt ub{5 . 

ljQLo bfloTjnfO{ klxnf] k6s ;dfj]z ubf{ ltgnfO{ ;d'lrt 
d"Nodf b]vfOG5 t/  ;d'lrt d"Nodf b]vfpg g;lsg] cj:yfdf 
To:tf] bfloTjnfO{ sf/ f]af/  ubf{ nfu]sf] nfutsf cfwf/ df 
gfkmf jf gf]S;fg ljj/ 0fdf b]vfpg] ul/ Psf] 5 . plrt d"Nodf 
b]vfOPsf ljQLo bfloTjsf] sf/ f]af/ sf] nflut gfkmf jf 

gf]S;fgsf] ?kdf gfkmf jf gf]S;fg ljj/ 0fdf ;dfj]z ul/ Psf] 
5 . 

cj:yfdf ljQLo ;DklQnfO{ s'g juL{s/ 0fdf / fVg] eGg] 
lglZrt ub{5 . 

ljQLo ;DklQnfO{ klxnf] k6s ;dfj]z ubf{ ltgnfO{ df]n 
;d'lrt d"Nodf b]vfOG5 t/  ;d'lrt d"Nodf b]vfpg g;lsg] 
cj:yfdf To:tf] ;DklQnfO{ sf/ f]jf/  ubf{ nfu]sf] nfutsf] 
cfwf/ df gfkmf jf gf]S;fg ljj/ 0fdf b]vfpg] ul/ Psf] 5 . 
;d'lrt d"Nodf b]vfOPsf ljQLo ;DklQsf] sf/ f]af/ sf] nfut 
gfkmf jf gf]S;fgsf] ?kdf gfkmf jf gf]S;fg ljj/ 0fdf ;dfj]z 
ul/ Psf 5g\ .

ljQLo ;DklQsf kl5Nnf d"Nof+sg

s_ 36fOPsf] d"No (Amortized Cost) df d"Nof+sg u/ L 
b]vfOPsf ljQLo ;DklQ

 s/ f/ åf/ f cfo k|fKt ug]{ p2]Zon] / flvPsf ;DklQsf] 
xsdf s/ f/ sf] k|fjwfgdf cfo k|fKt x'g] lglZrt ldlt 
tf]s]sf] eP To:tf ljQLo ;DklQnfO{ 36fOPsf] d"Nodf 

(Amortized Cost) b]vfOPsf] 5 . 

v_ cGo Jofks cfosf cfwf/ df ;d'lrt d"No (Fair Value 
through other comprehensive income) df 
d"Nof+sg u/ L b]lvOPsf ljQLo ;DklQ s/ f/  jf ljqmLJbf/ f 
c?nfO{ lbO{ cfo k|fKt ug]{ p2]Zo / flvPsf] /  s/ f/ sf 
zt{af6 h'g ;DklQaf6 tf]lsPsf] ldltdf tf]lsPsf] cfo 
k|fKt x'G5 To:tf ;DklQ o; k|0ffnLaf6 d"Nof+sg ul/ Psf 
5g\ .

u_ gfkmf gf]S;fgL Jbf/ f ;d'lrt d"No lgwf{/ 0f ul/ Psf ljQLo 
;DkQL (FVTPL)

 dfyLsf b'O{ t/ Lsfåf/ f  d"No lgwf{/ 0f gul/ Psf ljQLo 

;DklQsf] d"Nof+sg o; t/ Lsfn] ul/ Psf] 5 .

ljQLo ljj/ 0faf6 ;DklQ x6fpg] (De-recognition)

 s'g} ljQLo ;DklQaf6 k|fKt x'g] cfosf] clwsf/  sDkgLn] 
c?nfO{ x:tfGt/ 0f u/ ]kl5 Tof] ;DklQ ljQLo ljj/ 0faf6 

x6fOPsf] 5 . sDkgLn] ;DklQ x:tfGt/ 0f u/ ]sf] cj:yfdf Tof] 
;DklQsf] :jldTj;Fu ;DalGwt ;a} hf]lvd tyf nfex? Klg 
x:tfGt/ 0f eP ePgg\ elg Plsg ub{5 . sDkgLn] o:tf hf]lvd 
/  nfe x:tfGt/ 0f gu/ L ;s]sf] cj:yfdf To:tf ;DkQLnfO{ 
ljQLo ljj/ 0faf6 x6fOPsf] 5}g . ljQLo ;DklQsf] lgoGq0f 

sDkgL d} ePsf] cj:yfdf To:tf] ljQLo ;DkQLdf sDkgLsf] 
;DjGw ePsf] dflgPsf] 5 . 
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ljQLo bfloTjsf kl5sf d"Nof+sg

 ljQLo ljj/ 0fdf klxnf] k6s ;dfj]z ul/ Psf ljQLo 
bfloTj gfkmf jf gf]S;fgL vftfsf] dfWofdaf6 ;d'lrt d"Nodf 
d"Nof+sg ul/ Psf / x]g5 eg] k|rlnt Aofhb/ sf] cfwf/ df d"No 
36fO{ ljQLo ljj/ 0fdf b]vfOPsf 5g\ . bfloTjsf ;DjGwdf 
ePsf] nfe xfgL /  d"No 36fp+bf ePsf] yk36nfO{ gfkmf jf 
gf]S;fg ljj/ 0fdf b]vfOPsf 5g\ .

bfloTjnfO{ ljQLo ljj/ 0faf6 x6fpg] (De-recognition)

 ljQLo bfloTjsf] sfd k'/ f ePdf, kl5 vf/ ]h ul/ Pdf 
jf ;dfKt ePdf To:tf] ljQLo bfloTjnfO{ ljQLo ljj/ 0faf6 
x6fOG5 . s'g} bfloTj csf]{ bfloTjsf] ;6\6fdf cfPdf /  
;f] bfloTjsf] zt{ km/ s k/ ]df k'/ fgf] bfloTjnfO{ x6fO{ gof+ 
bfloTjnfO{ dfGotf lbOPsf] 5 /  bfloTjdf x'g cfPsf] km/ s 
/ sdnfO{ gfkmf jf gf]S;fg ljj/ 0fdf ;dfj]z ul/ Psf] 5 .

`_ k"FhLsf] cf}hf/  (Equity Instruments)

 s'g} ;+:yfsf] ;DklQaf6 ;a} bfloTj 36fPkl5 af+sL 
b]lvg cfpg] / sdnfO{ k"FhLsf] cf}hf/ sf] ?kdf lnOPsf] 
5 . sDkgLJbf/ f hf/ L ul/ Psf k"FhLsf] cf}hf/ x?nfO{ hf/ L ug{ 
nfu]sf] vr{ lx;fj 36fO{ af+sL k|fKt ePsf] hlt / sdnfO{ 
k"FhLsf] ?kdf b]vfOPsf] 5 .

6_ k6\6f (Lease)

 n]vf gLlt NFRS 16 ckgfPkl5 sDkgLsf] gofF n]vf 
gLltx¿ tn pNn]v ul/ Psf 5g\, h'g k|f/ lDes ldltb]lv nfu" 
ul/ Psf] 5M

 Right-of-use assets

obL s'g}klg ;DklQ pkof]usf nflu pknAb 5 eg] ;f] 
;DkltnfO{ Right-of-use assets sf ?kdf klxrfg ug{ 

;S5 . Right-of-use assets nfutdf dfkg ul/ G5, 
s'g} klg ;+lrt d"Nox|f; /  xflg gf]S;fgL 36fOG5 /  k§f 
bfloTjx¿sf] s'g} klg k'gM dfkgsf] nflu ;dfof]hg 

ul/ G5 . Right-of-use assets sf] nfutdf dfGotf 
k|fKt nLh bfloTjx¿sf] / sd, k|f/ lDes k|ToIf nfutx¿, 

/  k|f/ De ldlt jf cl3 k§f e'QmfgLx¿ k|fKt ul/ Psf 
/ sdx¿ ;dfj]z 5g\ . ha;Dd sDkgLn] k§f cjlwsf] 
cGTodf nLh ;DklQsf] :jfldTj k|fKt ug{ oyf]lrt ¿kdf 

lglZrt 5}g, Right-of-use assets cg'dflgt pkof]uL 
hLjg jf k§f cjlwsf] 5f]6f]df ;Lwf–nfOg cfwf/ df 

d"Nox|f; ul/ G5 .

 Lease Liability

NFRS 16 cg';f/  sDklgn k§f cjlwdf e'QmfgL u/ ]sf] 
/ sdnfO{ jt{dfg d"Nodf dfkgu/ L] k§f bfloTj klxrfg 
ul/ G5 . k§f e'QmfgLsf] jt{dfg d"No u0fgf ubf{, sDkgLn]]] 

NFRS–16 k|f/ De ldltdf j[l4zLn pwf/ f] b/  k|of]u ub{5, 
olb k§fdf lglxt Aofh b/  ;lhn} lgwf{/ 0f ug{ ;lsFb}g . 
sfof{Gjog ldlt kl5, nLh bfloTj sf] / sd Aofhsf] j[l4 
k|ltlalDat ug{ sf] nfuL a9fOPsf] 5 /  nLh e'QmfgLx?sf] 
nfuL 36fOPsf] 5 . olb k§fdf kl/ dfh{g, k§f cjlwdf 
kl/ jt{g, j:t'ut lglZrt k§f e'QmfgLx¿df kl/ jt{g jf 
cGtlg{lxt ;DklQ v/ Lbsf] d"NofÍgdf kl/ jt{g x'G5 eg] 
k§f bfloTjx¿sf / sd k'gM dfkg ul/ G5 .

 5f]6f] cjlwsf k§fx¿

sDkgLn] k|f/ De ldltb]lv !@ dlxgf jf ;f]eGbf sdsf] 
k§f cjlw ePsf k§fx¿df 5f]6f] cjlwsf] k§f dfGotf 
5'6 nfu" u/ ]sf] 5 . 5f]6f] cjlwsf k§fx¿sf] nLh 
e'QmfgLx¿ k§f cjlwdf ;Lwf–nfOg cfwf/ df vr{sf] 
¿kdf ;dfj]; ul/ Psf 5g\ . 

7_ sd{rf/ L ;'ljwf

s_ 5f]6f] cjlwsf] bfloTjx?

 tna tyf Hofnf /  u}/  cfly{s ;'ljwf ;d]t 
sd{rf/ Ln] ;]jf k|bfg u/ ]sf] !@ dlxgf leq k'/ } k|bfg 
ul/ g]5 eGg] dflgPsf] 5 . o:tf bfloTjx? ljQLo 
ljj/ 0f tof/  ubf{sf] avt e'QmfgL lbg'k/ ]df slt 
lbg' kg]{ xf] ;f] / sd lx;fj ul/  ;dfj]z ul/ Psf] 

5 . ljQLo ljj/ 0fdf oL bfloTjnfO{ rfn' bfloTj 
cGt/ ut sd{rf/ L ;'ljwf afktsf] / sd elg 

b]vfOPsf] 5 .

v_ cjsfz ;'ljwf

lglZrt of]ubfg ;'ljwf (Defi ned Contribution 
Plan)

 :yfgLo sfg"g cg';f/  sDkgLn] cfkm\gf] sd{rf/ Lsf] 
;+rosf]if / sd ;/ sf/ L lgsfoåf/ f ;+rflng 
;+rosf]if, ;dfh sNof0f sf]ifdf ;fdflhs sNof0f 

of]ubfg hDdf ug]{ u/ ]sf] 5 . sf]ifdf Ps k6s / sd 
hDdf u/ ]kl5 To; ;DjGwdf sDkgLsf] s'g} bfloTj 
af+sL / x+b}g . sf]ifdf ul/ Psf] of]ubfgnfO{ ;f]xL ?kdf 
ljQLo ljj/ 0fdf ;dfj]z ul/ Psf] 5 /  e'QmfgL ug'{kg]{ 
ldlt d} vr{ b]vfOPsf] 5 . ;do cufj} e'QmfgL u/ ]sf] 
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of]ubfgnfO{ lkmtf{ x'g] cj:yf jf eljiodf ug'{kg]{ 
e'QmfgLdf sdL cfpg] cj:yf ePdf ;DklQsf] ?kdf 
b]vfOPsf] 5 .

lglZrt ;'ljwf of]hgf (Defi ned Benefi t Plan)

 pkbfgsf] ?kdf lbOg] ;'ljwfsf] xsdf k|lt JolQm 
k|If]lkt qm]8L6 k4tLJbf/ f aLdf+sL d"Nof+sgsf] 
cfwf/ df lglZrt ul/ Psf] 5 . sf]ifdf Ps k6s / sd 
hDdf u/ ]kl5 To; ;DaGwdf sDkgLsf] s'g} bfloTj 
afFsL / x+b}g . oyfy{ nfe jf gf]S;fgL ;f]xL cjlwsf] 
gfkmf jf gf]S;fg ljj/ 0fdf b]vfOG5 . cjsfz kl4 
lbg'kg]{ / sd ljQLo ljj/ 0fdf b]vfOG5 /  ;f] / sdn] 
To;sf] jt{dfg nfut slt xf] eGg] b]vfpF5 . 

u_ sd{rf/ Lsf] bL3{sflng ;'ljwf (Long term 
Employee Benefi t)

 sd{rf/ Ln] lng afFsL ljbf afktsf] / sd sd{rf/ Ln] 
;]jf lbPkl5 !@ dlxgf leq} / fkm;fkm x'g]5}g eGg] 
dflgPsf] 5 . To;sf/ 0f eljiodf ug'{kg]{ ;Defljt 
e'QmfgLnfO{ k|If]lkt k|fKt JolQm qm]8L6 k4tLåf/ f 
lx;fj ul/  b]vfOPsf] 5 . gfkmf jf gf]S;fg ljj/ 0fdf 
c? lx;fj ug{ h'g b/  dfgL lx;fj ul/ Psf] 5 ToxL 
b/ df o;nfO{ lx;fj u/ L bfloTjsf] jt{dfg d"No 
lgsflnPsf] 5 .

8_ C0f nfut (Borrowing Cost)

 C0f lnFbf nfu]sf] vr{nfO{ h'g ;DklQ v/ Lb ug{, lgdf{0f 
ug{ jf ;DklQ agfpg C0f lnOPsf] xf] ;f]xL ;DklQsf] nfutdf 
;dfj]z ul/ Psf] 5 . o:tf ;DklQx? k|of]u ug{ jf ljqmL ug{ 
w]/ } g} ;do nfUg] ub{5 . s'g} C0fsf] / sd tTsflns ?kdf 
st} nufgL ubf{ k|fKt ePsf] JofhnfO{ k"FhLs/ 0f ul/ g] C0f 
afktsf] vr{df 36fOPsf] 5 . c? ;a} k|sf/ sf C0f afktsf 

vr{x? h'g cjlw;Fu ;DalGwt 5g\ ;f]xL cjlwsf] gfkmf jf 
gf]S;fg ljj/ 0fdf b]vfOPsf 5g\ .

9_ cfos/ x?

 cfos/  vr{sf] ?kdf b]vfOPsf] / sd tTsfn lbg'kg]{ jf 
:yug s/ sf] / sd xf] .

 rfn' cfos/ 

h'g cjlwdf cfo /  vr{ ePsf 5g\ ;f]xL cjlwdf 
;DjlGwt cfos/ nfO{ rfn" cfos/  cGt/ ut b]vfOPsf] 

5 . k|rlnt cfos/  sfg"g cg';f/  s/  5'6x?, s/  

s6\6Lof]Uo vr{ /  cGo 5'6 ;d]t ljrf/  u/ L k|rlnt 
cfos/ sf] b/  cg';f/  s/ of]Uo cfo lx;fj u/ L s/  
afktsf] bfloTjsf] Joj:yf ul/ Psf] 5 . 

g]kfnsf] k|rlnt ;fdfGo skf]{/ ]6 s/  b/  @%Ü xf] . 
sDkgLn] cfos/  P]g @)%* adf]lhd ;fdfGo s/ sf] b/ df 
!%Ü 5'6 kfpg] 5 . tbg';f/ , rfn' cfly{s jif{sf] nflu 
sDkgLnfO{ nfUg] s/  b/  @!=@%Ü / x]sf] 5 . 

 :yug s/  (Deferred Tax)

;DklQdf pNn]lvt / sd /  bfloTjsf] aLrdf b]lvPsf] 
c:yfoL km/ snfO{ :yug s/ sf] ?kdf b]vfOPsf] 
5 . :yug cfos/ sf] / sdnfO{ ljQLo ljj/ 0f /  s/  
of]Uo cfo cfwf/ df lx;fj ul/ G5 . ;DklQ /  bfloTjsf] 
cfwf/ df ltg'{kg]{ s/  /  ljQLo ljj/ 0fdf pNn]v ul/ Psf] 
ltgLx?sf] d"Nodf tTsfn b]lvPsf] s/ sf] cfwf/ df ltg{ 
afFsL cfos/  lx;fj ul/ Psf] 5 . ltg'{kg]{ cfos/  /  ;fv 
afktsf] / sd /  gfkmf jf gf]S;fgdf s'g} c;/  gkg]{ c? 
sf/ f]af/ sf] xsdf o; lsl;dsf] s/ sf] lx;fj ul/ Psf] 
5}g . 

;a} lsl;dsf s/ of]Uo c:yfoL km/ snfO{ :yug s/  
bfloTjsf] ?kdf b]vfOPsf] 5 . :yug s/  bfloTjsf] ?kdf 
b]vfOPsf] / sd k|To]s k|ltj]bg tof/  ubf{ k"g/ fjnf]sg 
ul/ Psf] 5 /  :yug s/  ltg{ kg]{ cj:yf ;[hgf gx'g] 
b]lvPdf To;nfO{ x6fOPsf] 5 . 

0f_ Joj:yf, ;Defljt bfloTj jf ;Defljt ;DklQ

 Joj:yfx?

jt{dfg sDkgLsf] clgjfo{ bfloTj b]lvg cfPdf To;nfO{ 

Joj:yfdf b]lvOPsf] 5 . of] Joj:yf ;Demf}tf jf c? P]g 
sfg"gsf] sf/ 0fn] ubf{ sfg"gL ?kdf g} ePsf], jf sDkgLn] 
s'g} bfloTj lnPsf] sf/ 0fn] t]>f] kIfn] a}B ?kdf 
cfzf u/ ]sf] / sd x'g cfpF5 . o; lsl;dsf] bfloTj 
lx;fjdf b]vfpgsf] nflu ;f] bfloTj / fkm;fkm ug{ e'QmfgL 

lbg'kg]{ /  To;sf] bfloTjsf] / sd lglZrt cg'dfg ug{ 
;lsg] cj:Yff / xsf] x'g'kb{5 . Joj:yfsf] ?kdf / flvPsf] 
/ sd /  Joodf b]lvOPsf] cjlw k|ltj]bgsf] lbgdf jt{dfg 

/ x]sf] bfloTjsf] / fkm;fkm ug{ rflxg] vr{sf] cg'dfg dfq 
xf] . o;/ L cg'dfg ubf{ ;f] bfloTj ;DjGwL hf]lvd tyf 
clglZrttfx?sf] ljrf/  ul/ Psf] 5 . u}/  rfn' Joj:yfsf] 
xsdf ltgsf] c;/  dxTjk"0f{ x'g] b]lvPdf ltgnfO{ 
discount u/ L jt{dfg d"Nodf b]vfOPsf] 5 . 
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 ;Defljt bfloTj

sDkgLsf] k"0f{ lgoGq0f eGbf afxL/ sf] Ps jf PseGbf 
a9L 36gf x'g' jf gx'gfn] ljutsf] sfo{sf] sf/ 0fn] 
s'g} bfloTj ;[hgf x'g;Sg] b]lvPdf To;nfO{ ;Defljt 
bfloTjsf] ?kdf lnOPsf] 5 . o; lsl;dsf bfloTjsf] 
lg/ Gt/  d"Nof+sg ug]{ ul/ Psf] 5 /  gub k|jfx aflxl/ g] 
7'nf] ;Defjgf ePsf bfloTjnfO{ dfq ljQLo ljj/ 0fdf 
;dfj]z ul/ Psf] 5 .

 ;Defljt ;DklQ

e}k/ L cfpg] ;DklQsf] ?kdf eljiodf k|fKt x'g ;Sg] 
cfly{s nfenfO{ lx;fjdf ;dfj]z ul/ Psf] 5}g t/  ljQLo 
ljj/ 0fdf v'nf;f ug]{ ul/ Psf] 5 . 

t_ cGt/ f{li6«o nfO{;]G; ;Demf}tf

 sDkgLn] ¥of8L;g xf]6N; OG6/ g]zgn OGs;+u cGt/ fli6o 
;Demf}tf u/ ]sf] 5, ;f] afkt pQm sDkgLnO{ lgDg / sd z"Ns 
ltg'{kg]{ x'G5 M

 — / f]oN6L

 — ahf/  Joj:yfkg tyf lj1fkg

 — l/ h/ e]zg

dfyL pNn]lvt / f]oN6L /  ahf/  Joj:yfkg tyf lj1fkg 
;Demf}tfsf] zt{ adf]lhd s'n sf]7f ljqmLsf] tf]lsPsf] 
k|ltztsf cfwf/ df ltg'{k5{ /  l/ h/ e]zg afktsf] z"Ns 
¥of8L;g xf]6N; OG6/ g]zgn OGssf] ljn ljhs adf]lhd ltg]{ 

ul/ Psf] 5 . 

y_ k|lt z]o/  cfDbfgL (Earning per share)

 cfly{s aif{sf] cGTodf, cf};t efl/ t ;fwf/ 0f z]o/  tyf 
;fwf/ 0f z]o/ df kl/ 0ft x'g] C0fkqsf] ;+Vofn] s/ kl5sf 
gfkmf gf]S;fgnfO{ efu u/ ]/  k|lt z]o/  cfwf/ e't cfosf] lx;fj 

ul/ Psf] x'G5 . k|lt z]o/  cfwf/ e't cfo lgsfNg k|of]u ul/ Psf] 
cf};t efl/ t ;fwf/ 0f z]o/ sf] ;+Vofn] s/ kl5sf] cfodf 
nfef+z, Jofh /  c? vr{ s6fO{ 8fONo'6]8 k|lt z]o/  cfo 

lgsflnPsf] 5 .

b_ sfo{ ;+rfng kIf (Operating segment)

 g]kfn laQLo k|ltj]bg dfg * æsfo{ ;+rfng kIfÆ n] 
JofVof u/ ] cg';f/  k|d'v ;+rfng lg0f{ostfnfO{ lbOPsf] 
cfGtl/ s k|ltj]bg;Fu cg's"n x'g] u/ L sfo{ ;+rfng kIfsf] 

lx;fj b]vfOPsf] 5 .

 Aofh nufot sDkgLsf cfo /  vr{ s'g} klg Joj;flos 
kIfdf b]vfpg gldNg] cfo tyf vr{ x'g\ elg elgPsf] 
5 . sDkgLsf] ;DklQ tyf bfloTj klg sDkgLsf] s'g} klg 
Joj;foLs kIf;Fu s'g} klg kIfdf b]vfpg gldNg] ;DklQ tyf 
bfloTj x'g\ elg elgPsf] 5 .

9_ lat]sf cjlw ;DjGwL (prior period)

 lalt;s]sf] cjlwsf] ;DjGwdf 7'nf] / sddf uNtL x'g 
uPsf] kfOPdf To:tf ulNtsf] k|lqmlt /  ;+zf]wg ul/ Psf] / sd 
v'nfO{ cfwf/ e't tyf v'b k|lt z]o/  cfosf] ljj/ 0f l6Kk0fLdf 
v'nfOPsf] 5 . tyflk retrospective restatement
Jojxfl/ s gePdf ljQLo ljj/ 0fsf] l6Kk0fLdf To:tf] 
cj:yfsf] lrq0f u/ L To:tf ulNt s;/ L tyf s'g ldltb]lv 
;+zf]wg ul/ Psf] 5 eGg] v'nfOPsf] 5 . 

g_ ljQLo hf]lvd Joj:yfkg ;DjGwL p2]Zo tyf gLltx?

 sDkgLsf] d'Vo ljQlo bfloTj eg]sf C0f tyf ;fk6L /  
ltg{ afFsL / sdx? x'g\ . oL bfloTjsf] d'Vo p2]Zo sDkgLsf] 
sfo{ ;+rfngsf] nflu ljQLo >f]t pknAw u/ fpg' xf] . 
sDkgLsf] d'Vo ljQLo ;DklQ eg]sf] sfo{ ;+rfngaf6 k|fKt 
x'g'kg]{ / sdx?, gub tyf 5f]6f] cjlwsf lgIfkx? x'g\ .

sDkgLn] ahf/  hf]lvd, qm]8L6 hf]lvd /  t/ ntfsf] hf]lvdsf] 
k|ToIf ;fdgf ug'{k/ ]sf] 5 . 

 j:t'efp ;DjGwL hf]lvd (Commodity Price Risk)

j:t'x?sf] d"Nodf cfpg] ptf/ r9fjn] sDkgLnfO{ k|efljt 
ub{5 . sDkgLsf] sfo{ ;+rfngsf] nflu lg/ Gt/  ?kdf 
;fdfgx? cfjZostf kb{5 /  lg/ Gt/  v/ Lb klg ug'{kb{5 . 
sDkgLsf] Joj:yfkgn] 5gf}6 u/ ]sf cfk"lt{stf{af6 ;fdfg 
lng] To:tf cfk"lt{stf;+u nfdf] ;do;Dd s/ f/  cGt/ ut 
sf/ f]af/  ug]{ gLlt lnP/  sDkgLn] of] hf]lvd Joj:yfkg 

u/ ]sf]5 .

 qm]8L6 ;DaGwL hf]lvd (Credit Risk)

s'g} ljQLo cf}hf/  jf u|fxs;Fu u/ ]sf] ;Demf}tf zt{ bf]>f] 
kIfn] kfngf gubf{ sDkgLnfO{ x'g cfpg] gf]S;fgL qm]8L6 

;DjGwL hf]lvdx? x'g\ . sDkgLn] cfk\mgf] sfo{ ;+rfngsf] 
qmddf k|fKt x'g'kg]{ / sd, ljlQo >f]tsf] Joj:yfkg, a}+s 
tyf c? ljQLo ;+:yfx?;Fu ;DaGw / fvL ul/ g] ljQLo 
>f]tsf] Joj:yfkgdf o; lsl;dsf hf]lvdsf] ;fdgf 
ug'{kb{5 . 
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 k|fKt x'g'kg]{ / sd (Trade Receivabes)

u|fxsnfO{ pknAw u/ fOPsf] pwf/ f] ;]jfaf6 pTkGg x'g] 
hf]lvd sDkgLn] cfk\mgf gLlt, sfo{ljwL tyf lgoGq0f 
k4tLaf6 Joj:yfkg ub{5 . x/ ]s u|fxsnfO{ lbOg] pwf/ f] 
;]jfsf] xb d"Nof+sg u/ L lglZrt ul/ Psf] 5 . u|fxsaf6 
k|fKt x'g afFsL / sd lgoldt ?kdf cg'udg ul/ Psf] 5 .

 gub lgIf]k (Cash Deposit)

a}+sdf / flvPsf] lgIf]k ;DjGwL hf]lvd Joj:yfkg ug{ 
pRr k|lti7f ePsf afl0fHo a}+s;Fu dfq sf/ f]jf/  u/ L 
hf]lvd Joj:yfkg ul/ Psf] 5 .

 t/ ntf ;DjGwL hf]lvd (Liquidity Risk)

gub k|jfxsf] lgoldt ?kdf k"j{cg'dfg u/ L sf]ifsf] 
sdLaf6 x'g] hf]lvdsf] sDkgLn] cg'udg ug]{ u/ ]sf] 5 .

k_ k"FhL Joj:yfkg (Capital Management)

 sDkgLn] k"FhL Joj:yfkgsf] ;Gbe{df k"FhL eGgfn] 
r'Qmf k"FhL, ;]o/  lk|ldod /  z]o/ wgLx?nfO{ lbg'kg]{ ljleGg 
sf]ifdf ;+lrt / sdx? kb{5g\ . sDkgLsf] k"FhL Joj:yfkgsf] 
k|fylds p2]Zo z]o/ wgLx?n] k|fKt ug{ ;Sg] z]o/  d"NonfO{ 
clwstd k'¥ofpg' g} xf] . ljQLo Joj:yfkg ;DaGwL 
sfg"gL Joj:yf /  cfly{s cj:yfdf cfPsf] kl/ jt{gsf] 
cfwf/ df sDkgLn] k"FhL ;+/ rgfdf kl/ jt{g ub{5 . o; 
;DaGwdf sDkgLn] k"FhL ;+/ rgf oyfjt\ / fVg] cyjf 
kl/ jt{g ug]{, z]o/ wgLx?nfO{ lbg] nfef+zdf kl/ jt{g ug]{ 
jf gug]{, z]o/ wgLx?nfO{ z]o/  / sd lkmtf{ ug]{ jf gofF z]o/  
hf/ L ug]{ gLlt lng ;Sb5 .
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 k|fKt x'g'kg]{ / sd (Trade Receivabes)

u|fxsnfO{ pknAw u/ fOPsf] pwf/ f] ;]jfaf6 pTkGg x'g] 
hf]lvd sDkgLn] cfk\mgf gLlt, sfo{ljwL tyf lgoGq0f 
k4tLaf6 Joj:yfkg ub{5 . x/ ]s u|fxsnfO{ lbOg] pwf/ f] 
;]jfsf] xb d"Nof+sg u/ L lglZrt ul/ Psf] 5 . u|fxsaf6 

k|fKt x'g afFsL / sd lgoldt ?kdf cg'udg ul/ Psf] 5 .

 gub lgIf]k (Cash Deposit)

a}+sdf / flvPsf] lgIf]k ;DjGwL hf]lvd Joj:yfkg ug{ 

pRr k|lti7f ePsf afl0fHo a}+s;Fu dfq sf/ f]jf/  u/ L 
hf]lvd Joj:yfkg ul/ Psf] 5 .

 t/ ntf ;DjGwL hf]lvd (Liquidity Risk)

gub k|jfxsf] lgoldt ?kdf k"j{cg'dfg u/ L sf]ifsf] 
sdLaf6 x'g] hf]lvdsf] sDkgLn] cg'udg ug]{ u/ ]sf] 5 .

k_ k"FhL Joj:yfkg (Capital Management)

 sDkgLn] k"FhL Joj:yfkgsf] ;Gbe{df k"FhL eGgfn] 
r'Qmf k"FhL, ;]o/  lk|ldod /  z]o/ wgLx?nfO{ lbg'kg]{ ljleGg 
sf]ifdf ;+lrt / sdx? kb{5g\ . sDkgLsf] k"FhL Joj:yfkgsf] 
k|fylds p2]Zo z]o/ wgLx?n] k|fKt ug{ ;Sg] z]o/  d"NonfO{ 

clwstd k'¥ofpg' g} xf] . ljQLo Joj:yfkg ;DaGwL 
sfg"gL Joj:yf /  cfly{s cj:yfdf cfPsf] kl/ jt{gsf] 
cfwf/ df sDkgLn] k"FhL ;+/ rgfdf kl/ jt{g ub{5 . o; 
;DaGwdf sDkgLn] k"FhL ;+/ rgf oyfjt\ / fVg] cyjf 
kl/ jt{g ug]{, z]o/ wgLx?nfO{ lbg] nfef+zdf kl/ jt{g ug]{ 

jf gug]{, z]o/ wgLx?nfO{ z]o/  / sd lkmtf{ ug]{ jf gofF z]o/  
hf/ L ug]{ gLlt lng ;Sb5 .
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cf]l/o06n xf]6N;\ lnld6]8cf]l/o06n xf]6N;\ lnld6]8
लािजÌपाट, काठमाडŏ

प्रवÆधपत्र र िनयमावली ससंोधनको लािग तीन महले

प्रवÆधपत्र

िनयमावली

xfnsf] Joj:yf k|:tfljt ;+zf]wg ;+zf]wg ug{' kg]{ sf/0f

k|aGw kqsf] bkmf ^ -s_

sDkgLsf] ;+:yfksx¿n] lnPsf] z]o/x¿ laqmL ljt/0f 
ubf{ vl/b ug]{ klxnf] k|fyldstf sfod /x]sf afFls 
;+:yfks z]o/wgLsf] x'g]5 . 

bkmf ^ -s_

sDkgLsf] z]o/ vl/b ljqmL 
;DaGwL Joj:yf k|rlnt sDkgL 
P]g / lwtf]kq sf/f]jf/ ;DaGwL 
P]g cg';f/ x'g]5 .

sDkgLsf] ;a} z]o/ g]kfn lwtf]kq 
af]8{sf] sfof{nodf btf{ Pj+ lnl:6Ë eO{ 
g]kfn lwtf]kq ljlgdo ahf/ ln= dfkm{t 
vl/b ljqmL eO{ /x]sf] x'Fbf z]o/ vl/b jf 
x:tfGt/0f ug{ aGb]h /fVg pko'Qm gePsf] .

k|jGw kqsf] bkmf ^ -v_ 

;+:yfks z]o/wgLn] z]o/ laqmL ubf{ sDkgLdf sfod 
/x]sf ;+:yfks z]o/wgLn] vl/b u/L lng dGh'/ gu/]df 
sDkgL P]g, @)%# sf] clwgdf /lx cGo s'g} JoQmL, ;+3 
;+:yfnfO{ cf+lzs jf Psd'i6 z]o/ laqmL ug{ kfOg]5 .

vf/]h x'g] . P]= P]=

k|jGwkqsf] bkmf ^ -ª_

-ª_ sDkgLsf] hf/L k"FhLsf] :jfldTjsf] cg'kft 
lgDgfg';f/ x'g]5 .

!= ;d"x -s_ ;+:yfksx?sf] &) k|ltzt

@= ;d"x -v_ ;j{;fwf/0fsf] #) k|ltzt

vf/]h x'g] . sDkgLsf] z]o/ vl/b tyf x:tfGt/0f 
;DaGwL aGb]h x6fOPsf]n] ;d'xut 
:jfdTj k|ltzt /fVg pko'Qm gePsf] .

xfnsf] Joj:yf k|:tfljt ;+zf]wg ;+zf]wg ug{' kg]{ sf/0f

lgodfjnLsf] lgod !# -5_

!# -5_ o; sDkgLsf] & hgf ;~rfns ;ldlt x'g]5 . 
;~rfnsx?sf] lgo'Qm b]xfo adf]lhd x'g]5 .

!= ;d"x -s_ af6 ;+:yfks z]o/wgLaf6 lgjf{lrt ====$

@= ;d"x -v_ ;j{;fwf/0f z]o/wgLx?af6 lgjf{lrt ===@

#= :jtGq ;~rfns ==================================!

;~rfnsx?n] cfkm" dWo]af6 5fg]sf] s'g} Ps hgf 
;~rfns ;ldltsf] cWoIf x'g]5 .

lgodfjnLsf] lgod !# -5_

!# -5_ sDkgLdf ;~rfnsx¿sf] 

lgo'QmL k|rlnt sDkgL P]gsf] clwgdf 

/xL sDkgLsf] ;fwf/0f ;efåf/f ul/g]5 .

;~rfnsx¿n] cfkm' dWo]af6 5fg]sf] 
s'g} Ps hgf ;~rfns ;ldltsf] cWoIf 
x'g]5 .

sDkgL P]g, @)^# sf] bkmf 
*^ cg'¿k ldnfOPsf] .
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k|f]S;L kmf/fd
>L ;~rfns ;ldlt

cf]l/o)^n xf]^N;\ lnld^]*cf]l/o)^n xf]^N;\ lnld^]*

nflhDkf^, sf&df*f}+ .

laifo M k|ltlglw lgo'Qm u/]sf] af/] .
dxf]bo,

======================================lhNnf============================================ gu/kflnsf÷uf=kf= j*f g+= ========== a:g] 

d÷xfdL =============================================== n] To; sDkgLsf] z]o/jfnfsf] x}l;otn] ldlt 2081 c;f]h 20 ut] 

cfOtaf/sf lbg x"g] ;QfO;f}+ jflif{s ;fwf/)f ;efdf :jo+ pkl:yt eO{ %nkmn tyf lg)f{odf ;xefuL x"g g;Sg] 

ePsfn] pQm ;efdf efu lng tyf dtbfg ug{sf nflu ================ lhNnf =================== gu/kflnsf÷uf=kf= j*f 

g+==== a:g] >L ======================================================= nfO{ d]/f÷xfd|f] k|ltlglw lgo"Qm u/L k&fPsf] %" ÷k&fPsf%f}+ .

   lgj]bs
b:tvt M ==========================================================

gfd M ===========================================================

&]ufgf M ===========================================================

lxtu|fxLsf] vftf g+= M =========================================

z]o/ kl/ro g+= M =============================================

z]o/ ;+Vof M ====================================================

ldlt M ===========================================================

O{d]n M ============================================================

b|i^Jo M of] cfj]bgkq ;ef z'? x'g] lgwf{l/t ;do eGbf 48 #)^F cufl* ;Dddf sDkgL /lhi^*{ sfof{nodf btf{ ul/;Sg' kg]{% .

k|j]z kq

z]o/wgLsf] gfd M ==========================================================================================================================

z]o/ kl/ro g+=/ lxtu|fxLsf] vftf g+= M ======================================================== z]o/ ;+Vof ====================

ldlt 2081 c;f]h 20 ut] cfOtaf/sf lbg x'g] cf]l/o)^n xf]^N;\ lnld^]*, nflhDkf^, sf&df*f}+sf] ;QfO;f}+ jflif{s 
;fwf/)f ;efdf pkl:yt x"g hf/L ul/Psf] k|j]z kq .

=========================================                       ==========================================

    z]o/wgLsf] x:tfIf/                                sDkgL ;lrj

cf]l/o06n xf]6N;\ lnld6]8

======================================= ================ ===== ====
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PROXY FORM
The Board of Directors

Oriental Hotels Limited
Lazimpat, Kathmandu .

Re. : Proxy Nomination

Dear Sir/Madam, 

Due to my/our inability to attend 27th annual general meeting of Oriental Hotels Limited scheduled to 

be held on 2081/06/20 Sunday, I hereby nominate Mr./Mrs ______________________ , residence of 

_________________ District, _________________ Municipality/VDC, ward no._______ as my/our 

representative. 
     

          Applicant's

Signature  :______________________________

Name : ____________________________

Address : ______________________________

DMAT No. : ______________________________

Share ID No. : ______________________________

No. of Shares: _____________________________

Date  : _____________________________

Email :______________________________

Note : This proxy form shall be registered at the registered offi ce at least 48 hours before the meeting 
commencement time.

Shareholders Name : _________________            Email :___________________

Share ID No. : ______________________            No. of Shares: _____________    

Admission Card

Admission card issued to attend 27th annual general meeting of Oriental Hotels Limited, Lazimpat, 

Kathmandu, scheduled to be held on 2081/06/20.

  Shareholders’ Signature                                                Company Secretary

Oriental Hotels Limited
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